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Problem
Continuing education for NAD Korean SDA pastors' 
ministry has been conducted since 1981. To make this 
continuing education program relevant a needs assessment 
was necessary. This study attempted to assess the 
specific needs of Korean pastors in knowledge and 
professional skills.
Method
All Korean SDA pastors in the NAD were included. 
Data were gathered through a written questionnaire. A
1
2
graphic comparison method and other complementary 
instruments were adopted in terms of a discrepancy model.
Results
Among ten general subject-matter areas, the 
results from the survey show the area of biblical 
knowledge as most in need of continuing education. This 
is followed by evangelism/church growth and biblical/- 
historical/systematic theology. Though biblical 
backgrounds is strongly discrepancy-oriented, preaching/- 
worship/ceremonies seems to rank more highly in needs.
SDA heritage and pastoral care place adequately 
in the middle range. Church administration placed higher 
than church history/comparative religion and biblical 
languages. An interpretation of discrepancy-oriented or 
importance-oriented must be accounted for. The pastors 
assigned as their highest priority of need to their 
spouses and children— except for personal spiritual 
growth and professional development.
Pastors with graduate education gave evidence of 
greater doctrinal-biblical knowledge and a small 
advantage in ministerial skills.
The top five motivations for continuing 
education were: (1) increased knowledge and skills for 
ministry, (2) meeting self-expectation, (3) spiritual 
refreshing, (4) fellowship and mutual support, and (5) 
meeting church members' expectation. The top four 
deterrents were: (1) contentment with previous
education, (2) a lack of encouragement and financial 
support from conference officers, (3) a lack of time, (4) 
inconvenient schedule.
Respondents show a preference for 4- to 7-day 
seminars or workshops at the SDA Theological Seminary in 
Michigan during September or June. Most preferred the 
present program with some changes and improvement.
Almost 90 percent evaluate the present program as 
effective.
3
Conclusions and Recommendations 
Nineteen specific recommendations were drawn 
from the conclusions. These fell into six categories:
(1) the need of continuing education, (2) the subject- 
matter for continuing education, (3) learning situations, 
(4) changes and improvement, (5) pastors with and without 
graduate education, and (6) developing support systems 
for pastors. Eight recommendations were presented for 
further study.
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Background of the Study
The twentieth century is certainly recognized as 
an era of change and progress. It is one of scientific 
development and technical complexity, ideational 
diversity, vocational specialization, and revolution.
There was a time when a professional person could, with 
relative independence, keep up-to-date. However, 
developments in all fields are now so rapid and complex 
that an individual can no longer keep pace with the 
rapidly changing and evolving world.
In response to rising needs and pressures of this 
era of intense competition and complexity, leaders in 
medical, industrial, and educational fields are constantly 
seeking for more effective means of continuing education. 
Physicians, dentists, nurses, and lawyers are required to 
up-date their professional knowledge and skills throughout 
their careers. Ministers, furthermore, are no exception. 
The conviction has grown in theological education circles 
that maintaining competence for ministry in the midst of 
continuous social and professional challenges requires
1
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continuing on-the-job training and study. The General
Board of the National Council of Churches declared:
Among the facts of life of this generation of 
Christians is the emergency of the ministry as a 
distressed profession. It is now widely recognized 
by the churches that one of the most creative 
responses to this distress is to be found in the 
rapid, almost spontaneous growth of "continuing 
education" for the ministry, as the means whereby the 
profession learns how to understand and adjust to the 
stress and strains of a time of rapid change.
Continuing education takes seriously the personal
and professional needs of persons. It focuses upon the
enrichment of ministry, the upgrading of skills, the
reevaluating of priorities, the boosting of morale,
liberation and creativity, self-actualization, identity,
. . 2autonomy, and integrity. Since its inception over two 
decades ago, continuing education for ministry has 
experienced an explosive growth and development. In some 
respects, it is called a "movement"— one which has
achieved an established place in many Protestant
. . . 3denominations as well as the Roman Catholic Church. 1
1Charles R. Feilding, Thomas W. Kirk, et al., 
"Education for Ministry," Theological Education 3 (Autumn 
1966):143.
2James A. Sparks* definition of continuing educa­
tion . Connolly D. Gamble, Jr. in "Continuing Education 
for Ministry: Perspectives and Prospects," The Drew 
Gateway 47 (1976-77):13.
3The root of the present continuing education 
movement for ministry seems to lie in the late 19th 
century. In a real sense, however, the movement came of 
age during the 1960s. Robert T. Frerichs, "A History of 
Continuing Education for Ministry," in "Continuing Educa­
tion for Ministry: Perspectives and Prospects," The Drew 
Gateway 47 (1976-77):2.
3
The Seventh-day Adventist Church is no exception. 
The 1983 Annual Council of the General Conference 
reaffirmed1 the urgent need of continuing education for 
ministry as follows:
Today's Adventist minister needs to be continuously 
growing as a creative preacher, a knowledgeable 
evangelist, a competent counselor, a sensitive 
listener, and a constant learner. In a world 
struggling with advanced technology, it can no longer 
be assumed that what was learned yesterday will 
suffice today, much less tomorrow.
3 .In the Seventh-day Adventist Church (SDA) m
the North American Division (NAD), a remarkable emphasis
on continuing education for ministry was begun in 1972
when the Academy for Adventist Ministers was organized
through the Ministerial Association of the General
4Conference of Seventh-day Adventists. However, it was 
not until 1981 that a central coordinating and development 
agency was organized: the Center of Continuing Education 
for Ministry (CCEM), established at the Seventh-day *234
^ h e  preliminary steps of continuing education 
history up to the present have been dealt with in chapter
2 of this study.
21983 Annual Council (of the General Conference 
of the Seventh-day Adventist Church), actions pertaining 
to the North American Division, October 5-13, 1983, 
Washington, D.C., p. 53.
3Special terms and abbreviations are found on
pp. 9-13.
4 . . .The m a m  objective of the Academy was "to 
encourage the pastor to keep abreast of the very latest and 
best information essential to his leadership growth." The 
program included four-day seminars devoted to continuing 
education, a sermon critique service, and courses recorded 
on cassettes, etc. "Academy of Adventist Ministers," 
Seventh-day Adventist Encyclopedia, 1976 ed., 10:3.
4
Adventist Theological Seminary in Berrien Springs, 
Michigan.
If the need for continuing education for ministry 
has been so urgent for the native ministers in the NAD, 
how much more so for the immigrant ministers whose 
parishioners also are immigrants? Such is the case for 
the Korean pastors in the United States and Canada. In 
response to this urgent need, the first continuing 
education convention for SDA Korean pastors in the NAD was 
held in 1981, and the fourth convention was held in 
1985.1 It is now time to evaluate the impact of the 
program on the pastors' needs and to ask what should be 
done to make it more effective and relevant to their 
ministry.
Statement of the Problem 
This study is an assessment of the perceived 
needs of SDA Korean pastors in the NAD in terms of 
specific areas of knowledge and professional skills for 
their ministry. A needs assessment of the ministry is a 
prerequisite to making the present continuing education 
program relevant and effective for these ministers.
Purpose and Importance of the Study 
This study attempts, by means of a valid needs 
assessment, to be a basic step toward making the present
^  further detailed history of continuing edu­
cation for Korean SDA pastors is dealt with in chapter 2.
5
continuing education program more effective and relevant 
to the specific needs of the Korean pastors in the NAD for 
their ministry.
This overall purpose may be clarified as follows:
1. This needs assessment presumably will reveal 
the gap between the perceived preparation (or attainment) 
and the perceived needs of the Korean pastors as they 
perform immigrant ministry. The result of this study 
should provide the evidence that an effective continuing 
education program must be relevant to the needs of the 
pastors and of the society in which they are ministering.
2. The data used presumably will present a 
picture of the actual needs of the pastors and the 
relevancy of the present program for continuing education. 
The result will promote specific planning for an ideal 
program for continuing education for ministry by 
identifying the unique needs of immigrant ministry for the 
Korean church.
3. This study attempts to awaken the interest of 
the pastors in the present program and to draw more 
attention and support from them and the church by 
presenting the specific needs of the pastors.
4. This study intends to provide objective and 
valid data explaining the specific needs of continuing 
education for the Korean pastors to the following: the
6
Korean Pastors' Advisory Committee,1 the coordinator of 
the program, and church administrators at both local 
conference and NAD levels.
5. This study attempts a general evaluation, as 
an integral part of the needs assessment, to determine the 
extent to which the needs of Korean pastors were met 
through the present continuing education program.
Need for the Study
The Korean pastors' annual convention, as the 
main program of their continuing education, has been held 
for more than four years. Therefore, it would seem that 
the time is right for a needs assessment to discover any 
possible discrepancy between what the learners (pastors) 
know and what they need in terms of importance. This 
would improve the effectiveness and relevancy of the 
present continuing education program for their ministry.
Since the establishment of the Center of 
Continuing Education for Ministry in 1981, research into 
the continuing education for ministry in the SDA Church
1The Korean SDA Pastors' Advisory Committee was 
formed during the second Korean pastors' convention at the 
request of the coordinator of the program to consult with 
affairs of Korean pastors' annual convention. The 1985 
Annual Council of the General Conference approved the com­
mittee as an official organization representing the Korean 
SDA pastors in the NAD (Mijoo Kyohoi Jinam, January 1986, 
p. 2). The program coordinator, likewise, was appointed and 
approved by the general assembly of the attending pastors. 
For detailed background, refer to chapter 2.
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has been encouraged.1 However, no study to date 
specifically deals with the specific needs and situation 
of the Korean pastors. The present study will be a basic 
step toward improving the academic integrity and practical 
relevancy of the present program.
Questions to Be Examined
In accord with the literature reviewed and the 
purpose of the study, several questions were raised. The 
responses to these questions, by means of a questionnaire, 
are considered important in assessing the needs of the 
Korean pastors and in planning their future program for 
continuing education.
1. How much do the Korean pastors perceive they 
have been prepared in specific areas of knowledge and 
professional skills for their ministry, regardless of 
whether they have obtained the knowledge or skills in a 
regular educational program or elsewhere?
2. How important do the Korean pastors perceive 
specific areas of knowledge and professional skills to be 
for their ministry?
3. In what specific areas of knowledge and
^ t  least two doctoral dissertations at Andrews 
University have dealt with continuing education for minis­
try since the establishment of CCEM: Penny Shell, "Study 
of Selected Variables Dealing with Continuing Education 
Interests of Seventh-day Adventist Pastors and Judicatory 
in the North American Division" (Ed.D. dissertation, 
Andrews University, 1983); Baraka G. Muganda, "Needs- 
Assessment-Based Approach to Continuing Education Programs 
for Seventh-day Adventist Clergy in the Eastern Africa 
Division" (Ed.D. dissertation, Andrews University, 1983).
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professional skills are the greatest discrepancies between 
perceived preparation and perceived importance?
4. What areas of specific knowledge and 
professional skills are to be given priority for 
continuing education programs to meet the needs of the 
pastors?
5. Is there any large difference in perceived 
preparation and perceived importance of specific areas of 
knowledge and professional skills between pastors with 
graduate education and pastors without graduate education?
6. How do the pastors evaluate the present 
continuing education program?
7. In what specific ways could the present 
continuing education program be improved to meet the needs 
of the pastors in terms of: (a) What learning situations 
are preferred? (b) What motivates the pastors to enter 
into continuing education? and (c) What makes their 
participation difficult?
Delimitations of the Study
1. This study is concerned only with the needs 
assessment of the SDA Korean pastors in the NAD with 
respect to their continuing education program. It does 
not deal with other denominations or non-Korean SDA 
pastors.
2. The assessment of perceived needs of the 
Korean SDA pastors which is reported in this study was 
based only on a questionnaire administered during the 1984
9
convention. Because the needs of the pastors change 
according to circumstances, the results of the assessment 
and the suggestions made in the study cannot be considered 
permanently valid for all time.
3. This study does not attempt to present 
concrete learning activities or curriculum design. It 
only seeks to identify the needs for effective ministry as 
perceived by the pastors and to produce substantial 
information and practical recommendations for planning a 
balanced and relevant continuing education program.
4. A comparison of different needs among the 
Korean pastors will be limited only to that between 
pastors with graduate education and pastors without 
graduate education.
5. In conducting a needs assessment, it is ideal 
to include, so far as possible, all the educational 
partners. They may be the learner, the community, and the 
educators. However, this study confines the partners only 
to the learners (the pastors) for reasons presented in the 
methodolgy in chapter 3 of this study.
6. This study does not deal with degree programs 
available to pastors in the field, such as the D.Min. and 
M.A. in Pastoral Ministry programs offered by the seminary 
at Andrews University, except historically.
Definition of Terms
Center of Continuing Education for Ministry
(CCEM). The Andrews University Center of Continuing
10
Education for Ministry is a joint endeavor of the SDA 
Theological Seminary at Andrews University and the General 
Conference Ministerial/Stewardship Association1 to 
coordinate meaningful continuing education for Adventist 
ministers, their spouses, and lay leaders in North
America. It was organized in 1981 in Berrien Springs,
. . 2 Michigan.
Conference. The term Conference is "A term used
variously in the Seventh-day Adventist Church. Most often
the word, when used alone, refers to the unit of church
administration called a local conference, associated for 
. . . 3administrative purposes." It is composed of a number of 
local churches and/or districts within a given 
geographical area.
Continuing Education for Ministry. Continuing 
education, in a broad sense, is defined as an individual's 
personally designed learning program which begins when 
formal education ends and continues throughout one's 
career and beyond. In the case of ministry, it is a 123
1The fifty-fourth General Conference session 
voted to separate these two departments— Ministerial 
Association as an independent department and Stewardship 
and Development as one department of Department of Church 
Ministries ("Session Actions," Adventist Review, July 5, 
1985, p. 6).
2 . . .Center of Continuing Education for Ministry,
Continuing Education Guidelines for Seventh-day Adventist
Ministers, (Berrien Springs, MI: Andrews University,
1985), p. 3. Refer to chapter 2 for further information
on the organization of the Center.
3"Conference," SDA Encyclopedia (1976), 10:345.
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planned, ongoing, systematic, and evaluated program of 
learning and growth, involving achievement of new or 
increased skills, enhancement of knowledge, and personal 
or spiritual development for both short- and long-range 
goals for ministry.
It begins after the minister completes his basic 
formal education for ministry and is achieved by such 
means as seminars, conventions, campus classwork, and 
private home-based study.
General Conference.
The central governing organization of the Seventh-day 
Adventist Church. It conducts its world-wide work 
through sections called divisions, each operating 
within a specified territory assigned by General 
Conference action. It is further divided into 
departments, associations, and offices which foster 
the various facets of church life and services. Its 
headquarters is located in Washington, D.C.
Institute of Church Ministry (ICM). The 
Institute is an extension organization of the SDA 
Theological Seminary, and was established in 1979. The 
institute carries out research for various organizations 
of the church and seeks to provide resources and services 
for the needs of the church.
Ministerial Association. The Ministerial 
Association, established in 1922, is a branch of the 
General Conference of Seventh-day Adventists designed "to 
elevate the spiritual experience of ministerial,
^'General Conference," SDA Encyclopedia (1976), 
10:493-494.
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evangelistic, and other gospel workers."1 In 1980, the
Department of Stewardship and Development was added to it,
2but the name has remained the same.
Needs Assessment. A need may be defined as the 
discrepancy between "what is" and "what should be." Thus,
the needs assessment is the process by which one defines
. . 3educational needs and decides what the priorities are.
It is also the procedure for discovering the gaps between
what learners know and what they should do.
Needs assessment, even though it uses some of the
same tools as evaluation, is different from evaluation in
its purposes. Needs assessment in general looks to the
future asking what should be done to improve education.
Evaluation in general looks to the past. It asks what has
. . 4been the impact of a given program on student learning.
North American Division (NAD). The NAD is a
division of the General Conference of Seventh-day
Adventists and is comprised of "the territory of the *234
^'Ministerial Association," SPA Encyclopedia 
(1976), 10:901-902.
2The Department of Stewardship and Development 
has been separated from the Ministerial Association since 
the fifty-fourth General Conference Session.
3 ,John D. McNeil, Curriculum: A Comprehensive 
Introduction (Boston, MA: Little, Brown & Co., 1977), p. 74.
4 , .Bello R. Witkin, An Analysis of Needs 
Assessment Techniques for Educational Planning at State, 
Intermediate and District Levels (Hayward, CA: Alameda 
County Superintendent of Schools, 1977), p. 11.
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United States, Canada, and Bermuda."1
Pastors. Pastors in this study, unless otherwise 
specified, mostly indicate SDA Korean pastors in the NAD. 
They could be ordained or unordained pastors. Their 
administrative status could be part- or full-time worker. 
Seventh-day Adventist Church (SDA). The SDA
Church is
a conservative Christian body, worldwide in extent, 
evangelical in doctrine, and professing no creed but 
the Bible. It places strong emphasis on the Second 
Advent, which it believes is near, and observes the 
Sabbath of the Bible, the seventh day of the week.
Society for the Advancement of Continuing 
Education for Ministry (SACEM). Established in 1967, the 
SACEM is an interdenominational professional association 
which serves persons with a concern for continuing 
education for ministry for mutual stimulation, 
information, and effort; and for evolving strategies and
3programs for the advancement of ministry.
Union Conference. A union conference is "a unit 
of church organization formed by a group of several local 
conferences or missions . . . , and in turn forming a *23
■^"North American Division," SDA Encyclopedia 
(1976), 10:981.
2"SDA Church," SDA Encyclopedia (1976), 10:1325.
3Henry B. Adams, ed., "An Adult Learning Seminar 
Proceedings," Society for the Advancement of Continuing 
Education for Ministry: Charter, Syracuse University, 
June 12-16, 1967 (New York: Council Press for the 
Department of Ministry, NCC, 1967).
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constituent part of the General Conference in one of its 
geographical divisions.”1




REVIEW OF THE BACKGROUND HISTORY OF 
CONTINUING EDUCATION FOR MINISTRY
A Background History of Continuing 
Education for the Ministry 
Outside the SPA Church
A brief introductory review of the general 
history of continuing education for the ministry outside 
the SDA Church will serve as a background of the history 
of continuing education of the SDA Church in the NAD and, 
in turn, the Korean SDA Church in the same division.
Continuing education for Christian ministry has 
been going on as long as there have been ministers in the 
history of the Christian church. As life and culture 
moved on and changed, the pastors felt they had to keep up 
with ever-changing and ever-increasing demands of the time 
and circumstances. This trend has continued through 
recent years. An important facet of continuing education 
was "an individual, personally designed program which 
begins when basic formal education ends."1
But the institutionalization of continuing
^ a r k  A. Rouch, Competent Ministry; A Guide to 
Effective Continuing Education (Nashville, TN: Abingdon 
Press, 1974), pp. 16, 17.
15
16
education for ministry, as an organized group event, has 
only emerged in the last hundred years or so. The 
beginning of the present ministerial-continuing-education 
movement began in the late nineteenth and early twentieth 
century as American settlers moved toward the West. 
Programs such as the two-week program for ministers in the 
old University of Chicago (1864 and on), and the 
Chautauqua movement beginning in Western New York in 1874 
are considered as the roots of the movement.1
In fact, the principal emergence of continuing 
education for ministry as an identifiable phenomenon of 
ministerial education has been during the last forty 
years. As many denominational programs and innovative 
educational processes emerged as resources for continuing 
education, the program was forced to expand.
However, the 1960s is remarkable for the 
. . 2continuing education movement. The rising interest of 
the behavioral science movement and growing adult- 
education enterprise heightened the needs and effects of
Robert T. Frerichs, "A History of the Continuing 
Education Movement," The Drew Gateway 47 (1976-77):1-2.
2The year 1960 served as a starting point for 
three important events: the Library of Congress recog­
nized continuing education for ministry? the first 
national survey of continuing education for ministry was 
made by the American Association of Theological Schools 
and the National Council of Churches, and the seeds of 
SACEM were sown as the first seminary and denominational 
staff persons for continuing education were named. This 
led to the formation of SACEM in 1967. Connolly C. 
Gamble, Jr., "Continuing Education for Ministry: 
Perspectives Prospects," The Drew Gateway 47,1 (1976-77): 
10-11.
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continuing education for ministry. The birth of the 
Society for the Advancement of Continuing Education for 
Ministry (SACEM) in 1967 and the Academy of Parish Clergy 
organized in 1968 were the dawn of the full scale launch
of the 1970s.1 SACEM is considered a catalyst for the
, , , 2movement of continuing education.
As the movement has continued to grow, continuing 
education has become a normal part of professional life 
and growth. The offer of the Doctor of Ministry degree as 
an in-service professional degree clearly illustrates the 
trend of professionalism in continuing education. The 
needs felt by individual ministers or groups of ministers 
caused the rising of self- and group-planned continuing- 
education processes during this time.
Among them, the career development centers serve 
as important centers of continuing education through 
process of self-evaluation, counseling, and study of one's 
own style, capabilities, and interests. It also helped 
ministers in the planning of life-long learning and 
growth.1 23
The trend of continuing education for ministry 
for the 1980s seems to stress the importance of such
1Frerichs, pp. 5-7.
2 . . .Robert L. Bonn, Continuing Education Participants
Who— How Many. Types of Program. Attitudes. (Richmond, 




practical areas as professional evaluation, preaching, 
church leadership and administration, group development, 
personal growth, career stages, church growth, etc.1
A Background History of Continuing 
Education for Ministry in the NAD 
Division of the SPA Church
A brief review of the historical events for the
ministry in the NAD is necessary to provide a background
of continuing education for Korean pastors in their
respective division.
Penny Shell, in her dissertation, classifies the
overall trends of continuing education into three periods
1870-1920, a time of innovation; 1920-1970, an era of
institutionalization; and 1970-1983, a time of 
. . . 2professionalization. However, this present study 
discusses the events of continuing education of the SDA 
Church in two broad periods: 1870-1960, early years; and 
1960-1985, recent years. Since no SDA denominational
, 3college existed until 1874, the 1870s seem to be the era 
of innovation for Adventist higher education. The 1960s 
is considered to be remarkable in the history of the 123
1David J. Wieand, "Continuing Education in the 
Mission of Bethany," Brethren Life and Thought 25 (Winter 
1980):51-54. Merril E. Douglas and Joyce McNally, "How 
Ministers Use Time," Christian Ministry 11 (January 1908) 
22-27.
2Shell, p. 16.
3Battle Creek College began m  1874.
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continuing education movement in many ways as discussed 
above.1
Early Years (1870-1960)
Expecting the imminent return of Christ, the
early Adventists did not see much need for the formal
education of their children or for adults. Ellen G.
White, against the atmosphere of negligence, emphasized
2"the advantages of a good school" and the broad 
promotion of life-long education in a book under the title
3Education. Referring to several quotations from the 
writings of Ellen G. White, Nancy J. Vyhmeister concludes
that "White recommended continuing education for all
. . 4ministers."
James White, the husband of Ellen, is believed to 
be "an initiator in the area we would term 'adult 1234
1Within the SDA Church, Andrews University was 
founded in 1960, and in 1963 preliminary accreditation of 
Andrews' Master's degrees was granted. Emmett K. Vande 
Vere The Wisdom Seekers (Nashville, TN: Southern Pub. 
Assn., 1972), p. 253.
2 . .Ellen G. White, Testimonies to the Church, vol.
3 (Mountain View, CA: Pacific Press Pub. Assn., 1948),
p. 60.
3The book is but an expansion of the positions she 
took in 1872. Ellen G. White, Education (Mountain View, 
CA: Pacific Press Pub. Assn., 1952), p. 13.
4Nancy J. Vyhmeister, "Implications of Selected 
Curricular Determinations for Seventh-day Adventist 
Graduate Theological Education in the South American 
Division," (Ed.D. dissertation, Andrews University, 1978). 
p. 43.
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education' today."1 As the first attempt at continuing
education for ministry, the launching of the Lecture
Association of Seventh-day Adventists in 1870 is ascribed 
. 2to James White.
A General Conference Committee in 1881
recommended that all SDA ministers holding credentials and
licenses since January, 1882, should "pursue the appended
. 3course of reading." The committee presented a six-year 
plan of reading and further recommended that " . . .  the
committee on credentials and licenses in each Conference»
examine the candidates yearly to see whether they have
Apursued the course of reading recommended."
A later report determined that the course of 
readings for ministers continued from 1882 to 1885 and was 
revived in 1922 when action was taken to establish a
ministerial commission (later known as the Ministerial
. . 5Association) at the General Conference session. In *234
^ o y  E. Graham, "James White: Initiator," in 
Early Adventist Educators, ed., George B. Knight (Berrien 
Springs, MI: Andrews University Press, 1983), p. 16.
2Roy E. Graham, Ellen G. White: An Examination 
of Her Position and Role in the Seventh-day Adventist 
Church (University of Birmingham, 1977), p. 98.
3 . . .Known as the Course of Reading for Ministers.
The committee was composed of five members: J. N.
Loughborough, W. H. Littlejohn, D. M. Canright, S. H.
Lane, and E. R. James. Review and Herald, 20 December
1881, p. 395.
4Ibid.
Seventh-day Adventist Encyclopedia, (1976),5
10:901.
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1943, the Ministerial Association reemphasized the
systematic united-study plan "to let the ministers become
stronger and more efficient workmen for God."1
The next event in continuing education for
ministry was the initiation of a General Conference Bible 
. 2School m  1889 by W. W. Prescott. In response to the 
lack of adequate ministerial training and education, 
Prescott presented a plan for "a special five-month Bible 
school."3
It is significant that the Bible school was 
carried out on a plan similar to the famed Chautauqua
4summer Hebrew schools conducted by Professor Harper. In 
the third year of the operation of the Bible School 
programs, several schools were conducted each year in all 
of the General Conference districts. They were 
discontinued in 1896, as a full-scale biblical-studies 
curriculum was developed for the regular colleges and *234
^"Building Up Our Intellectual Muscles,"
The Ministry, December 1943, pp. 24-25.
2Even though a three-week course at the end of 
the winter quarter had been conducted for near-by workers 
and regular students of Battle Creek College since 1885, 
the theological crisis brought on by the Minneapolis Confer 
ence in 1888 stimulated the program. "Special Course at 
Battle Creek College," Review and Herald, 28 February 
1888, p. 144. J. B. Stars, "The Special Course," Review 
and Herald, 10 April 1888, p. 240.
30. A. Olsen, "A Bible School for Ministers,"
Review and Herald, 17 September 1889, p. 592.
4 . . . .Gilbert Murray Valentine, "William Warren
Prescott: Seventh-day Adventist Educator," vol. 1, (Ph.D.
dissertation, Andrews University, 1982), p. 125.
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schools by Prescott with the assistance of A. T. Jones.1
Another attempt to innovate in the area of
continuing education program for the church was a home-
based learning program of correspondence study. The
initiator of the program, Frederick Griggs, was directly
influenced by the concept of the fast-developing
. 2correspondence school m  Wisconsin. Organized in 1909 
as the Home Study Institute, it played a role in 
continuing education for ministers, as Shell indicates in 
a quote from the "Conference Proceedings"— "ministers were
a definite part of the student group for whom Griggs
. . 3designed this program."
The birth in 1928 of the professional monthly
journal, The Ministry was a giant step in support of the
ministers* spiritual life, intellectual strength, and the 
. . . . 4soul-winning efficiency. In addition to the preparation 
of reading materials for minister in 1926, it was felt 1234
22
1Though Presoctt would have preferred the Bible 
schools to continue for one more year to give the regular 
schools additional time to adjust their programs, it was 
said that E. G. White urged that the General Conference 
Bible Schools be discontinued and the necessary training 
be offered in the regular schools. Ibid., p. 128.
2Charles Van Hise, the president of the Wisconsin 
Conference suggested the concept of the correspondence 
school to Professor Griggs, Seventh-day Adventist 
Encyclopedia (1976), 10:594-595.
3Shell, p. 21. "Conference Proceedings, Twenty- 
Eight Meeting, May 30," General Conference Bulletin,
6 May 1909, pp. 221-225.
4 . ."The Ministry," Seventh-day Adventist 
Encyclopedia (1976), 10:902.
that by asking outstanding church leaders to present 
papers to strengthen the ministry, a considerable leap in 
the denominational history of continuing education for 
ministry was achieved.1
Some notable advancements for Adventist ministry
were the establishment of the General Conference
. . . . . 2 .Ministerial Association and the revival of the abandoned
Ministerial Reading Course. The Ministerial Association
was established in 1922 with the purpose of elevating "the
spiritual experience of ministerial, evangelistic, and
3other gospel workers." In 1928 a monthly periodical,
The Ministry, was launched with the purpose of "(1) 
deepening the spiritual life, (2) developing the
intellectual strength, and (3) increasing the soul-winning
. . . . 4efficiency of the members of the association."
In 1922, the annual Ministerial Reading Course of 
1882 was revived by the General Conference. This 
represented continued interest in the promotion of 
ministerial growth.
Recent Years (1960- )
The 1960s are considered to be the period in 
which continuing education for ministry was fully launched 1234
1Ibid., p. 901.
2 . . .At its organization m  1922, it was known as the 
Ministerial Commission.




as a movement. However, the Adventist church reflected
little of this growing awareness and enthusiasm for
continuing education for the ministry. This may have
been due to the fact that the church was preoccupied with
the development of denominational schools and
administrative departments during that time.1
In 1964 an action of the General Conference
called for the ministerial intern to study two years at
the seminary, and receive a Bachelor of Divinity degree
2and spend a third year of internship in the field.
A landmark decision on ministry was the creation 
of the Academy of Adventist Ministers in 1972. The 
purpose of the organization was "to encourage pastors to
keep abreast of the very latest and best information
. . . 3essential to their leadership growth." At first this
required the ministers to study fifty clock hours per
year. It provided continuing education designed to aid
the practicing pastors with the everyday problems they
4faced by means of four-day seminars. By 1983 the 
institute no longer operated.
In the atmosphere of the 1970s, the SDA 
Theological Seminary began to offer a Doctor of Ministry 123
1Shell, pp. 29-30.
2 . .Seventh-day Adventist Encyclopedia (1976), 10:50.
In 1971, the B.D. degree was changed to M.Div.
3 . . ."Academy of Adventist Ministers," Seventh-day
Adventist Encyclopedia (1976), 10:3.
4Ibid.
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degree in the summer of 1973. While the degree was earned 
in sequence with the Master of Divinity, the present trend 
is almost entirely toward making this degree an "in- 
service degree" emphasizing a field-oriented, project- 
centered, and experiential program coupled with in-field, 
on-the-job research and development.1
The SPA Theological Seminary Bulletin for 1984-86 
defines the Doctor of Ministry degree as "a professional
degree for persons who are qualified to pursue advanced
. . . . 2professional study and practice of ministry." But the
primary concern for continuing education is not explicitly 
expressed in the goals of the Doctor of Ministry program. 
The last of seven goals of the program mentions, "It [the
Doctor of Ministry program] seeks . . .  to project
. . . . . . . . . 3possibilities for continuing education for ministry."
There is a compelling psychological reason for pastors 
wishing to participate in formal degree programs as a way 
to continue their education.
A report presented at the General Conference of 
SDA in 1980 reaffirmed the substantial need for continuing 
education as follows:
Following ordination there is constant need for 
increasing skills and developing ministerial 
specialties. This program goes beyond the issues 
addressed in the ten-year training program [four 12
1Frerichs, p. 7.
2 . . .Seventh-Day Adventist Theological Seminary
1984-86 Bulletin, p. 41.
3Ibid.
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years of college, one of field experience, two of 
seminary, and three of field training], but it must 
be recognized as a vital need in ministerial training 
through the conference Ministerial Association, by 
individual advanced studies at seminaries or graduate 
schools or by conventions1 or intensives providing 
specific skill and learning opportunities.1'
In 1980, the Institute of Church Ministry was
founded by Des Cummings, Jr., and Roger L. Dudley "on the
basic concept of researching the needs of local churches
and developing programs for ministers that help them meet 
2those needs." One of the important goals of the
Institute is "to provide continuing education for the
ministry in meeting the challenges of a variety of issues 
. . 3m  contemporary society." The Institute of Church 
Ministry issues a quarterly publication, Administry, as a 
joint publication of the Institute of Church Ministry and 
the NAD.
The birth of the Center of Continuing Education 
for Ministry in 1981 is a landmark in the history of 
continuing education of the SDA Church. "The innovation 
of some of the early Adventist attempts to provide for 
ministerial growth between 1870 and 1920 seemed to be 
recaptured in these seminary and Ministerial Association *23
^'Academy of Adventist Ministers," Seventh-day 
Adventist Encyclopedia (1976), 10:3.
2Shell, p. 38.
3"Continuing Education," The Institute of Church 
Ministry [Newsletter], Berrien springs, Andrews University, 
Institute of Church Ministry, 1980, p. 3.
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attempts of 1970s and 1980s."1
The Andrews University Center of Continuing
Education for Ministry (CCEM) coordinates continuing
education for Adventist ministers in North America in
cooperation with the Ministerial Training Advisory
Committee. The CCEM is also a joint endeavor of the SDA
Theological Seminary and the General Conference
Ministenal/Stewardship Association. Concerning how
continuing education is requested for the SDA ministry,
the 1983 Annual Council passed the following resolution
which applies to the North American Division and is
recommended to all other divisions:
To urgently request Seventh-day Adventists ministers 
to take at least twenty clock hours of continuing 
education for each year of their licensure. (For 
example; if the minister's license/credential is 
valid for three years, he should, during that time, 
accumulate 60 clock hours of credit, CEUs)."-3
One continuing education unit (CEU) is defined 
as: "Ten contact hours of participation . . . in an
organized continuing education experience . . . under 123
1Shell, p. 40.
2The 1983 Annual Council of the General Conference 
appointed Dr. Raoul Dederen of the SDA Theological 
Seminary as the director of CCEM and Floyd Bresee of the 
General Conference Ministerial/Stewardship Association as 
associate director of the center. Since March 1986,
Dr. Benjamin D. Schoun of the SDA Theological Seminary has 
succeeded Dr. Dederen, by then Associate Dean of the 
Seminary, as the director and Rex Edwards, an associate 
secretary of the General Conference Ministerial Associa­
tion, as the associate director of the CCEM.
3Shell, p. 38.
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responsible sponsorship . . . capable direction . . . and 
qualified instruction."1
With regard to the target audience, the 1983 
Annual Council voted in the CCEM's offerings to meet the 
needs of all world divisions as well as those of NAD and 
to include the following as the target audience:
1. SDA ministers and their spouses
2. Non-SDA ministers and their spouses
3. SDA administrators
24. Lay leaders.
The programs for continuing education for
ministry are assigned to fall into two categories, group
events and home-based courses. The following home-based
3courses are available at the time of the writing. 
Decisions, Mark Finley 
Coping with Grief, Larry Yeagley 
Principles of Prophetic Interpretation, Hans 
LaRondelle
Preaching Your Way to Better Preaching, Floyd Bresee
and others
. . 4Transitions, Donna Webb 1234
1Criteria and Guidelines for Use of the 
Continuing Education Unit (Silver Springs, MD: Council 
on the Continuing Education Unit, 1979), p. 1.
21983 Annual Council, p. 55.
3 ,Continuing Education Guidelines (1985), 
pp. 18-19.
4This course has been designed especially for 
ministers' spouses.
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Keeping Church Finance Christian, Mel Rees and othdrs 
Care-Fronting Appropriate Christian Assertiveness, 
Betty Lou Hartlein.1
In 1984, the SDA Theological Seminary began to
offer an additional professional program, that of Master
of Arts in Pastoral Ministry (MPM), as a way of promoting
continuing education. The program provides professional
education "for mature persons in ministry, who have at
least twelve years of experience (or are thirty-five years
of age or older) and whose ministerial functions make it
impossible to study at the Seminary for extended periods 
. 2of time." This study program consists of 72 credits and 
is not a substitute for the M.Div. It is designed "to
provide professional education for ministers solidly
. . . 3entrenched in the field through years of experience."
This program serves both the English-speaking and
Spanish-speaking Adventist ministry. It was designed as
off-campus extension classes, scheduled twice annually in
one- or two-week intensive training session so as to be
. . . . 4more available to field ministers.
Whatever the continuing education programs for 
ministry may be, they should meet the criteria which *234
■''All courses are periodically advertised in 
The Ministry magazine.
2 . ,Continuing Education Guidelines (1985), p. 5.
3Ibid.
4 . .SDA Theological Seminary Bulletin 1984-1986, 
pp. 36-37.
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pastors mention as desirable for their programs, such as: 
(1) personal and professional satisfaction— a sense of 
purposeful productivity raising one's personal standards 
of competence, (2) freedom of choice in content and 
sequence, (3) sequential continuity among courses, (4) 
accessibility, and (5) convenience.1
A Background History of the SPA Korean 
Church in the United States
A Brief History of Korean 
Immigration to the US
The year 1982 marked the 100th anniversary of the
establishment of an official relationship between Korea
and the United States. In 1882 the two nations made a 
. 2treaty of amity and trade. Michael Robinson explains
the background of the relationship as follows:
It is unique that Koreans decided that the United 
States would be their first foreign partner in a new 
system of international relations of equal nation­
states that was not tied to the Sino-centric world 
view Koreans had maintained for centuries.
Three factors prompted the immigration in the
beginning stage. The Chinese Exclusion Law of 1882 caused 123
1Connolly G. Gamble, Jr., "Theological Schools 
and Minister's Continuing Education," Theological Education 
1, 4 (Summer 1965):199.
2In 1876 Japan forced Korea to open its borders 
and make a treaty with Japan. In 1882 the United States 
followed Japan and obtained a similar commercial treaty. 
Cornelius Osgood, The Koreans and Their Culture (New 
York: Ronald Press, 1951), p. 207.
3Korea-U.S.A. Centennial 1882-1982 (Seoul:
Yonhap News Agency, 1982), p. 21.
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a scarcity of oriental laborers on the Pacific coast.1
Ultimately, Japanese and Korean laborers were induced to
come to the United States. However, the most immediate
and direct cause was the economic condition of the nation.
In 1901, just one year before the first mass immigration 
. . .  2to Hawaii started in 1902, a long spell of dry weather
struck Korea. The Korean people suffered a severe and
. . 3long nationwide drought.
At this juncture, the United States government asked 
for Korean immigration to Hawaii, and the Korean 
government agreed. Thus, the food crisis in Korea 
combined with the labor shortage in Hawaii brought 
about Korean immigration to the islands.
Another factor was the strong influence of
American missionaries in Korea.
American missionaries encouraged Koreans by deed or 
word to immigrate to the Hawaiian islands as they saw 
'an opportunity for Koreans to improve their 1234
1Lawrence Guy Brown, Immigration (New York: Green 
& Co., 1933), p. 271, quoted by Kun Ho Lee, "Especially 
Designed Ministry for Korean Immigrants in the United 
States of America and the Biblical Justification of 
Migration as in the Old Testament" (D.Min. project, 
Perkins, School of Theology, 1971), p. 1.
2On December 22, 1902, 121 persons boarded the 
S.S. Gaelic at Inchon. Woong-min Kim, "History and 
Ministerial Roles of Korean Churches in the Los Angeles 
Areas" (D.Min. project, School of Theology at Claremont, 
1981), p. 7.
3 . . .On July 23, 1901, King Ko^ong, anticipating
a bad crop in the autumn, ordered the government to 
suspend all civil engineering projects and to suspend rice 
exportation. The government also decided to import 
300,000 sem (or 1.5 million bushels) of rice from Indo­
china. Hyung Chan Kim, ed., The Korean Diaspora (Santa 
Barbara, CA: ABC-Clio, 1977), p. 34.
4Ibid., pp. 3-4.
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condition and to acquire useful knowledge and to 
better themselves financially.
Thus, the first large group of Korean immigrants,
97 in number, arrived in Honolulu in January 1903. By the
end of 1903, a total of sixteen such groups was admitted
2and their numbers reached 1,133. By the end of 1904,
. . . 37,226 Koreans had been admitted to Hawaii. When the 
Korean government put an end to emigration late in 1905,
4about 11,000 had already gone to Honolulu.
The second wave of immigrants was a group of 
"refugee students" who fled from Japanese oppression in 
Korea between 1910 and 1918. They were exiled 
intellectuals and political figures, many with Christian 
backgrounds. About 300 Koreans entered the United States 1234
1The words of David W. Deshler who recruited 
the laborers on behalf of the plantation owners in Hawaii, 
quoted by Hyung-Chan Kim, "The History and Role of the 
Church in Korean American Community," Hyung-Chan Kim, ed., 
The Korean Diaspora (Santa Barbara, CA: ABC-Clio, 1977), 
p. 49.
2Tae Sik M m ,  ed., Life of Korean Immicrrants 
in America (Los Angeles, CA: Korean Chamber of Commerce 
of Southern California in U.S.A., 1977), p. 27, quoted by 
Jang Kyun Park, "A Study on the Growth of the Korean 
Church in Southern California" (D.Min. project, School of 
Theology at Claremont, 1979), p. 67.
3Among 7,226 Korean immigrants, there were 6,048 
men, 637 women, and 541 children. Linda Shin, "Koreans in 
America, 1903-1945," in Amy Tachiki et al., eds., Roots:
An Asian-American Reader (Los Angeles, CA: UCLA, 1971), 
p. 200, quoted by Steve S. Shim, Korean Immigrant Churches 
Today in Southern California (San Francisco, CA: R. & E. 
Research Associates, 1977), p. 9
4Ibid., p. 3
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as students without passports.1
The presence of the Korean community on the West
Coast of the mainland can be dated back to around 
2 . . . .1905. By the time immigration from Hawaii to the
mainland was halted in 1907/ about 2,000 Koreans had 
. . . 3already arrived m  San Francisco. By 1910 the center 
of Korean immigrants activity on the mainland had moved 
from San Francisco to Los Angeles, due to better job 
availability in Southern California. However, prior to
World War II, the Korean community in Los Angeles was
. . . . . 4numerically insignificant.
The third group of Korean immigrants to the 
United States were the "picture-brides" who were invited 
between 1910 and 1924 to marry the early Korean 
immigrants. The temporary "picture-bride" practice, born 
of necessity, was originated by early Korean immigrants in 
Hawaii.1 2345
From the Japanese annexation of Korea in 1910 to
1Ibid., p. 4
2Chang Soo Lee, "The United States Immigration 
Policy and the Settlements of Koreans in America," Korean 
Observer, 4 (Autumn 1975):416, quoted by Park, "Study on 
Growth of the Korean Church," p. 68.
3Ibid.
4By 1939, a substantial group (650) of Korean 
immigrants resided in Los Angeles. In 1945, the number of 
Korean immigrants in Los Angeles reached about 800. At 
the same time approximately 300 lived in both New York and 
Chicago. Ibid., p. 70.
5A total of 951 brides came to Hawaii and 115 
brides landed on the mainland. Ibid., p. 5.
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the overthrow of Japan in 1945, virtually no Korean 
immigrants came to the United States.' However, under the 
sponsorship of American missionaries,1 a considerable 
number of Korean students and visitors came to the United 
States even during this period. At the end of World War
II, it was estimated that about 10,000 Koreans were
, , , , 2residing in the United States.
The arrival of the fourth group of Korean
immigrants to the United States after the end of World War
II could be attributed to "war brides immigration." The
American Congress passed the War Bride Act in 1945 in
order to solve the problems of marriage of the American
soldiers stationed in Korea.
Therefore, any increase of the Koreans in America 
during the period 1945 on to the enactment of the 
Immigration and nationality Act of 1952 was largely 
due to the inter-racial marriage between Koreans and 
the American armed forces personnel stationed in 
Korea.
For the first time in 1952, according to the 
McCarran-Walter Act, the immigration quota was established
4for Korea. Between 1952 and 1965 some Korean young 
people came to the United States to study.
The fifth group of Korean immigrants was the *234
barren Y. Kim, Koreans in America (Seoul:
Po Chin Chai, 1971), pp. 23-25, referred by Shim, in Park, 
p. 69.
2Lee, p. 423, referred by Park, p. 71.
3Lee, p. 68.
4The immigration quota of 100 persons annually 
was assigned to Korea; Lee, pp. 419-20.
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current, largest influx to the United States. It occurred 
as a result of passage of the Immigration Reform Act of
1965.1 The total number of Koreans who were admitted to 
the United States in 1973 was 22,930. Between 1970 and 
1978, around 220,000 Koreans were estimated to have 
immigrated to the United States. An official report of 
the Korean government enumeratd the total number of 
Koreans in the United States as 685,981 by the end of June
1981.2
According to the most up-to-date report of the
Korean government, about 733,300 Koreans resided on the
. . 3mainland of the United States.
With regard to Korean motivations or causes of
immigration, the following four facts are assumed
significant: (1) political escape, (2) economics, (3)
. . . 4study, and (4) religious motivation.
As an ethnic group, the Korean immigrants were
also confronted with several conflicts caused by
transcultural adjustment. These include: (1) language
conflicts which cause disappointment, joblessness, and
frustration, (2) educational conflicts due to great,*
sometimes excessive, anxiety for their children's 1234
1By this law, any nation is allowed an average 
of 20,000 immigrants a year. Jang Kyun Park, p. 73.
2The Korean Times— Chicago, 12 November 1981.
3Korean Embassy telephone report based on Jaimi- 
Gookmin-Hyunhwanq as of June 1984.
4Lee, pp. 3-9.
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education, (3) social conflicts caused by cultural tension 
in a process of cultural modification or behavioral 
assimilation, and (4) difficulties of religious practice, 
that is the "inner conflict" due to different social and 
religious backgrounds.1
A Brief History of the Korean 
Immigrant Churches
In terms of church growth, Jang Kyun Park divides 
the history of the Korean immigrant churches into two 
periods, with the passage of the Immigration Reform Act of 
1965 as the landmark of Korean immigration history: (1) 
the period of establishment, conflict, and division (1903- 
1965), and (2) the explosion of the churches (1965- 
>.* 2 3
The influence of the Christian church on Korean
immigration was significant in many ways. It was through
the American missionaries that Korean laborers were
initially recruited for the plantations in Hawaii. They
encouraged Koreans to emigrate to the United States by 
3deed or word. Thus, when the first group of Korean
XIbid., pp. 9-13.
2 . . . .Park, p. 82. Steve S. Shim divides the history
of the Korean immigrant church in the United States into 
four major periods: (1) the period of beginning and 
growth, 1903-1918, (2) the period of conflict and divi­
sion, 1919-1945, (3) the period of status quo, 1946-1967,
(4) the period of challenge, 1968-1970s (p. 27).
3Archives of Hawaii, Governors' Files, Center 
of U.S. Department (October 1905-June 1907), referred by 
Jang Kyun Park, p. 79.
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immigrants arrived in Hawaii, some had already been 
converted to Christianity. According to the report of 
Warren Y. Kim, there were about 400 Christians and also 
thirty evangelists among the first Korean immigrants.1
Thus the history of the Korean immigrant church 
began when the first group of Korean immigrants arrived in 
Hawaii in 1903. Within a decade the number of Korean 
churches in the United States grew to thirty-nine with
twelve different denominations represented. Membership
. . . . .  2 was estimated at 2,800 m  the Hawaiian islands. On the
mainland, in 1906, the Korean Methodist church of San
Francisco was organized as the oldest mainland church in
3the United States. In 1906, a Presbyterian mission was 
. . 4established m  Los Angeles. In the eastern part of the 
United States, the Korean Methodist Church of Chicago was 
organized in 1919 by a small group of Koreans, and in
August 1922, the Korean Methodist Mission of New York City
. . . . 5was established by a Presbyterian minister.
Since the passage of the Immigration Reform Act 
in 1965, the Korean immigrant churches have been 
dramatically increased. By 1979, there were 203 churches *2345
^on-Yong Kim, Chaimi Hanin Osipnyonsa [A Fifty- 
Year History of Koreans in America] (Reedly, CA: Charles 
Ho Kim, 1959), p. 40, referred by Park, p. 82.
2Ibid., p. 81.
3Ibid., p. 83.
4Shim, p. 29. ^
5Ibid., pp. 32,33
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in Southern California. Most have been established since
1965. It was reported that in the year 1978 alone, fifty-
three churches were established.1 An estimate of the
number of Korean churches in the United States as of
January 1981 enumerated more than 1,000 (in 1965, there
2were only seventeen).
A Brief History of Korean SPA 
Churches in the United States
The history of the Korean SDA Church in the
United States reflects the history of Korean immigration
to the United States. Ironically, the SDA message was
introduced to Korea in connection with the early stages of
immigration into Hawaii. One day in May 1904, two
Koreans, while waiting for their ship from Japan to
Hawaii, attended an evangelistic meeting and became
convinced that the SDA teachings were biblical. The two
men were baptized that night before one of them left for
Hawaii. You Un Hyun left for Hawaii, but the second man,
Son Heung Cho, returned to Korea. Aboard ship he met
another Korean, Im Ki Pan, returning from Hawaii, and
converted him to the Adventist faith. Thus the history of
the Korean SDA Church began in relation to emigration to
. . 3 Hawaii. 12
1Ibid., p. 85
2 .Kim, p. 72.
Seventh-day Adventist Encyclopedia (1976), 10:7473
748.
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The early history of the Korean SDA immigrant
church in the United States has not been preserved. The
known history is relatively short. According to a survey,
there were only two existing Korean SDA congregations in
Los Angeles in the early 1960s. In 1969 two additional
Korean churches were established in Los Angeles.'1' Due
to the Immigration Reform Act of 1965 a steady influx of
Korean immigrants toward the end of the 1960s and the
beginning of the 1970s resulted, including Korean SDA
immigrants. - Most of the Korean SDA immigrants were
nurses, medical doctors, and their families, along with
some students. Most of the Korean immigrant SDA Churches
in the East had been established during the first half of
. 2the 1970s as well as the churches m  the West.
By April 1978 nineteen Korean SDA congregations 
had come into existence in the United States. All of them 
had been established since 1968. As of May 1978, there
were 1,681 church members in nineteen congregations in
. . 3nine states of the United States.
According to the Directory of Korean SDA Churches 
in 1982-83, there were forty-two Korean SDA Churches (or 123
1Kwang Rim Chough, "A Study of the Concepts of 
Worship Held by Korean Seventh-day Adventist Youth Under­
going Cultural Shift in the United States" (D.Min project, 
SDA Theological Seminary, 1978), p. 52.
2Hai Chong Pak, "A Study of Church Planting and 
Growth Patterns of Eight Korean Seventh-day Adventist 
Congregations in the Eastern North America" (D.Min. project, 
SDA Theological Seminary, 1982), pp. 46-78.
3Chough, p. 53.
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congregations) in the United States and five in 
Canada.1 The directory, 1984-85, reports fifty-two
Korean SDA churches (or congregations) in eighteen states
. . . 2 of the United States and six in Canada. The most up-
to-date directory, 1986-1987, reveals fifty-seven Korean
SDA Churches (or congregations) in the United States and
. . 3six in Canada.
Table 1 shows the distribution of Korean SDA 
congregations in the organizational context of the NAD 
with the overall distribution of Korean immigrants in 
North America. Between the period of 1978 and 1981, the 
number of Korean SDA congregations more than doubled. By
the end of 1981, the Sabbath School membership of forty-
. 4seven congregations m  the NAD numbered over 6,000. By
the end of 1985, the membership was estimated at about
7,000.1 23*5
1Seung Hoon Oh, ed., 1982-1983 Kyowoo Jusorok 
['82-'83 Korean SDA Directory] (Los Angles, CA: Mijoo 
Sijosa, 1982).
2Seung Hoon Oh, ed., 1984-1985 Kyowoo Jusorok 
[184-'85 Korean SDA Directory] (Los Angles, CA: Mijoo 
Sijosa, 1984).
3Seung Hoon Oh, ed., 1986-1987 Kyowoo Jusorok 
[1986-1987 Korean SDA Directory] (Los Angles, CA: Mijoo- 
Sijosa, 1986) .
A1982-1983 Kyoyoo Jusorok.
Seung Hoon Oh, ed*, 1986-1987 Kyowoo Jusorok,5
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DISTRIBUTION OF KOREAN IMMIGRANTS AND KOREAN 






No. of Korean 
SDA Congregations
Un i on
Conference 21985 19833 41981 19785
Washington, DC 1,052 Co 1umb i a 1 1 1 1
Virginia 19,534 Co 1umb i a 1 1 1
Mary 1 and 29,316 Co 1umb i a 2 2 2 1
New Jersey 38,150 Co 1umb i a 2 2 1 1
De1 aware 793 Co 1umb i a
Pennsy1 van i a 32,511 Co 1umb i a 1 1 1
West Virginia 834 Co 1umb i a
Oh i o 7,984 Co 1umb i a
(Sub Total) (130,174)
New York 64,110 Atlantic 5 2 2 1
Massachuset tes 7,159 Atlantic
Connect icut 5,442 Atlantic
Rhode Island 1,076 Atlantic
Vermont 46 Atlantic
New Hampshire 1,040 Atlantic
Ma i ne 664 Atlantic
(Sub Tota1 ) (79,537)
Illinois 55,193 Lake 4 3 3 2
Mi ch i gan 12,128 Lake 3 3 3 1
1nd i ana 4,365 Lake 1 1
Wi sconsi n 3,740 Lake
(Sub Tota1) (75,426)
Georg ia 9,728 Southern 2 2 2 2
South Caro 1i na 1,498 Southern 1 1 1
North Caro 1i na 3,598 Southern
A 1abama 1,104 Southern
Tennessee 2,367 Southern
Florida 5,950 Southern 3 2 2 1
Mississippi Southern













1985 1983 1981 1978
Mi nnesota 4,993 Mi d-Amer i ca 1 1 1
Mi ssour i 2,861 Mi d-Amer i ca
1 owa 1,896 Mi d-Amer i ca
Kansas 2,670 Mi d-Amer i ca
Nebraska 1,578 Mi d-Amer i ca
South Dakota 463 Mi d-Amer i ca
North Dakota 368 Mi d-Amer i ca
Co 1orado 11,310 Mi d-Amer i ca 2 1
Wyomi ng 228 Mi d-Amer i ca
(Sub Total ) (26,367)
New Mexico 558 Southwestern
Ok 1ahoma 5,160 Southwestern
Lou i s i ana 2,380 Southwestern
Texas 36,400 Southwestern 3 2
Arkansas 2,180 Southwestern
(Sub Tota1) (46,678)
Wash i ngton 31,900 North Paci f ic 4 3 2
Oregon 13,820 North Pac if i c 1 1 1 1
Montana 440 North Paci f ic
1 daho 740 North Paci f ic
Alaska 4,036 North Pac i f i c
(Sub Tota1 ) (50,936)
Ca 1 i torn i a 270,083 Pac i f i c 19 22 17 8
Ari zona 4,235 Pac i f i c
Nevada 4,551 Pac i f i c
Utah 3,997 Pac i f i c
Hawa i i 9,751 Pac i f i c 1 1 1
(Sub Tota1) (292,617)
(US TOTAL) 730,300
Canada 52,760® Canad i an 6 6 5 1
GRAND TOTAL 783,060 63 58 47 20
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TABLE 1— Continued (Notes)
1Figures based on the telephone report of the 
Korean Embassy in Washington, DC, on Jaimi Gookmin 
Hyunhwang, as of June 1984.
2 .Figures based on the 1986-1987 Korean SPA 
Directory; however, the figures only reflect those of 
December 1985.
3 .Figures based on 1984-1985 Korean SPA Directory 
(December 1983).
4 .Figures based on the 1982-1983 Korean SPA 
Directory (end of 1981).
5 .Figures drawn from survey by Kwang Rim Chough 
(Chough, p. 53).
gFigures based on the telephone report of the 
Korean Embassy in Ottawa (end of 1985). The Embassy 
reported that the figures were collected through the 
following General Consulates in Canada: Toronto (36,000), 
Vancouver (15,000), Montreal (1,360), and Ottawa (300).
A Brief History of Continuing Education 
for Korean SPA Pastors in the North 
American Division
The situation of continuing education for Korean 
SDA pastors in the NAD had been almost the same as that of 
other pastors in the same division until 1981, when the 
first Korean pastors' convention was held at the SDA 
Theological Seminary. The need of continuing education 
for Korean SDA pastors had not been felt by the Korean SDA 
churches until the middle of the 1970s, when it was 
recognized that the insignificant number of pastors could 
not cope with the size of the Korean SDA congregations in 
the United States. By the middle of 1978, twenty Korean 
SDA congregations existed in the NAD. By the end of 1981 
forty-seven Korean SDA congregations were ministered to by
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forty-three pastors in the NAD.1 As the number of
congregations and pastors increased, more functional roles
of pastors for the immigrant congregations were needed.
By the late 1970s, many pastors of these growing 
congregations began to sense a need for additional 
training. Most of them had received a good education 
at Korean Union College, but the uniqueness of their 
immigrant congregations made new demands on them.
Ethnic immigrants such as the Koreans in the
United States have unique problems and needs. Korean
immigrant congregations consist largely of new immigrants,
who make various special demands on their pastors.
Furthermore, the regular workers' meetings in the
conferences where the Korean pastors ministered did not
meet their needs, mainly because of language barriers and
different cultural backgrounds. The Korean ministers also
desired a better understanding of recent theological
issues in the church. By the late 1970s the pastors of
these growing Korean congregations began to sense that
they were not fully equipped to meet the needs of their 
. . . 3immigrant congregations. In 1981 seminary professor R.
M. Johnston wrote in a letter to Joseph Espinosa, general 
field secretary of the General Conference, regarding the 123
1See table 1.
2Madeline S. Johnston, "Korean Pastors Hold 
Convention," Adventist Review, 28 November 1985, pp. 22-23
3 . . .Yun Hee Lee, "Jaimi Hangookm Moksa Yunsoohoiye
Danyewasuh," ["A Report on the First Korean Pastors'
Convention"], Mijoo Kyohoi Jinam [Church Compass, North
American ed.), November 1981, p. 15.
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need of continuing education for Korean SDA pastors. Dr. 
Johnston noted:
Their request for such opportunities [for continuing 
education] have become more urgent and intense 
because of current controversies in the Adventist 
church and because of difficult cultural adjustments 
to the new country, and especially1those resulting in 
a painful gap between generations.
A matured atmosphere and readiness for the event
of continuing education were described in a letter by Dr.
Johnston to the conference presidents of the NAD.
In view of these urgent needs, two Korean churches in 
the vicinity of Andrews University, whose membership 
includes at least thirteen medical doctors, have 
urged their pastor to organize a Korean pastors' 
workshop to be held at Andrews University, and they 
have promised to assume the costs of room and board 
on campus for one week. Pastor Kei-Hoon Shin will be 
coordinator, and I have agreed to be sponsor and 
liaison with the university. The university is 
willing to provide rooms, dining facilities, and 
meeting places at a reasonable cost.
In reply to the letter from Dr. Johnston,
Espinosa agreed with the urgency for continuing education
for foreign-language workers and promised to provide
3needed administrative help. Above all, the strong 
support of two Korean churches in the vicinity of Andrews 
University (Battle Creek and Berrien Springs Korean 
Churches of SDA) made the first event of continuing *2
Robert M. Johnston to Joseph Espinosa, 5 May 
1981. See appendix C.
2Johnston, a letter sent to the conference presi­
dents of the NAD, 24 June 1981. See appendix C.
See appendix C.3
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education possible by assuming the cost of boarding the 
pastors for one week.
First Korean SPA Pastors' Convention
Attendees
As a result of the corporate endeavor mentioned
above, the first Korean pastors' convention, in terms of
continuing education, was held from September 7 to 14,
1981, at the SDA Theological Seminary in Michigan.
As a result, Korean pastors from around the NAD were 
invited for a few days of fellowship, exchange of 
ideas, and intensive instruction by seminary 
professors. Local pastor Kei-Hoon Shin, Joseph 
Espinosa of the General Conference, and seminary 
professor Robert M. Johnston, formerly of Korean 
Union College, arranged the details, and the first 
convention attracted twenty-nine attendees.
Table 2 shows the breakdown of those 
. 2attending.
Program
. . 3The program for the first convention reflected 
the contemporary theological controversies in the church. 
Three themes were addressed during the meetings: the 
issue of the sanctuary in relation to the investigative 
judgment; the backgrounds, themes, and messages from the *23
Adventist Review, p. 23. The number of 
part-time participants was not included in this article.
2 . . ,Miioo Kyohoi Jinam [Church Compass] November 
1981, p. 16. Kei-Hoon Shin, "Financial Report on the 
First Korean Pastors' Convention" sent to the participants, 
Berrien Springs, MI, 1981. (Photocopied.)
3See appendix B for the schedule of lecturers 
and subjects at each convention.
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life and teachings of Jesus as a substantial resource for 
preaching from the Gospel; and the themes and messages 
from the minor prophets, also as resources for 
expository/textual sermons from the OT.
TABLE 2
BREAKDOWN OF ATTENDEES AT FIRST 
KOREAN PASTORS1 CONVENTION







The financial report sent to the pastors after 
the convention indicated that the donation for the 
convention from the Battle Creek Korean SDA Church and 
three medical doctors amounted to $3,200. The total 
income received was $5,020, including $1,820 registration 
fees from twenty-six pastors. The total expenditure 
amounted to $4,990.1
Summary of Actions
The assembly of the pastors, convinced of the
^ei-Hoon Shin, "The Financial Report on the 
First Korean Pastors' Convention," Berrien Springs, MI, 
1981. (Photocopied.)
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need for continuing education, agreed to propose to the 
president of the NAD the holding of annual conventions.
The assembly also voted to raise funds for pioneering 
evangelistic work for unreached areas by sending one 
Sabbath's offering in January.1
Second Korean SPA Pastors' Convention 
Encouraged by the positive reaction to the first 
convention, and due to interest and need for further 
training, the second pastors' convention was supported in 
various ways. First of all, the CCEM, under the 
chairmanship of Dr. Raoul Dederen, approved the program of 
the Korean SDA pastors' annual convention to be under the 
auspices of the center. Thus the Korean pastors' 
convention became the first corporate endeavor of the
continuing education program under the sponsorship of CCEM
. . . . 2since its establishment m  1981.
Attendees
The second convention attracted seventy-one
attendees, including a number of lay leaders of the
. 3churches as shown in table 3. 23
^ijoo Kyohoi Jinam [Church Compass, American 
edition], November 1981, p. 17.
2See appendix C.
3 . . .  . .The report in Mijoo Kyohoi Jinam [Church
Compass], November 1982, p. 5, is not correct. The
report in this study is based on the Registration Record
of 1982 Convention, Berrien Springs, MI, September 9-14,
1981. (Photocopied.)
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BREAKDOWN OF THE ATTENDEES AT SECOND 
KOREAN PASTORS' CONVENTION
TABLE 3






The large attendance of lay leaders was 
remarkable and changed the nature and the atmosphere of 
the convention. It was also observed that many of the 
current pastors felt uncomfortable with the presence of a 
number of lay leaders at the continuing education 
seminars.
Program
The program of the second annual convention1 
which was held from September 9 to 14 at the SDA 
Theological Seminary, reflected the special concern of the 
Korean Pastors regarding eschatology and soteriology, as 
well as the doctrine of revelation and inspiration. To 
keep balance between theology and ministry, the principles 
and practice of church growth and evangelism were 
discussed under the leadership of members from the Lake
1See appenix B.
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Union Conference Soul Winning Institute (LUSI).1
Finances
According to the financial report sent to the 
2pastors afterwards, the total amount of donations from 
the Battle Creek Korean SDA Church and three medical
3doctors was $4,800; the total income amounted to 
$13,131.57, including $6,417.47 from registration fees.
The total expenditure was $13,016.78. In comparison with 
the budget for the first convention, the budget for the 
second convention had more than doubled.
Summary of Actions
The general assembly of the pastors voted to form 
the Korean SDA Pastors' Advisory Committee, at the reguest 
of the program coordinator, to consult with him about the 
annual convention. Dennis Yunglin Lee, pastor of 
Washington Korean Church, was elected chairman of the 
Advisory Committee. This committee had no official 
relation with the denominational organization until 1985 
Annual Council when the General Conference approved it as 
an official body representing the Korean SDA pastors in 123
1The name has been changed into the North 
American Division Evangelism Institute (NADEI) since 1985.
2 . ,Kei-Hoon Shin, "The Financial Report on the
Second Korean Pastors' Convention," Berrien Springs, MI,
8 January 1985. (Photocopied)
3Choong M. Kim, Choong K. Kim, and Keun I. Chung.
51
the NAD.1 The general assembly of the pastors also 
proposed a plan for a field study tour to the Bible lands 
in 1983.
Study Tour to the Bible Lands
According to the resolution of the second
convention, the Korean pastors' annual convention for 1983
was replaced by a study tour to the Bible lands. Kwang
Rim Chough, pastor of the Portland Korean Church, was
requested to organize the tour. The study tour, taking
place September 12-21, drew more participation of lay
church members than of pastors. Among eighty-eight
participants, only sixteen were current pastors, eight
retired or self-supporting pastors, and sixty lay 
2members. Whether one could consider this study tour as
an event of continuing education, due to the nature of the
tour and the reduced participation of the pastors, is
debatable. In any case, no official recognition of it as
such was made. The study tour has been excluded from the
. . 3record of the annual event of continuing education.
Third Korean Pastors' Convention 
The third annual pastors' convention was held *23
•̂Mijoo Kyohoi Jinam, [Church Compass], January 
1986, p. 2.
2 . . . . .Kwang Rim Chough, "Sungsulrji Kihamgeul Machigo,"
[A Report on the Study Tour to the Bible Lands], Mijoo 
Kyohoi Jinam [Church Compass], January 1984, p. 4.
3 . . . .Refer to Mi]oo Kyohoi Jinam [Church Compass],
August 1984, p. 2.
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after skipping one year, from June 11 to 17, 1984, at the 
SDA Theological Seminary. Due to previously scheduled 
campus events, it could not be held in September as it 
usually had been, though the pastors preferred the 
convention in September rather than June.
Attendees
In spite of the deterrent of time to the 
convention, the June convention drew more participants 
than any previous convention1 (table 4):
TABLE 4
BREAKDOWN OF ATTENDEES AT THIRD 
KOREAN PASTORS' CONVENTION







The program of the third annual convention was 
oriented to biblical exegesis and biblical preaching: OT
1Ibid.
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and NT exegesis, biblical preaching, and preaching from 
the parables.1
Finances
According to the financial report sent to the 
attendees after the convention, the amount of $3,380 was 
donated by the Battle Creek Korean SDA Church and three
medical doctors. The total income amounted to $13,328.70,
2including $7,457.60 from registration fees. The total 
expenditure was $13,244.90.
Summary of Actions
The assembly of the pastors reaffirmed that the 
event of continuing education should be annual. Since the 
two-year term of the chairmanship of the Korean pastors' 
Advisory Committee had been completed, the assembly of the 
pastors elected Dr. Pyung Suh Cho, pastor of the Baltimore 
Korean Church, as the chairman to succeed Dennis Yunglin 
Lee, pastor of the Toronto Korean Church. The general
assembly also approved the reorganization of the committee
. . . . 3m  terms of more classified subcommittees. The general
assembly also recommended that the Korean Pastors'
Advisory Committee get the approval of the NAD as an 123
1See appendix B.
2Kei-Hoon Shin, "Final Report on the Third Annual 
Korean Pastors' Convention," Berrien Springs, MI, 23 
August 1984. (Photocopied.)
3 . , .Miioo Kyohoi Jinam, [Church Compass], August 
1984, p. 3.
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official organization representing the Korean' pastors in 
the NAD.1
Fourth Korean SPA Pastors' Convention 
Korean pastors and lay leaders from throughout 
the NAD convened for their fourth annual event of 
continuing education from September 2 to 7,1985, at the 
SDA Theological Seminary.
Attendees
The fourth annual convention was the largest one
. . . 2 with eighty-four attendees since 1981.
TABLE 5
BREAKDOWN OF ATTENDEES AT FOURTH 
KOREAN PASTORS' CONVENTION







The program of the fourth convention highlighted 
the areas of church growth and practical ministry, 12
1Ibid.
2 . . ,M n o o  Kyohoi Jinam, [Church Compass], October 
1985, p. 2.
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flavored with preaching from the book of Psalms.1 The 
staff of the NAD Evangelism Institute (NADEI) were invited 
to deal with some important ministerial skills for church 
growth and evangelism. Youth ministry drew much attention' 
from both the pastors and lay leaders. Ministry for the 
second-generation immigrants has been a great concern of 
all of the churches. The area of pastoral care for the 
depressed aroused the empathy of the pastors, who have 
become often depressed by complicated immigrant ministry.
Finances
According to the financial report sent to the
participants, the amount of income for the convention was
$12,535.67, including $8,178.31 from registration fees and
a donation of $3,218.52 from the Battle Greek Korean SDA
Church and other medical doctors and lay leaders. The
2total expenditure amounted to $11,710.43. The smaller 
income and expenditure than that of the previous 
conventions, in spite of an increased number of 
participants, was due to the shorter length of the 
convention— six days instead of seven.
Summary of Actions
The general assembly of the pastors reaffirmed 
continuing support for church planting in unreached areas 12*5
1See appendix B.
2 ,Kei-Hoon Shin, "Final Report on the Fourth
Annual Korean Pastors' Convention," Berrien Springs, MI,
5 February 1986. (Photocopied.)
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by setting aside for this purpose one Sabbath's offering 
by each church. The subcommittee of China mission for the 
Korean immigrants in Manchuria was strengthened by 
choosing more subcommittee members.1




This chapter presents the research procedure, 
instrument development, and data analysis employed to 
assess the needs of Korean SDA pastors in the NAD for 
continuing education. The section of data analysis was 
treated with special emphasis in terms of an overview of 
needs assessment procedure.
Population for the Study
The population for this project-study included 
practically all Korean pastors of the Seventh-day 
Adventist Church in the North American Division. At the 
time the questionnaire was distributed, September 1984, 
there were forty-nine pastors (ordained and unordained, 
full-time and part-time) in fifty-eight Korean churches 
and congregations throughout the North American 
Division.1
The population was classified into two groups—  
pastors with graduate education and pastors without 
graduate education— in order to identify any large
1Seung Hoon Oh, ed., l82-,83 Kyowoo Jusorok 
[1982-1983 Korean SDA Church Directory], pp. 290-93.
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difference of perceived preparation and perceived 
importance in the specific areas of knowledge and 
professional skills between these two groups.
Instrument Development
Related literature and recent cognate studies of 
needs assessment were surveyed, and special attention was
given to the instruments used by Edward L. Dower,1, Penny
2 3Shell, and Baraka G. Muganda.
There are several methods for obtaining needs
assessment information on the educational needs of
4 , ,adults. This study used the written questionnaire method
because it can (1) reach many people in a short time, (2)
give them opportunity for confidential expression, and (3)
yield data which are easily summarized and reported.
With regard to the model of needs assessment, it
is stated that "there is no one universally accepted model
5of needs assessment." And needs assessment techniques 12345
1Edward L. Dower, "A Needs Assessment of the 
Seventh-day Adventist Theological Seminary's Master of 
Divinity Program as Perceived by the Graduates, Faculty, 
Students, and Employers of Graduates," (Ed.D. dissertation, 
Andrews University, 1980).
2Shell, 1983 Ed.D. dissertation.
3Muganda, 1983 Ed.D. dissertation.
4 .Malcolm S. Knowles lists six general methods, 
such as interview, written questionnaires, management 
records and reports, tests, group problem analysis, and 
job analysis, combined with performance appraisal (The 
Modern Practice of Adult Education [New York:
Association Press, 1970], p. 100).
5Witkin, p. 17.
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are still in the formative stages. As Witkin says, there 
is "very little information on the impact of assessments 
on education, which approaches are most useful, and how
the results are being, or should be used."1 Reviewing the
. . . 2 literature and the criteria for a good model led to the
. . . . 3use of simplified adaptation of discrepancy model.
Discrepancy models are described as follows:
They are termed "discrepancy models" because they 
either assume the existence of, or attempt to 
identify the gap or discrepancy between "what is" and 
"what ought to be" in the system. In these models 
educational needs are usually defined as deficiencies 
of knowledge and skills that are necessary either to 
solve system problems or to attain some desired, 
specified end-state (objectives).
With regard to "what is" and "what should be" in 
the discrepancy model, this project-study assumed the 
preparation as perceived by the pastors for the area of 
the item to be "what is" and the importance as perceived 
by the pastors of the area of the item to be "what should
be."
Considering that "a curriculum by definition 1234
1Ibid., p. 130.
2 .Witkm presents several characteristics of a good 
model for needs-assessment. These characteristics 
comprise general model characteristics, technical charac­
teristics, and contextual criteria (pp. 18, 20).
3 . .Some typical discrepancy models are the Battelle 
model, the Kaufman model, the Coffing model, the Lee 
model, the Harless model, etc. (Madeline J. Trimby,
Needs Assessment Models: A Comparison," Educational 
Technology 19 [December 1979]:24-80).
4John McKinley, "Perspectives on Diagnostics 
in Adult Education," Viewpoint 49 (September 1973):94.
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defines the learning process and established
directions,"1 this study assumed "the seminary training
experience should be oriented to producing the 
. 2professional minister," and the curriculum for the
Master of Divinity program represents basic professional 
. . . . 3training for SDA ministry. It stands to reason that the
curriculum of the SDA Theological Seminary program was
substantiated in the items of the questionnaire of this
study in terms of "a focus for attainment to improve 
. 4educational practice" to produce the professional 
minister.
For discrepancy analysis, the questionnaire 
adopted a two-scale instrument to identify the discre­
pancies between the situation as it is and the situation 
, 5as it should be. Respondents were asked to rate each 
statement of conditions on two five-point scales— one for 
their perception of the extent of preparation for the area *2345
^Tenwick W. English, et al., Needs Assessment:
A Focus for Curriculum Development (Washington, D.C.: 
Association for Supervision and Curriculum Development,
1975), p. 56.
2 . ."Professional Training of Pastors," 5-leaf 
typescript, Andrews Society for Religious Studies in Dallas, 
November 1980, p. 3. (On file in the Heritage Room, James 
White Library, Andrews University.)
3 , ,SDA Theological Seminary, 1984-1986 Bulletin,
Andrews University, p. 15.
4English et al., p. 58.
5This is to identify the gap between the "actual 
state" (A) and the "desired state" (D). The numerical 
difference between the two scale values is considered to 
be a need index.
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of each item, regardless of whether they had obtained the 
specific knowledge and professional skills in a regular 
educational course or elsewhere; and the other for their 
perception of the importance (or need) of the specific 
knowledge and professional skills in fulfilling pastors' 
duties and roles.
In conducting a needs assessment in terms of a 
discrepancy analysis, so far as possible, all the 
educational partners are to be included in attempting to 
achieve the educational goal. These partners, at least, 
are; (1) the learners, (2) the parents and community 
members, (3) the educators (or implementors of the 
educational process).1
In the case of the needs assessment for pastors, 
these partners are the pastors, the church members
(laity), and the faculty of the continuing education
. . . 2 institute (or administrators of the local conference).
However, this study included only the learners, that is
the pastors. The administrators (or the educators) are
not so significant in this needs assessment study, because
^oger A. Kaufman, Educational System Planning 
(Englewood Cliffs, NJ: Prentice-Hall, 1972), p. 30. The 
Battelle model includes four educational partners: 
parents, students, staff, and the community at large. 
Witkin, p. 39.
2In Dower's study, seminary faculty members, 
M.Div. graduates, local and union conference presidents, 
and M.Div students were included. Muganda's study 
included pastors, the administrators (of the fields, 
unions, and division), and church laity. In Shell's 
study, pastors, the local conference presidents, and the 
ministerial directors were included.
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the situation of continuing educational needs for the 
immigrant ministry of Korean pastors is unique. It would 
have been ideal to include the laity of the church.
However, the educational partners of this study 
included only pastors because this study is limited to an 
assessment of the needs for continuing education as 
perceived by the pastors. The present continuing 
education program by means of annual conventions is not 
compulsory. It would be possible to have various ways of 
obtaining continuing education, even at less expense, 
regardless of the practical effectiveness. The felt needs 
and the interest of pastors were taken into account and 
were given priority over other variables in relation to 
the present continuing education program. So far as the 
present continuing education program for the Korean 
pastors is concerned, the perceived needs and interest of 
the pastors are of primary consideration.
Since this project study has a specific purpose 
for meeting the perceived practical needs of the Korean 
pastors in the NAD by means of a convention-type 
continuing education program, the questionnaire of this 
study was specific in terms of subjects and areas. 
Considering that "the Master of Divinity degree represents 
basic professional training for the ministry,"1 a 
substantial part of the subject matter of the 
questionnaire referred to the curriculum of the SDA
1Seminary 1984-1986 Bulletin, p. 15.
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Theological Seminary, and to the content of questionnaires 
in similar studies1. A number of items were included 
which deal with some specific problems and needs of the 
immigrant ministry in which the Korean pastors are 
engaged. Several seminary professors reviewed the 
instrument and made suggestions.
The subject matter of the questionnaire is 
divided into eleven general subject areas, namely:




5. Church history and comparative religion
6. SDA heritage




. 211. The pastors' personal and family needs
The subject matter area was followed by 
motivations, deterrents, learning situations, mode of 12
1Dower, Shell, and Muganda.
2The general subject area of the pastor's personal 
and family needs was dealt with separately from other 
general subject-matter areas which dealt with ranking, com­
paring with other areas, and prioritizing of the con­
tinuing education program. This was done because it 
adopted a different method of measurement in the question­
naire; i.e., one-tailed, five-point scale. This area was 
also dealt with in a separate section in view of the 
different perspective it considers.
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education, evaluation, and lastly personal information.
The original text of the questionnaire was written in 
English (see appendix A) and translated into Korean (see 
appendix A). The revised form of the questionnaire, 
translated into Korean, was distributed to five of the 
Korean seminary students (some of whom were pastors) as a 
pilot test. The average length of time to complete the 
questionnaire was forty-two minutes. Since no one 
questioned the clarity and validity of the survey, no 
significant changes were made.
Distribution and Collection
The questionnaire resulting from this procedure 
was photocopied to be distributed to all Korean pastors 
attending the third Korean pastors' convention held in 
September 1984, at Andrews University, and was collected 
within three days.
To those pastors who did not return the question­
naire and those who did not attend the convention, 
questionnaires were mailed with a personal letter and a 
stamped, self-addressed, return envelope. The respondents 
were so cooperative that no follow-up letters were needed.
Data Analysis
In this study, the procedure for needs assessment 
was developed according to the purpose of the study 
substantiated in the "Questions to Be Examined" in chapter 
1 of this study. Thus, data analysis was used in:
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1. Determining the areas of specific knowledge 
and professional skills perceived by the respondents as 
areas in which they required adequate preparation.
The rank of the means of preparation scores of 
all subject-matter items indicated how the Korean pastors 
in the NAD perceived they were prepared in those areas.
The mean of preparation scores was used to indicate level 
of preparation.
2. Determining the area of specific knowledge 
and professional skills perceived to be most important by 
the pastors.
The ranks of the means of importance scores of 
all subject-matter items indicated how the Korean pastors 
perceived the needs of the areas specified in the items in 
their ministry.1
3. Identifying the discrepancies (or gaps) 
between perceived preparation and perceived importance of 
the areas of specific knowledge and professional skills of 
the respondents.
The most simple method to identify discrepancies
is simple equation; e.g., desired performance minus
. 2present performance equals discrepancy. This component 
is to identify the gap between "what is" and "what should 
be." These statements of discrepancies are the needs of 12
1Hereafter "importance" is used as a technical 




pastors for a continuing education program. This 
component was performed by ranking the difference between 
the means of preparation scores and those of importance 
scores of the subject-matter items from highest to lowest.
However, in interpreting the discrepancy 
analysis, an important step is to be taken into account, 
that is "the investigation of the causes of discrepancies- 
-the reasons for the gaps between where learners are and 
where they should be, in relation to goals."1 In other 
words, identifying areas of discrepancy is one thing and 
quantifying them to make judgments or to assign priorities 
is another. If priorities are set simply by choosing 
those goals that rate highest in perceived importance (or 
need) and lowest in perceived preparation (or attainment), 
it will make rash judgments about the discrepancies and 
their causal or related factors.
Witkin indicates that the causes of the 
discrepancies are
either (1) within the learners, or (2) within the 
institution. An attentive investigation of (1), 
information or learner characteristics, experiences, 
and background will be useful, and institutional or 
process needs will give data on (2).
In this study, the rank of discrepancy scores—  
the difference between the mean of importance scores and 




unless it met the criteria set in the next components.1
4. Determining the areas of specific knowledge
and professional skills called for a continuing education
program to meet the needs of their ministry.
This step was to assign priorities to the needs
of continuing education and generate information which is
directly applicable to program planning. In determining
the significant needs for continuing education, criteria
for assigning priorities to discrepancy areas were set as
guidelines. The simplest method is to compute the mean of
importance scores and then rank the goals from the highest
2to the lowest mean. However, unless the means of 
discrepancy scores are taken into account together with 
those of importance scores, the assignment of priorities 
would be less valid.
This study adopted a graphic comparison method in
revised form as the primary guideline attempting to assign
priorities by relating goal importance to goal discrepancy
3in graphic form. Adopting this method, this study 
related the mean of importance scores to that of 
discrepancy scores in graphic form. In this graphic form *23
hereafter "difference" is used as a synonym of 
discrepancy, indicating the gap between perceived prepara­
tion and perceived need (or importance).
2Ibid., p. 33.
3 ,Hershkowitz used a mathematical model to assign 
priorities by relating goal importance to goal attainment 
in graphic form. This project study used a revised and 
simplified form for convenience. Witkin, pp. 34, 35, 141.
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the priorities of the subject-matter items in addition to 
continuing education were indicated both in importance- 
oriented perspective and in discrepancy-oriented 
perspective corresponding to the interest of the 
planner(s) of continuing education programs. Secondarily, 
a table of the median rank of the rank of the means of 
importance scores and that of the means of discrepancy 
scores was also provided to indicate the indices of 
overall need for continuing education taking the 
importance and discrepancy into equal consideration.
Still another complementary guideline was pro­
vided, that is, the reports from the variables which were 
indicated as "others (specify)" at the end of each general 
subject area of subject-matter in the questionnaire. The 
respondents were invited to write down the names of some 
of the most needed individual books of the Bible or items 
of areas in the given general subject-matter which they 
would like to see dealt with in the future continuing 
education program. This was to help in specifying the 
general subjects in terms of items.
5. Identifying any differences of perceived 
preparation and perceived importance in specific areas of 
knowledge and professional skills between pastors with 
graduate education and pastors without graduate education. 
This component was to identify any difference in 
corresponding items and areas between the two groups of 
respondents by means of comparison.
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Responses to various items and sections of the 
questionnaire are reported by means of tables and figures 
which include a number of specific responses and the 
percentage of persons responding in a particular manner.
Methodological Assumptions
The following methodological assumptions were 
made in terms of needs assessment approach:
1. A needs assessment approach in educational 
planning is a valid method of identifying the present 
needs of the Korean pastors in the NAD.
2. The perceptions of the Korean pastors of the 
preparation and the importance of the areas of specific 
knowledge and professional skills in their ministry can be 
defined as "what is" and "what should be" in terms of 
discrepancy analysis.
3. The curriculum for the Seventh-day Adventist 
Theological Seminary program represents basic professional 
training for the ministry of Seventh-day Adventist 
pastors.
4. A needs assessment approach in continuing 
education validly helps the program planners in 




This chapter presents the results of the survey 
based on the data collected through the questionnaire 
described in chapter 3. Initially, description of the 
population is presented with a brief report of the survey 
returns. The rest of the chapter is divided into several 
sections in accordance with the purpose of the study and 
the questions to be examined.
The first section deals with the preparation of 
the subject-matter for ministry as perceived by the 
pastors. The area of pastor's personal and family needs is 
independently examined due to an alternative measuring 
device. The second section reports the perceived 
importance (or need) of the subject-matter for present 
ministry. In the next section the difference (or discre­
pancies) between the perceived preparation and perceived 
importance in terms of need index are reported. The fourth 
section deals with the most critical component—  
determination of priority of the subject matter to the need 
for continuing education. Since assigning priorities to 
discrepancy areas is the final component of a discrepancy
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model, each substantial report and result is thoroughly 
reviewed with the supporting data. In the fifth section, 
the difference in continuing education needs between 
pastors with graduate education and pastors without 
graduate education is identified. The final sections are 
assigned to motivations, deterrents, learning situations, 
and evaluation of the present continuing education.
¥The Returns
According to the directory of the Korean SDA 
churches in the NAD, 1984-85,1 there were forty-nine Korean 
SDA pastors (ordained and unordained, both full-time and 
part-time) in fifty-eight Korean churches and congregations 
throughout the NAD at the time the questionnaire was
distributed. Of the forty-nine pastors, four were not
. . . . 2included in the survey population for various reasons. Of
the forty-five, twenty-nine had no graduate education and 
sixteen did have graduate education. A total of forty-five 
questionnaires were distributed during or after the third 
Korean pastors' convention held in September 1984. All 
(100 percent) were returned and were utilized.
From the data provided by the surveys, the 
population of respondents could be grouped into various 12
11984-1985 Kyowoo Jusorok [the directory of 
Korean SDA church members in the United States and Canada], 
(Los Angeles: MiJoo Kyohoi Jinam, December 1983).
2One, because of his old age was unable to respond 
to this kind of questionnarire, two others due to 
ambiguous status and myself were not included in the 
responding population.
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categories according to age, marital status, ordination, 
educational level, years of denominational service, years 
of residence in the United States and Canada, the 
conference and union conference to which they belong, 
number of churches and congregations in their pastoral 
district, and size of congregations in the church or 
district.
Age
The age distribution of the pastors is presented 
in table 6. The overall mean of the ages of the pastors is 
46.7. Pastors with graduate education have a slightly 
higher mean (47.0) than pastors without graduate education 
(46.5). Obviously age does not affect the educational 
level of the Korean pastors in the NAD. Over 70 percent 
(71.4) of the pastors are under 50 years of age. The 
middle age (40s) make up the majority.
Marital Status
Of the forty-five responding pastors, forty-three 
(95.6 percent) are married; only one is listed as single 
and he is among pastors without graduate education. One 
did not specify his marital status.
Ordained and Unordained Pastors
Table 7, based on item 208, reveals that thirty- 
six (80 percent) of the forty-five responding pastors have 














No. %* No. % No. %
Under 21 - - - - - -
21-30
inclusive - - 2 4.4 2 4.4
31-40
inclusive 2 4.4 2 4.4 4 8.9
41-50
inclusive 8 17.8 16 35.6 24 53.3
Over 50 6 13.3 6 13.3 12 26.7
No response - - 3 6.7 3 6.7
TOTALS 16 35.6 29 64.4 45 100.0
♦Percentages have been rounded
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No. %* No. % No. %
Ordained 14 31.1 22 4'8.9 36 80.0
Unordained 2 4.4 5 11.1 7 15.6
No response - - 2 4.4 2 4.4
TOTALS 16 35.6 29 64.4 45 100.0
♦Percentages have been rounded.
of seven unordained pastors are among pastors without 
graduate education.
Highest Educational Level
Table 8 shows the highest educational level of the 
pastors in terms of degree (or diploma) and table 9 shows 
the schools from which the pastors graduated and where they 
obtained the highest level of education for ministry. The 
five pastors who completed the two-year ministerial 
training course are in their fifties and are graduates from 
Korean Union Training School. (This school was later 
upgraded to Korean Union College and was given permission 





















isterial course - 5 11.1 5 11.1
B.A. in non-
theological
major 3 6.7 3 6.7
B.A. in 
theology or 
religion 20 44.4 20 44.4
M.Div./M.A. 11 24.4 - - 11 24.4
D.Min. or 
Ph.D. (Th.D.) 5 11.1 - - 5 11.1
No response - 1 2.2 1 2.2
TOTALS 16 35.6 29 64.4 45 100.0
♦Percentages have been rounded.
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TABLE 9
SCHOOLS WHERE THE PASTORS OBTAINED 











No. %* No. % No. %
Korean Union
Training
School 5 11.1 5 11.1
Korean Union 
College - - 17 37.8 17 37.8
SDA
Theological
Seminary 10 22.2 10 22.2
Loma Linda 
University - - 1 2.2 1 2.2
Others 6 13.3 5 11.1 11 24.4
No response - - 1 2.2 1 2.2
TOTALS 16 35.6 29 64.4 45 100.0
♦Percentages have been rounded.
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1961.J1 An equal number, five of the responding pastors
(11 percent), hold doctoral degrees, mostly the D.Min. Ten
of eleven pastors holding M.Div. or M.A. degrees are
. . . . . 2graduates from the SDA Theological Seminary m  Michigan.
Years of Denominational 
Service
Table 10 shows that 60 percent of the responding 
pastors have been in denominational service less than 
fifteen years. Most of the responding pastors are in their 
forties, the largest age group, and range between eleven 
and fifteen years of service.
Union Conference and Local 
Conference to which the 
Responding Pastors 
Belong
The forty-five responding pastors listed in the 
directory of the Korean SDA church members in the NAD are 
distributed in all nine union conferences, as well as in 
twenty-four local conferences. In all, they serve fifty- 
eight churches and congregations. The most up-to-date
^ h e n  the Korean war broke out in 1950, the school 
(Korean Union Training School) was closed; it opened again 
the next year. In 1954 the school received a government 
permit to operate as a four-year college. In 1961, the 
Korean government gave Korean Union College permission to 
grant degrees in the four-year theological course. "Sam 
Yuk Tai Hak," Seventh-day Adventist Encyclopedia (1976), 
10:1272.
2The actual number of Korean graduates from the 
seminary (or school of graduate studies) at the end of 
1985 was about 25.
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No. %* No. % No. %
Less than
2 years 1 2.2 6 13.3 7 15.6
3-5 years 3 6.7 3 6.7 6 13.3
6-10 years 3 6.7 - - 3 6.7
11-15 years 5 11.1 6 13.3 11 24.4
16-20 years 2 4.4 6 13.3 8 17.8
21-25 years 1 2.2 5 11.1 6 13.3
More than 
25 years 1 2.2 3 6.7 4 8.9
TOTALS
16
35.6 29 64.4 45 100.0
*Percentages have been rounded
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directory, 1986-1987, presently shbws there are fifty-seven 
Korean pastors in all nine union conferences, in twenty-six 
local conferences, serving in sixty-three churches and 
congregations.
Position in Relation 
to the Conference
Table 11 shows that 100 percent of the pastors 
with graduate education and 82 percent of pastors without 
that education are paid, full-time pastors. Out of the 
total responding pastors, 13.3 percent are paid for part- 
time employment.
Years of residence in the 
United States or Canada
Table 12 provides information on the years of stay 
in the United States or Canada for respondents. About 58 
percent of them have remained in this continent over ten 
years; the largest group, 40 percent, fall in the range of 
staying 16 to 20 years.
Number of Churches and 
Congregations in 
Pastoral District
According to table 13, 88.9 percent of the pastors 
are in charge of only one church. One pastor is 
responsible for three churches in his pastoral district.
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TABLE 11











No. %* No. % No. %
Paid full-
time pastor 16 35.6 21 46.7 37 82.0
Unpaid full- -
time pastor — 1 2.2 1 2.2
Paid part-
time pastor — 6 13.3 6 13.3
Unpaid part-
time pastor • - —
Others - - 1 2.2 1 2.2
TOTALS 16 35.6 29 64.4 45 100.0
*Percentages have been rounded.
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TABLE 12
YEARS OF RESIDENCE IN THE 












No. %* No. % No. %
Less than
2 years — — 1 2.2 1 2.2
3-5 years ■ - - 5 11.1 5 11.1
6-10 years 2 4.4 11 24.4 13 28.9
11-15 years 8 17.8 10 22.2 18 40.0
16-20 years 4 8.9 - ■ - 4 8.9
More than 
20 years 2 4.4 - 2 4.4
No response - - 2 4.4 2 4.4
TOTALS 16 35.6 29 64.4 45 100.0
*Percentages have been rounded
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TABLE 13
NUMBER OF CHURCHES AND CONGREGATIONS 













No. %* No. % No. %
Only 1 15 33.3 25 55.6 40 88.9
Only 2 1 2.2 2 4.4 3 6.7
Only 3 - - 1 2.2 1 2.2
More than 3 - - - - - -
No response - - 1 2.2 1 2.2
TOTALS 16 35.6 29 64.4 45 100.0
*Percentages have been rounded.
Size of Congregations in the 
Church or District
Table 14 provides data concerning the size of 
various congregations where the responding pastors serve. 
As shown in table 14, almost 50 percent are employed in 
churches serving between 51 and 100 members. The largest 
group of responding pastors serve in churches between 101 
and 200 members.
Perceived Preparation of Subject-Matter 
The first component of the study was to measure
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TABLE 14
SIZE OF CONGREGATIONS IN 












No. %* No. % No. %
Under 50 1 2.2 3 6.7 4 8.9
51-100 10 22.2 11 24.4 21 46.7
101-200 4 8.9 10 22.2 14 31.1
201-300 - - 2 4.4 4 4.4
301-400 - - - - - -
More than 400 1 2.2 2 4.4 3 6.7
No response - - 1 2.2 1 2.2
TOTALS 16 35.6 29 64.4 45 100.0
♦Percentages have been rounded
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the degree of preparation as perceived by the Korean 
pastors in the NAD for their ministry in terms of specific 
knowledge and professional skills. The question raised was 
"How much do the Korean pastors perceive they have been 
prepared in specific areas of knowledge and professional 
skills for their ministry, regardless of whether they have 
obtained the knowledge or skills in a regular educational 
program or elsewhere?"
The data for the perceived preparation survey was 
provided by a two-tailed, five-point scale adopted in the 
questionnaire. The perception of "how-well-prepared" was 
secured by responding to one of five categories for 
preparation: (1) not prepared, (2) little prepared, (3)
neither prepared nor unprepared, (4) prepared, (5) well 
prepared.
For the purposes of general analysis and in order 
to provide criteria for an objective measurement, the cut­
off mean ranges were arranged in accordance with the five- 
point scale of the instrument:
4.50 and over well prepared
3.50 - 4.49 prepared
2 . 5 0 -  3.49 neither prepared nor unprepared
1.50—  2.49 little prepared
1.49 and below not prepared
Subject matter was comprised of ten general 
subject-matter areas with 109 items on specific knowledge 
and professional skills for ministry. The mean of
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preparation scores and the rank of each item are reported 
in table 15. Careful attention is required in interpreting 
the data to avoid exaggerating a large difference in rank 
between two items which may have a slight difference in 
mean preparation score.
Preparation of Subject-Matter 
by Individual Items
The 109 subject-matter items were ranked by the 
means of preparation scores of forty-five pastors as shown 
in table 15. The range of the means of preparation scores 
went from a high of 3.95, where the pastors perceived that 
in knowing and teaching on the issue of "Sabbath and 
Sunday" they were "prepared" to a low of 1.08, where the 
pastors perceived that in understanding and applying the 
Aramaic language they were "not prepared"— according to the 
cut-off mean ranges.
The mean of the means of preparation scores of 
forty-five pastors was 2.79, which fell in the range of 
"neither prepared nor unprepared." Sixty-two items (57 
percent) fell above the overall mean, 2.79. None were 
rated as "well prepared" (4.50-5.00 mean range). Eight 
items (7 percent) fell in the category of "prepared" (3.50- 
4.49 mean ranges). These include: (1) Sabbath and Sunday, 
(2) Three Angels* Message, (3) The Spirit Of Prophecy, (4) 
doctrine of the Sabbath, (5) the Adventist health message, 
(6) the unique SDA teachings about last-day events,
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RANK AND MEANS OF PREPARATION SCORES 
OF SUBJECT MATTER
TABLE 15
Rank Mean Subj ect-Matter
1 3.95 Sabbath and Sunday 
Three Angels' Message2 3.91
3 3.82 The Spirit of Prophecy
4 3.77 Doctrine of the Sabbath
5 3.73 The Adventist Health Message
6 3.68 The Unique SDA Teachings about Last Day 
Events
7 3.62 Conducting Daniel/Revelation Seminar
8 3.53 Issue of Sanctuary and Investigative 
Judgment
9 3.46 History of the Advent Movement
11 3.44 SDA Church History
13 3.40 Biblical Eschatology
13 3.40 Sermon Construction and Delivery
15 3.37 Personal Evangelism Skills
15 3.37 Concept and Method of Country Living
17 3.55 Skill in Obtaining Decisions for Baptism
18 3.31 Conserving Members
18 3.31 Principles of Hermeneutics Preparing 
Expository/Textual Sermons
18 3.31 SDA Church Policy, Structure, and 
Administration
22 3.28 Managing Financial Affairs in Your Church
22 3.28 Doctrine of the Holy Spirit
25 3.24 Pastoral Care regarding Adolescent Problem
25 3.24 The Gospels (Matthew-John)
27 3.22 Public Evangelism Skills
27 3.22 Conducting Prayer Meeting and Prayer- 
Study Groups
27 3.22 Understanding Pulpit Communication Skills
27 3.22 Law and Covenant
27 3.22 Doctrine of Christ
32 3.17 Effective Bible Study that Wins Converts
32 3.17 Pastoral Care for Married Couples
32 3.17 Promoting Stewardship
35 3.13 Planning and Conducting Ceremonies 
Meaningfully
35 3.13 Planning and Conducting Biblical Worship
35 3.13 Preparing and Delivering of Evangelistic/ 
Revival Sermon
35 3.13 Pastoral Care Regarding Marriage Enrichment
39 3.08 Doctrine of Revelation and Inspiration
41 3.06 Motivating Laity to Serve










































Rank Mean Subj ect-Matter
3.04 Pastoral Care for Immigrants
3.02 Practicing Youth Ministry
3.00 Pastoral Care for the Bereaved
3.00 Pauline Epistles (Romans-Hebrews)
2.97 Pastoral Care for Elderly People
2.95 Early Church History
2.95 Acts
2.93 Korean Church History
2.93 Doctrine of Man
2.91 Conducting Church Growth/Caring Church
Seminar
2.91 Managing Church Conflicts
2.88 Pastoral Care for Seriously 111 Persons
2.84 Pastoral Care regarding Alcohol, Drug
Abuse, Smoking
2.82 Pastoral Care for Highly Educated People
2.82 Pastoral Care for Persons with Low
Socio-Economic Levels
2.82 Promoting Public Relations in Your
Community
2.80 Pastoral Care for Bilingual Children
and Congregation
2.77 Pastoral Care for Uneducated People
2.77 New Testament Theology
2.77 General Epistles (James-John)
2.75 Youth Evangelism Skills
2.75 Pastoral Care regarding Divorce
2.75 Reformation History
2.75 Old Testament Theology
2.73 Pastoral Care for Single Adults
2.73 Medieval Church History
2.73 Pentateuch
2.71 Pastoral Care regarding Trans-Cultural
Adj ustment
2.71 Modern Church History
2.68 Child Evangelism Skills
2.68 Conducting Five-Day Stop Smoking Seminar
2.66 Pastoral Care regarding Women’s Role in
the Church
2.66 Pastoral Care for Korean-American Couples
2.66 Pastoral Care for Abused Persons
2.64 Apocalyptic Interpretation
2.62 Worship Planning in Multi-Cultural
Congregation
2.53 ' Stress Management




Rank Mean Subj ect-Matter
86 2.51 American Church History
87 2.44 Archaeological Backgrounds of OT
87 2.44 Poetry and Wisdom Literature 
(Job-Songs of Solomon)
87 2.44 History (Joshua-Esther)
90 2.40 Church History of Other Denominations
91 2.37 Nutrition/Cooking Seminar
92 2.31 Understanding Buddhism
92 2.31 Archaeological Backgrounds of NT
94 2.28 Pastoral Care for the Handicapped
94 2.28 Patterns of New Testament Thought
96 2.26 Contemporary Theology
97 2.24 Radio/TV Evangelism
97 2.24 Understanding Confucianism
97 2.24 Jewish Life and Thought
100 2.22 Greek (Language)
100 2.22 Judaism and New Testament
102 2.20 Pastoral Care regarding Abortion
102 2.20 Ecumenical Trends
104 2.17 Inter-Testamental History
105 2.06 Roman Catholic Theology
106 2.00 Understanding Islam
107 1.97 Pastoral Care Regarding Homosexuality
108 1.75 Hebrew (Language)
109 1.08 Aramaic
(7) conducting Daniel and Revelation seminars, and (8) 
issue on the sanctuary and investigative judgment. All 
these highly ranked items for preparation belong to the 
area of SDA heritage and related topics. Thus, the Korean 
pastors in the NAD felt they were "prepared" to present 
Adventism in terms of understanding and teaching.
Seventy-eight items (72 percent) were rated as 
"neither prepared nor unprepared" (2.50-3.49 mean range). 
The three items that ranked highest in mean score for 
preparation in this category were also of SDA heritage or
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its cognate area: history of the Adventist movement, the 
book of Revelation, and SDA church history.
The two doctrinal-theological items that received 
the highest mean scores for preparation besides SDA 
heritage were the doctrine of salvation (rank 11) and 
biblical eschatology (rank 13). Several ministerial skills 
were found among the top twenty: principles of sermon 
construction and delivery (rank 13), personal evangelism 
skills (rank 15), skill in obtaining decisions for baptism 
(rank 17), and three items in same rank (18): conserving 
members, principles of hermeneutics, preparing expository/- 
textual sermon: and SDA church policy, structure, and 
administration. With regard to knowledge of the contents 
of the Bible, the book of Revelation (rank 9) and the 
Gospels (Matthew-John— rank 25) received the highest mean 
scores.
Twenty-two items were rated as "little prepared" 
(1.50-2.49 mean ranges). It was noted that all items 
listed as biblical backgrounds fell into this category: 
archaeological backgrounds of Old Testament (2.44 mean 
score), archaeological backgrounds of the New Testament 
(2.31), Judaism and New Testament (2.22), and inter- 
testamental history (2.17). Understanding other 
denominations or religions also fell mostly in this 
category: church history of other denominations, Jewish
life and thought, Roman Catholic theology, Confucianism, 
and Islam. Only one item among 109 fell into the category
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of "not prepared" (0-1.49 mean range), namely, Aramaic 
(1.08 mean score). This is understandable since Aramaic is 
an elective in the Seminary curriculum and has only 
limited use in the Bible.1
Preparation of Subject-Matter 
by General Areas
The ten general subject-matter areas were ranked 
according to mean scores in table 16: (1) SDA heritage,
(2) preaching/worship/ceremonies, (3) church 
administration, (4) evangelism/church growth, (5) 
biblical/historical/systematic theology, (6) knowledge of 
the contents of the Bible, (7) pastoral care, (8) church 
history and comparative religion, (9) biblical backgrounds, 
and (10) biblical languages. The range of the means of the 
general subject-matter areas extended from a high of 3.68 
(SDA heritage as in the case of the individual items) to a 
low of 1.68 (biblical languages). The highest ranked SDA 
heritage item for preparation was Sabbath and Sunday 
(3.95).
The areas of ministerial skills received the 
second through fourth highest mean scores for preparation 
in rank order with the exception of pastoral care in the 
seventh rank. The two areas representing biblical-
1In the Old Testament Ezra 4:8, 6:18; 7:12-26;
Dan 2:4b-7:28; and the gloss in Jer 10:11 are in Aramaic. 
In the New Testament such phrases as talith cumi, Marana 
tha, ephphatha, Eloi, eloi, lama sabachthani, are in con­
temporary Aramaic. "Aramaic." The Interpreter's 
Dictionary of the Bible, A-D (1962), pp. 185,186.
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RANK AND MEANS OF PREPARATION SCORES 
OF GENERAL-SUBJECT AREAS
TABLE 16
Rank Mean General Subject
1 3.68 SDA Heritage
2 3.20 Preaching/Worship/Ceremonies
3 3.10 Church Administration and Leadership
4 2.94 Evengelism/Church Growth
5 2.83 Biblical/Historical/Systematic Theology
6 2.82 Knowledge of the Contents of the Bible
7 ' 2.79 Pastoral Care
8 2.63 Church History and Comparative Religion
9 2.28 Biblical Backgrounds
10 1.68 Biblical Languages
doctrinal knowledge fell in the middle ranks (5 and 6).
The three least prepared areas were church history and 
comparative religion, biblical backgrounds, and biblical 
languages.
The three biblical knowledge items receiving the 
highest scores for preparation in rank order were the book 
of Revelation (3.46), the Gospels (3.24), and Pauline 
Epistles (3.00). The five best prepared items on 
biblical/historical/systematic theology were the doctrine 
of the Sabbath (3.77), the doctrine of salvation (3.44), 
biblical eschatology (3.40), doctrine of Christ (3.22), and 
law and covenants (3.22).
The ten highest ranked ministerial skill items 
were conducting Daniel/Revelation seminars (3.62), 
understanding the principles of sermon construction and 
delivery (3.40), personal evangelism skills (3.37), skills
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in obtaining decisions for baptism (3.35), conserving 
members (3.31), understanding the principles of 
hermeneutics, preparing expository/textual sermons (3.31), 
managing election of church staff (3.28), understanding SDA 
church policy/structure/administration (3.31), pastoral 
care regarding child guidance (3.28), and managing 
financial affairs in your church (3.28). As shown, the 
area of pastoral care received the “least prepared" mean 
score among such other ministerial areas as preaching/- 
worship/ceremonies, church administration and leadership, 
and evangelism/church growth.
The three general subject-matter areas falling 
below the overall mean of preparation scores were church 
history and comparative religion (2.63), biblical 
backgrounds (2.28), and biblical languages (1.68).
The first component of this study showed that the 
perceived preparation of the Korean SDA pastors in the NAD 
fell into the category of "neither prepared nor 
unprepared," namely, medium range on preparation. It 
revealed that preparation is heavily slanted toward the 
area of SDA heritage and of eschatological emphasis. 
Doctrinal-biblical and scholarly knowledge placed in the 
middle with some areas of ministerial skills ranking 
higher. It also showed that items relating to church 
history, comparative religion, biblical backgrounds, and 
biblical languages are in need of much more preparation
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than is presently realized if their importance is justified 
for ministry.
Perceived Importance of Subject-Matter 
The second component of the study was an attempt 
by the Korean pastors in the NAD to identify the perceived 
importance of specific knowledge and professional skills 
for their ministry. The question asked "How important do 
the Korean pastors perceive specific areas of knowledge and 
professional skills to be for their ministry?"
The data for the perceived importance survey was 
obtained by a two-tailed, five-point scale by means of a 
written questionnaire. The perception of "how-much- 
importance" was secured, as in the case of perceived 
preparation, by pastors responding in one of five 
categories for importance: (1) not important, (2) little 
importance, (3) neither important nor unimportant, (4) 
important, (5) very important.
For purposes of general analysis and in order to 
provide a criterion for an objective measurement, the cut­
off mean scores were arranged in accordance with the five- 







neither important nor unimportant 
little importance 
not important1.49 and below
94
Importance of Subject-Matter 
by Individual Items
The 109 subject-matter items on specific knowledge 
and professional skills were ranked by the means of 
importance scores of the forty-five pastors as in table 17. 
The range of the means of important scores extended from a 
high of 4.71, where the pastors perceived that the 
knowledge of the contents of the Gospels (Matthew-John) was 
"very important" to a low of 2.35, where the pastors 
responded that understanding and applying Aramaic language 
was of "little importance," according to the cut-off mean 
ranges.
The mean of the means-of-importance scores was 
3.97, which falls within the category "important." In 
contrast, the mean of the means-of-preparation scores, at 
2.79, signified "neither prepared nor unprepared." The 
pastors felt the need for the subject-matter was comparably 
higher than their perceived preparation. Sixty-one items 
(55 percent) fell above the mean of the means of importance 
scores. Eighteen items were rated as "very important" 
(4.50-5.00 cut-off mean range). Among these top eighteen 
items nine related to ministerial skills, five to SDA 
heritage, and four to the knowledge of the contents of the 
Bible. This indicates there is a fairly well-balanced 
distribution between items on professional skills and those 
on specific knowledge of the Bible and doctrine.
The ten professional skills perceived as most 
important by the Korean pastors in the NAD for their
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RANK AND MEANS OF IMPORTANCE 
SCORES OF SUBJECT-MATTER
TABLE 17
Rank Mean Subj ect-Matter
1 4.71 The Gospels (Matthew-John) 
Three Angels' Message2 4.68
2 4.68 Book of Revelation
4 4.66 Skill in Obtaining Decision for Baptism
5 4.64 Effective Bible Study that Wins Converts
5 4.64 Issue of Sanctuary and Investigative 
Judgment
7 4.62 Pastoral Care regarding Adolescent Problem
7 4.62 Major Prophets
9 4.60 Pastoral Care regarding Child Guidance
10 4.53 Motivating Laity to Serve
10 4.53 The Unique SDA Teachings about Last-Day 
Events
10 4.53 Sabbath and Sunday
13 4.51 Conserving Members
13 4.51 Youth Evangelism Skills
13 4.51 Personal Evangelism Skills
13 4.51 Pastoral Care for Bilingual Children and 
Congregation
13 4.51 The Spirit of Prophecy
13 4.51 Pauline Epistles (Romans-Hebrews)
19 4.48 Doctrine of Salvation
20 4.46 Principles of Hermeneutics Preparing 
Expository/Textual Sermon
20 4.46 Biblical Eschatology
20 4.46 Doctrine of the Holy Spirit
23 4.42 Conducting Daniel/Revelation Seminar
23 4.42 Understanding Pulpit Communication Skills
23 4.42 Practicing Youth Ministry
26 4.40 Preparing and Delivering of Evangelistic/ 
Revival Sermon
26 4.40 Doctrine of the Sabbath
28 4.37 Conducting Lay Leadership Training
28 4.37 Pentateuch
28 4.37 Acts
31 4.35 Principles of Sermon Construction and 
Delivery
32 4.33 Child Evangelism Skills
32 4.33 Conducting Church Growth/Caring Church 
Seminar
32 4.33 Doctrine of Christ
35 4.28 Public Evangelism Skills
35 4.28 Reformation History
37 4.26 Pastoral Care regarding Marriage Enrichment
38 4.20 Promoting Stewardship
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TABLE 17— Continued
Rank Mean Subj ect-Matter
38 4.20 Early Church History
38 4.20 New Testament Theology
41 4.17 The Adventist Health Message
42 4.15 Minor Prophets (Hosea-Malachi)
43 4.13 Pastoral Care for Married Couples
43 4.13 Law and Covenant
43 4.13 Bible and Science
43 4.13 Archaeological Backgrounds of OT
43 4.13 Archaeological Backgrounds of NT
48 4.11 Conducting Ceremonies Meaningfully
48 4.11 SDA Church History
48 4.11 Poetry and Wisdom Literature (Job-Song)
51 4.08 Old Testament Theology
51 4.08 General Epistles (James-Jude)
53 4.06 Planning and Conducting Biblical Worship
53 4.06 Medieval Church History
53 4.06 Doctrine of Revelation and Inspiration
56 4.04 Conducting Prayer Meeting and Prayer-Study 
Groups
56 4.04 History of the Advent Movement
56 4.04 Modern Church History
59 4.00 Conducting Five-Day Stop Smoking Seminar
60 3.97 History (Joshua-History)
61 3.97 Conducting Stress Management
61 3.95 Administering Religious Education in Your 
Church
61 3.95 Managing Church Conflicts
61 3.95 Promoting Public Relations in Your 
Community
61 3.95 Doctrine of Man
66 3.91 Pastoral Care for Immigrants
66 3.91 Pastoral Care regarding Divorce
66 3.91 Pastoral Care for Elderly People
69 3.88 Concept and Method of Country Living
69 3.88 Contemporary Theology
72 3.86 Pastoral Care for the Bereaved
72 3.86 Doctrine of Church
72 3,86 Patterns of New Testament Thought
75 3.80 Inter-Testamental History
76 3.77 Worship Planning in Multi-Cultural 
Congregation
76 3.77 SDA Church Policy, Structure, and 
Administration
76 3.77 Greek (Language)
76 3.77 Doctrine of God
76 3.77 Judaism and New Testament




Rank Mean Subj ect-Matter
83 3.73 Pastoral Care for Seriously 111 Person
83 3.73 Pastoral Care regarding Trans-Cultural 
Adj ustment
83 3.73 Apocalyptic Interpretation
83 3.73 Ecumenical Trends
87 3.68 Pastoral Care for Korean-American Couples
87 3.68 Pastoral Care for Engaged Couples
89 3.66 Radio/TV Evangelism
89 3.66 Pastoral Care for Highly Educated People
89 3.66 Pastoral Care for Person with Low-Socio 
Economic Levels
92 3.64 Pastoral Care for Single Adult
93 3.62 Hebrew (Language)
94 3.60 Pastoral Care regarding Women's Role in 
the Church
94 3.60 Managing Financial Affairs in Your Church
94 3.60 Jewish Life and Thought
97 3.53 Pastoral Care for Uneducated People
98 3.46 Pastoral Care for Abused Persons
99 3.44 Roman Catholic Theology
100 3.31 Church History of Other Denominations
100 3.31 American Church History
100 3.31 Korean Church History
103 3.26 Pastoral Care for the Handicapped
104 3.06 Pastoral Care regarding Homosexuality
105 3.04 Pastoral Care regarding Abortion
106 2.88 Understanding Islam
107 2.66 Understanding Confucianism
109 2.35 Aramaic (Language)
ministry are ranked as follows: skill in obtaining 
decisions for baptism (4.66), effective Bible study that 
wins converts (4.64), pastoral care regarding adolescent 
problems (4.62), pastoral care regarding child guidance 
(4.60), motivating laity to serve (4.53), conserving 
members (4.51), youth evangelism skills (4.51), personal 
evangelism skills (4.51), pastoral care for bilingual 
children and congregation (4.51), and understanding the
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principles of hermeneutics preparing expository/textual 
sermons (4.46).
As shown in table 17, almost half of these 
professional skills relate to pastoral care for children 
and young people in the church. The pastoral care for 
children and youth appears to be one of the most urgent and 
crucial issues in Korean immigrant churches as the second 
generation matures. Among the items appearing on the 
survey, the five areas or books of the Bible receiving the 
highest scores for importance in rank are the Gospels 
(Matthew-John) (4.71), the book of Revelation (4.68), the 
major prophets (4.62), the Pauline epistles (4.51), and the 
Pentateuch (4.37). The Gospels ranked first overall among 
all items on the survey.
None of 109 items fell within the category "not 
important" (0-1.49 cut-off mean range). The seventy-nine 
items falling into the category of "important" (3.50-4.49 
cut-off mean range) were the majority. Twelve items were 
rated as of "little importance" (1.50-2.49 cut-off mean 
range). It was noted that the items within this range were 
largely related to areas of church history and comparative 
religion. Four items related to pastoral care also fell in 
this range: pastoral care for abused persons, for the 
handicapped, and regarding homosexuality, and abortion.
The general characteristics of these concepts are 
presently not considered as serious social issues among 
Korean church members. The Aramaic language, as in the
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case of perceived preparation, received the least 
importance in ministry.
Importance of Subject-Matter 
by General Areas
The importance of the ten general subject-matter 
areas perceived by pastors were ranked according to mean 
scores in table 18: (1) SDA heritage, (2) knowledge of the
contents of the Bible, (3) evangelism/church growth, (4) 
preaching/worship/ceremonies, (5) biblical/historical/ 
systematic theology, (6) church administration and 
leadership, (7) biblical backgrounds, (8) pastoral care,
(9) church history and comparative religion, and (10) 
biblical languages.
As in perceived preparation, SDA heritage was 
ranked first, while the area of biblical languages was 
ranked last. The range of the mean of the general subject- 
matter areas extended from a high of 4.37 (SDA heritage) to 
3.24 (biblical languages). The highest ranked SDA heritage 
item was the three angels' message (4.68), whereas Sabbath 
and Sunday was ranked first in perceived preparation of the 
general subject-matter areas.
Biblical knowledge area was ranked second, and 
ministerial skills area received only the third, fourth, 
and eighth highest mean scores for importance in rank 
order. The area of biblical/historical/systematic theology 
was ranked fifth as the case of perceived preparation of
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RANK AND MEANS OF IMPORTANCE SCORES 
OF GENERAL SUBJECT AREAS
TABLE 18
Rank Mean Subj ect-Matter
1 4.37 SDA Heritage (Matthew-John)
2 4.35 Knowledge of the Contents of the Bible
3 4.30 Evangelism/Church Growth
4 4.20 Preaching/Worship/Ceremonies
5 4.20 Biblical/Historical/Systematic Theology
6 3.99 Church Administration and Leadership
7 3.94 Biblical Backgrounds
8 3.79 Pastoral Care
9 3.54 Church History and Comparative Religion
10 3.24 Biblical Languages
general subject-matter. The three subject items from the 
biblical/systematic theology area receiving the highest 
mean scores for importance were doctrine of salvation 
(4.48), biblical eschatology (4.46), and doctrine of the 
Holy Spirit (4.46).
The area of biblical backgrounds was the second 
least prepared among ten general subject-matter areas (2.28 
area mean). However, it was only seventh in rank order of 
perceived importance (3.94 area mean), which, in turn, fell 
below the overall mean of importance scores of general 
subject-matter areas. The four general subject-matter 
areas falling below the overall mean of importance scores 
were biblical backgrounds (3.94), pastoral care (3.79), 
church history and comparative religion (3.54), and 
biblical languages (3.24).
Among the pastoral care items, those regarding
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adolescent problems (4.26), child guidance (4.60), and care 
for bilingual children and congregations (4.51) received 
the highest scores. They also fell within the twentieth 
overall ranks of the subject-matter items. It has been 
confirmed that the ministry for youth is given priority by 
the Korean pastors in the NAD.
The second component of the study shows that the 
perceived importance (or need) of specific knowledge and 
professional skills for ministry of Korean pastors in the 
NAD falls in the range of "important," namely, the upper/- 
middle level of importance. In comparison with the level 
of perceived preparation, at a strong middle, the pastors 
felt that the need for the subject-matter was at least one 
step higher than their perceived preparation. This further 
reveals that the pastors' needs are generally a balanced 
mix between items related to biblical and doctrinal 
knowledge and those of ministerial skills.
However, as table 17 shows, items related to 
knowledge of the contents of the Bible, as well as SDA 
heritage received apparently greater importance scores than 
any other items, with the exception of those related to 
pastoral care for children and young people in the church.
Discrepancies between Perceived Preparation
and Perceived Importance of Subject-Matter
The third component of the study was to identify 
discrepancies between perceived preparation (or attainment) 
and perceived importance (or need) of the areas of specific
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knowledge and professional skills of the Korean pastors in 
the NAD. The question was asked, "In what specific areas 
of knowledge and professional skills are the greatest 
discrepancies between perceived preparation and perceived 
importance?"
The data for this component were provided by- 
subtracting the mean score of an item on the degree of 
importance scale from the mean score of the same item on 
the degree of preparation scale. The data in table 19 show 
that there is no positive number under the column heading 
of "difference scores," and they indicate that the 
perceived importance of all items in the survey is greater 
than the level of perceived preparation by the respondents. 
The greater the difference score, either positive or 
negative, the greater the discrepancy between the perceived 
importance and perceived preparation of the item.
The data in table 19 show the rank of the 
difference scores for each item by way of ranking them—  
from the highest score to the lowest score of difference 
indicating the items with the largest gap between 
importance and preparation appearing at the top of the 
table. Careful attention should be given to the mean 
scores as well as the rankings. In prioritizing critical 
needs for continuing education, several criteria needs for 




RANK AND MEANS OF DIFFERENCE SCORES 
OF SUBJECT-MATTER
Rank











1 -1.89 2.73 4.62 Major Prophets
2 -1.87 1.75 3.62 Hebrew (Language)
3 -1.82 2.31 4.13 Archaeological Backgrounds of 
NT
4 -1.76 2.75 4.51 Youth Evangelism Skills
5 -1.71 2.80 4.51 PC* for Bilingual Children and 
and Congregation
6 -1.69 2.44 4.13 Archaeological Backgrounds of 
0T
7 -1.67 2.44 4.11 Poetry and Wisdom Literature 
(Job - Song of Solomon)
8 -1.64 2.73 4.37 Pentateuch
8 -1.64 2.68 ,4.33 Chi Id Evangel ism Skills
10 -1.62 2.53 4.15 Minor Prophets (Hosea-Ma1achi)
10 -1.62 2.17 3.80 1nter-Testamenta1 History
10 -1.62 2.26 3.88 Contemporary Theology
13 -1.60 2.53 4.13 Bible and Science
14 -1.58 2.28 3.86 Patterns of New Testament 
Thought
15 -1.55 2.22 3.77 Judaism and NT
15 -1.55 2.22 3.77 Greek (Language)
17 -1.53 2.44 3.97 History (Joshua - Esther)
17 ' -1.53 2.20 3.73 Ecumenical Trends
17 -1.53 2.75 4.28 Reformation History
20 -1.51 3.00 4.51 Pau1i ne Ep i st1es
20 -1.51 2.37 3.28 Conducting Nutrition/Cooking 
Semi nar
22 -1.47 3.24 4.71 The Gospels (Matthew-John)
22 -1.47 3.17 4.64 Effective Bible Study that Wins 
Converts
22 -1.47 3.06 4.53 Motivating Laity to Serve
25 -1.43 2.77 4.20 NT Theology
26 -1.42 2.95 4.37 Acts
26 -1.42 2.53 3,95 Conducting Stress Management 
Semi nar
26 CMt—4i 2.91 4.33 Conducting Church Growth/ 
Caring Church Seminar
26 -1.42 2.24 3.66 Radio/TV Evangelism
*An abbreviation for Pastoral Care used hereafter
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TABLE 19—Continued
Mean of Mean of
Differ- Prepa- Impor-
ence ration tance
Rank Score Score Score
30 -1.40 3.02 4.42
31 -1.38 2.06 3.44
31 -1.38 3.24 4.62
33 -1.36 2.24 3.60
34 -1.33 2.73 4.06
34 -1.33 2.71 4.04
34 -1.33 2.75 4.08
34 -1.33 3.04 4.37
38 -1.32 3.28 4.60
38 -1.32 2.68 4.00
40 -1.31 2.77 4.08
40 -1.31 3.35 4.66
42 -1.27 1.08 2.35
42 -1.27 3.13 4.40
44 -1.25 2.95 4.20
45 -1.22 3.46 4.68
46 -1.20 3.22 4.42
46 -1.20 3.31 4.51
48 -1.18 3.28 4.46
49 -1.16 2.75 3.91
50 -1.15 2.62 3.77
50 -1.15 3.31 4.46
52 -1.14 3.37 4.51
53 -1.13 2.82 3.95
53 -1.13 3.13 4.26
55 -1.11 3.22 4.33
55 -1.11 3.53 4.64
57 -1.09 2.64 3.73
57 -1.09 1.97 3.06
59 -1.06 3.40 4.46
59 -1.06 3.22 4.28
61 -1.04 3.44 4.48
Subject-Matter
Practising Youth Ministry 
Roman Catholic Theology 
PC regarding Adolescent 
ProbIems
Jewish Life and Thought 
Medieval Church History 
Modern Church History 
Old Testament Theology 
Conducting Lay Leadership 
Training
PC regarding Child Guidance 
Conducting Five-Day Stop 
Smoking Seminar 
General Epistles (James - 
Jude)
Skill in Obtaining Decisions 
for Baptism 
Arama i c
Preparing and Delivering of 
EvangeIistic/RevivaI Sermon 
Early Church History 




Doctrine of the Holy Spirit 
PC regarding Divorce 
Worship Planning in Multi­
cultural Congregation 
Principles of Hermeneutics 
Preparing Expository/TextuaI 
Sermon
Personal Evangelism Skills 
Promoting Public Relations 
PC regarding Marriage 
Enr i chment 
Doctrine of Christ 
Issue of Sanctuary and Inves­
tigative Judgment 
Apocalyptic Interpretation 
PC regarding Homosexuality 
Biblical Eschatology 




Mean of Mean of
D i f fer- Prepa- 1mpor-
ence ration tance
Rank Score Score Score Subject-Matter
61 -1.04 2.91 3.95
63 -1.03 3.17 4.20
64 -1.02 2.93 3,95
64 -1.02 2.71 3,73
64 -1.02 2.66 3.68
67 -0.98 3.08 4.06
67 -0.98 2.28 3.26
67 -0.98 3.13 4.11
70 t0.97 2.80 3.77
71 -0.96 3.17 4.13
72 -0.95 3.40 4.35
73 -0.94 2.97 3.91
73 -0.94 2.67 3.60
75 -0.93 3.13 4.06
76 -0.91 3.22 4.13
76 -0.91 2,40 3.31
76 -0.91 2.84 3.75
76 -0.91 2.73 3.64
80 -0.89 3.03 3.91
81 -0.88 2.00 2.88
82 -0.87 3.08 3.95
83 -0.86 3.00 3.86
84 -0.85 3.68 4.53
84 -0.85 2.20 3.04
84 -0.85 2.88 3.73
87 -0.84 2.82 3.66
87 -0.84 2.82 3.66
89 -0.82 3.04 3.86
89 -0.82 3.22 4.04
91 -0.80 2.51 3.31
91 -0.80 2.88 3.68
91 -0.80 3.62 4.42
Church Conflict Management 
Promoting Stewardship 
Doctrine of Man 
PC regarding Trans-CuIturaI 
Adjustment
PC for Korean-American Couples 
Doctrine of Revelation and 
Insp i rat i on
PC for the Handicapped 
Conducting Ceremonies 
Mean i ngfu I I y 
Doctrineof God 
PC for Married Couples 
Principles of Sermon Construc- 
t i on and DeIi very 
PC for Elderly People 
PC regarding Women's Role in 
the Church
Planning and Conducting 
B i bIi caI Worsh i p 
Law and Covenant 
Church History of Other 
Denomi nat ions
PC regarding Substance Abuse 
(Alcohol, Drugs, Smoking)
PC for Single AduIt 
PC for Immiqrants 
Understanding Islam 
Administering Religious 
Education in Your Church 
PC for the Bereaved 
The Uniqe. SDA Teachings about 
Last Day Events 
PC regarding Abortion 
PC for Seriously III Person 
PC for Person with Low Socio- 
Economic Levels 
PC for Highly Educated People 
Doctrine of Church 
Conducting Prayer Meeting and 
Prayer-Study Groups 
American Church History 
PC for Engaged Couples 
















91 -0.80 2.66 3.46 Pastoral Care for Abused 
Persons
95 -0.77 3.91 4.68 Three Angels' Message
96 -0.73 2.80 3.53 PC for Uneducated People
97 -0.69 3.82 4.51 The Spirit of Prophecy
98 -0.67 3.44 4.11 SDA Church H i story
99 -0.63 3.77 4.40 Doctrine of the Sabbath
100 -0.58 3.95 4.53 Sabbath and Sunday
100 -0.58 3.46 4.04 History of the Advent Movement
102 -0.51 2.31 2.82 Understandina Buddhism
102 -0.51 3.37 3.88 Concept and Method of Country 
Living
104 -0.46 3.31 3.77 SDA Church Policy, Structure, 
Admin istrat ion
104 -0.46 3.31 3.77 Managing Election of Church 
Staff
106 -0.44 3,73 4.17 The Adventist Health Message
107 -0.42 2.24 2.66 Understanding Confucianism
108 -0.38 2.93 3.31 Korean Church History
109 -0.32 3, 28 3.00 Managing Financial Affairs in 
Your Church
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Discrepancies of Subject-Matter 
by Individual Items
The range of difference scores extends from a high 
of -1.89, where the pastors perceived the "major prophets" 
had the largest discrepancy between importance and 
preparation to a low of -0.32, where the pastors felt 
"managing financial affairs in their church" had the 
smallest discrepancy. The mean of the difference scores 
between the means of preparation scores and the means of 
importance scores was -1.18. One item, doctrine of the 
Holy Spirit, fell in this mean score. Forty-eight items 
rated above the overall mean (-1.18) and sixty-one items 
fell below.
In the upper quarter, out of 109 items, nine dealt 
with ministerial skills. These included: youth evangelism 
(rank 4), pastoral care for bilingual children and 
congregation (rank 5), child evangelism (rank 8), 
conducting nutrition/cooking seminar (rank 20), effective 
Bible study that wins converts (rank 22), motivating laity 
to serve (rank 22), conducting stress management seminars 
(rank 26), and radio/TV evangelism (rank 26). Eight items 
were related to biblical knowledge: major prophets (rank 
1), poetry and wisdom literature (rank 7), Pentateuch (rank 
8), the Gospels (rank 22), and Acts (rank 26). Five items 
dealt with doctrinal-theological area: contemporary 
theology (rank 10), the Bible and science (rank 13), 
patterns of New Testament thought (rank 14), ecumenical 
trends (rank 17), and New Testament theology (rank 25).
/
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Three items dealt with biblical backgrounds: 
archaeological backgrounds of New Testament (rank 3), 
archaeological backgrounds of Old Testament (rank 6), and 
Judaism and New Testament (rank 15); two items dealt with 
history: the inter-testamental history (rank 10) and the 
Reformation history (rank 17). And finally another two 
items were related to biblical languages, Hebrew (rank 2) 
and Greek (rank 15). Among the ten general subject-matter 
areas, no single item on SDA heritage fell in the upper 
quarter.
Considering that five items related to SDA 
heritage in the upper quarter of the rankings, it became 
clear that the respondents take the importance of SDA 
heritage seriously, but they perceived they were also 
accordingly better prepared for the area. This observation 
could be verified as the other end of the ranking is taken 
into consideration. Six out of seven SDA heritage items 
fell in the fourth quarter.
The only item which did not fall in the fourth 
quarter was "issue of sanctuary and investigative 
judgment." It ranked in the second quarter. The largest 
number of items fell in the fourth quarter and were related 
to the area of pastoral care. Eight in number, they 
focused on: pastoral care for (or regarding): the 
bereaved (rank 83), abortion (rank 84), seriously ill 
person (rank 84), persons with low socio-economic level 
(rank 87), highly educated people (rank 87), engaged couple
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(rank 91) , abused persons (rank 91). One explanation as to 
why these pastoral care items fell in the lowest quarter 
could be that they all received below average mean of 
importance scores while they received average means of 
preparation scores.
Discrepancies of Subject-Matter 
by General Areas
The data in table 20 show the difference scores, 
in terms of discrepancy, between means of preparation 
scores and means of importance scores. Also included is 
the ranking of difference scores of ten general subject- 
matter areas. All the difference scores appeared in 
negative numbers. This indicates that the importance of 
the area was greater than the preparation of the areas.
The difference scores of these areas were ranked from the 
highest to the lowest indicating areas with the largest gap 
between preparation and importance.
The table shows that the top three and the fifth 
ranking area were related to the specific knowledge of the ' 
Bible and theology. The areas of ministerial skills fell 
in the second half of the rank with the exception of 
evangelism/church growth which ranked fourth. Both 
discrepancies of items and those of general subject-matter 
areas, with the exception of SDA heritage, indicate that 
the Korean pastors in the NAD perceive the need for
TABLE 20
RANK AND MEANS OF DIFFERENCE SCORES OF GENERAL SUBJECT AREAS
D i fference Preparat i on Importance
General SubjectRank Score Rank Mean Rank Mean
1 -1.66 9 2.28 7 3.94 Biblical Backgrounds
2 -1.56 10 1.68 10 3.24 Biblical Languages
3 -1.53 6 2.82 2 4.35 Knowledge of the Contents of the Bible
4 -1.36 4 2.94 3 4.30 Evangelism/Church Growth
5 -1.19 5 2.83 5 4.02 Biblica1/H istor ical/Systernat ic Theology
6 -1.00 7 2.79 8 3.79 Pastoral Care
6 -1.00 2 3.20 4 4.20 Preach i ng/Worsh i p/Ceremon i es
8 -0.91 8 2.63 9 3.54 Church History and Comparative Religion
9 -0.89 3 3.10 6 3.99 Church Administration and Leadership
10 -0.69 1 3.68 1 4.37 SDA Her i tage
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specific knowledge of the Bible, and continue to believe 
that theology is more needed than ministerial skills. This 
does not imply that Korean pastors have been well prepared 
for professional skills or for the area of SDA heritage.
An investigation of the causes of discrepancies is 
required to avoid rash judgments about any causal or 
related factors. The next component attempts to identify 
importance and relevancy of the need through several 
important criteria.
Determination of Priority to the Need 
for Continuing Education
The fourth component of the study was to determine 
the areas of specific knowledge and professional skills 
called for in continuing education programs. Among the 
"Questions to Be Examined" was "What areas of specific 
knowledge and professional skills are to be given priority 
in order for continuing education programs to meet the 
needs of the pastors?"
A discrepancy analysis request that the 
discrepancies should be identified in terms of products or 
actual behaviors (ends), not in terms of processes (or 
means). It is also suggested that a distinction be made 
between a "concern" and a "validated need." Consider the 
following:
People have many concerns which are not supported by 
facts and, hence, are not "needs." The assessment 
part of needs assessment is the collecting the data to 
change an expressed concern into a validated need.
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These are then rated or1ranked according to 
predetermined criteria.
Prioritization of Subject-matter 
by Individual Items
An attentive caution should be exercised about 
placing too much emphasis on the ranking of difference 
scores with the assumption that the ranking of difference 
scores yields a prioritization of need indices. This study 
assumed the importance and discrepancy to be substantial 
criteria for assigning priorities to continuing education. 
To defend this study's consideration of the difference 
scores as not the sole criterion for assigning priorities, 
it is necessary to highlight the often overlooked causes of
discrepancies, i.e., the reasons for the gaps as well as
, , , , 2their relativity to the degree of preparation.
For example, the difference score on the item 
"Hebrew (language)" was -1.87 and resulted in a rank of 2. 
But the importance score of the same item was only 3.62 
which resulted in a rank of 93. The reason for this large 
discrepancy is due to the low preparation score (1.75) 
which resulted in a rank of 108 out of 109 items. As is 
noted below— table 38— Hebrew is the highest ranking in 
difference scores between pastors with graduate education 
and those without graduate education. Thus assigning
Madeline J. Trimby, "Needs Assessment Models:
A Comparison, Educational Technology 19 (December 1979): 
24-28.
2 .Witkms, pp. 23, 33; Dower, p. 98.
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priorities to continuing education on the basis of 
difference scores alone might create a rash judgment about 
discrepancies and their causal or related factors.
In complementing those above-mentioned 
deficiencies in validity, this study adopted a graphic- 
comparison method. Figure 1 shows the scale of the means 
of importance scores on a vertical axis and the scale of 
the means of difference scores on a horizontal axis. This 
graphic comparison relates the mean of importance score to 
that of difference score plotted as a point. After 
plotting the related points and deriving the axes, the need 
indices have been assigned to the specific items (or areas) 
by associating the corresponding quartiles on both axes.
In addition to this substantial analysis, table 21 
presents the median rank of the rank of importance scores 
and that of the difference scores. Even though the median 
ranking does not reveal the tendency of each item's 
distribution, whether it is importance-oriented or 
discrepancy-oriented, it helps the reader to recognize the 
general need indices taking importance and discrepancy into 
equal consideration. Together with the median ranking, the 
data from the variables which are indicated as "other 
(specify)" at the end of each general subject-matter area 
provide another guideline to specify the priorities of the 
items in the sections categorized by the quartiles for both
axes.
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i 4 i -1.89 17 4.62 Major Prophets
2 8.5 4 -1.76 13 4.51 Youth Evangel ism Ski 1 Is
3 9 5 -1.71 13 4.51 PC for Bilingual Children and 
Congregat ion
4 11.5 22 -1.47 1 4.71 The Gospels (Matthew-John)
5 13.5 22 -1.47 5 4.64 Effective Bible Study that Wins 
Converts
6 16 22 -1.47 10 4.53 Motivating Laity to Serve
7 16.5 20 -1.51 13 4.51 Pauline Epistles
8 18 8 -1.64 28 4.37 Pentateuch
9 19 31 -1.38 7 4.62 PC regarding Adolescent Problem
10 20 8 -1.64 32 4.33 Child Evangelism Skills
11 22 40 -1.31 4 4.66 Skill in Obtaining Decision for 
Bapt i sm
12 23 3 -1.82 43 4.13 Archaeological Backgrounds of NT
13 23.5 38 -1.32 9 4.60 PC regarding Chi Id Guidance
13 23.5 45 -1.22 2 4.68 8ook of Revelation
15 24.5 6 -1.69 43 4.13 Archaeological Backgrounds of OT
16 26 10 -1.62 42 4.15 Minor Prophets
16 26 17 -1.53 35 4.28 Reformation History
18 26.5 30 -1.40 23 4.42 Youth Ministry
19 27 26 -1.42 28 4.37 Acts
20 27.5 7 -1.67 48 4.11 Poetry and Wisdom Literature
21 28 13 -1.60 43 4.13 Bible and Science
22 29 26 -1.42 32 4.33 Conducting Church Growth/Caring 
Seminar
23 29.5 46 -1.20 13 4.51 Conserving Members
24 30 55 -1.11 5 4.64 Sanctuary and Investigative 
Judgment
25 31 34 -1.33 28 4.37 Conducting Lay Leadership Training
26 31.5 25 -1.43 38 4.20 NT Theology
27 32.5 52 -1.14 13 4.51 Personal Evangelism Skills
28 34 42 -1.27 26 4.40 Evangelistic/Revival Sermon28 34 48 -1.81 20 4.46 Doctrine of the Holy Spirit
30 34.5 46 -1.20 23 4.42 Pulpit Communication Skills31 35 50 -1.15 20 4.46 Hermeneutics for Expository Sermon32 38.5 17 -1.53 60 3.97 History (Joshua - Esther)33 39.5 10 -1.62 69 3.88 Contemporary Theology
33 39.5 59 -1.06 20 4.46 Biblical Eschatology
35 40 61 -1.04 19 4.48 Doctrine of Salvation
36 41 44 -1.25 38 4.20 Early Church History
37 42.5 10 -1.62 75 3.80 1nter-Testamenta1 History37 42.5 34 -1.33 51< 4.08 OT Theology
39 43 14 -1.58 72 3.86 Patterns of NT Thought







































































55 100 -0.58 10 4.53 Sabbath and Sunday
57 53 -1.13 61 3.95 Promoting Public Relations
57 71 -0.96 43 4.13 PC for Married Couples
57 91 -0.80 23 4.42 Danie1/Reve1 ation Seminar
57.5 26 -1.42 89 3.66 Radio/TV Evangelism
57.5 49 -1.16 66 3.91 PC regarding Divorce
57.5 67 -0.98 48 4,11 Conducting Ceremonies
59.5 76 -0.91 43 4.13 Law and Covenant
60 67 -0.98 53 4.06 Doctrine of Revelation and 
1nspirat Ion
61 61 -1.04 61 3.95 Church Conflict Management
62.5 99 -0.63 26 4.40 Doctrine of Sabbath
62.5 64 -1.02 61 3.95 DoctrIne of Man
63 50 -1.15 76 3.77 Worship Planning for Multi-Culture 
Congregat ion
63.5 33 -1.36 94 3.60 Jewish Life and Thought
64 75 -0.93 53 4.06 Biblical Worship
65 31 -1.38 99 3.44 Roman Catholic Theology
69.4 73 -0.94 66 3.91 PC for Elderly People
70 57 -1.09 83 3.73 Apocalyptic Interpretation
71.5 82 -0.87 61 3.95. Administering Religious Education
72.5 89 -0.82 56 4.04 Conducting Prayer Meeting
73 70 -0.97 76 3.77 Doctrine of God
73 80 -0.89 66 3.91 PC for Immigrants
73 98 -0.67 48 4.11 SDA Church History
73.5 106 -0.44 41 4.17 Adventist Health Message
75.5 42 -1.27 109 2.35 Aramaic
75.5 64 -1.02 87 3.68 PC for Korean-American Couples
77.5 83 -0.86 72 3.86 PC for the Bereaved
78 100 -0.58 56 4.04 History of Advent Movement
79 76 -0.91 82 3.75 PC regarding Alcohol, Drug, Smoking
80.5 57 -1.09 104 3.06 PC regarding Homosexuality
80.5 89 -0.82 72 3.86 Doctrine of Church
83.5 73 -0.94 94 3.60 Women's Role in the Church
83.5 84 -0.85 83 3.73 PC for Seriously III Person
84 76 -0.91 92 3.64 PC for Single Adu1t
85 67 -0.98 103 3.26 PC for the Handicapped
85.5 102 -0.51 69 3.88 Country Living
88 76 -0.91 100 3.31 Church History of Other 
Denominat ions
88 87 -0.84 89 3.66 PC for Persons with Low Socio­
economic Levels
88 87 -0.84 89 3.66 PC for Highly Educated People
89 91 -0.80 87 3.68 PC for Engaged Couples
90 104 -0.46 76 3.77 SDA Church Pol icy
90 104 -0.46 76 3.77 Managing Election of Church Staff
93.5 81 -0.88 106 2.88 Understanding Islam
94.5 84 -0.85 105 3.04 PC regarding Abortion
94.5 91 -0.80 98 3.46 PC for Abused Persons
95.5 91 -0.80 100 3.31 American Church History
96.5 96 -0.73 97 3.53 PC for Uneducated People
101.5 109 -0.32 94 3.60 Managing Church Financial Affairs
104 108 -0.38 100 3.31 Korean Church History
104.5 102 -0.51 107 2.82 Understanding Buddhism
107.5 107 -0.42 108 2.66 Understanding Confucianism
*Med • = An abbrevi at ion for Median used hereafter
**Ds = An abbrev i at ion for Di fference Score!s) used hereafter
***IS = An abbrevi at ion for Importance Score!s) used hereafter
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All 109 items were classified into four levels of 
category according to the association of the corresponding 
quartiles for both axes. The section indicated section A 
(fig. 1) , which was associated with the third quartile of 
the means of importance scores (4.37) and the third 
quartile of the means of discrepancy scores (1.42), was 
assumed to be most critical in continuing education. The 
nine items in section A were assigned to high priority in 
continuing education. Table 22 illustrates the nine items 
and their rankings in reference to fig. 1.
However, it should be taken into consideration 
that ranking in this way is neither absolute nor mandatory; 
it is a generalization of priorities based on the 
relativity between importance and discrepancy. The 
location of the plotted dots of items indicate not only the 
degree of necessity for continuing education but also the 
perspective tendency, importance-oriented or discrepancy- 
oriented.
As shown the table 22, five of nine items were 
related to biblical knowledge— three with the New Testament 
and two with the Old Testament. The tendency of assigning 
priorities to biblical knowledge was already confirmed in 
table 18. It illustrated that this area ranked second out 
of ten general subject areas, immediately following SDA 
heritage. No single SDA heritage item appeared in this 
high-priority section A due to tis high mean of preparation
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1 9 Major Prophets
2 104 Youth Evangelism Skills
3 67 Pastoral Care for Bilingual Children 
and Congregation
4 1 The Gospels
5 106 Effective Bible Study that Wins 
Converts
6 107 Motivating Laity to Serve
7 3 Pauline Epistles
8 6 Pentateuch
9 2 Acts
score. Accordingly, the mean of discrepancy received the 
lowest ranking. The remaining four items dealt with 
ministerial skills: three with evangelism/church growth 
and one with pastoral care.
A careful survey of fig. 1 shows four items, i.e., 
major prophets (item 9), youth evangelism (item 104), 
pastoral care for bilingual children and congregation (item 
67), and the Pentateuch (item 6) were discrepancy-oriented. 
The Gospels (item 1), effective Bible study that wins 
converts (item 106), motivating laity to serve (item 107), 
and Pauline epistles (item 3) were all classified as 
importance-oriented.
The next section, indicated section B (fig. 1), 
was assigned to the category associated with the second 
quartile of the means of importance scores (4.04) and the 
second quartile of the means of discrepancy scores (1.11).
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Thus the items in Section B (on or above the second 
quartile for both axes) were assigned to the next highest 
priority in continuing education. Since the second 
quartiles for both axes in fig. 1 are almost in accord with 
the overall means of importance and discrepancy scores, the 
second quartiles on both axes produce "criticality axes"1 
indicating the level of continuing education need in terms 
of quadrant. According to this criticality axes, the 
quadrant consisted of section A and section B contains the 
subject-matter items which need continuing education 
programs the most critically.
The twenty-nine items in section B illustrate 
areas in need of moderate continuing education programs.
The twenty-eight items contained a fairly well-balanced mix 
among nine general subjects except for the area of biblical 
languages. Five items related to church growth/evangelism, 
four dealt with biblical knowledge, five with doctrine and 
theology, four with church history, three with pastoral 
care, and three with preaching. Church leadership and 
administration claimed two items, and another two related 
to biblical backgrounds. SDA heritage was marked by only
1Hershkowitz took the overall average importance 
score and the overall average attainment score in deriving 
"criticality axes." Since the difference between the 
overall mean of importance scores (3.97) and the second 
quartile of the means of importance scores (4.04) and the 
difference between the overall mean of discrepancy score 
(1.18) and the second quartile of the means of discrepancy 
scores (1.11) are very small (0.07), this study adopted 
the second quartiles for both axes to derive the 
"criticality axes." Witkin, p. 141.
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one item— the issue of the sanctuary and investigative 
judgment (see table 23).
What is remarkable, as shown in this high priority 
section, are the items relating to child and youth 
ministry. Pastoral care regarding adolescent problems 
(item 66, rank 10), child evangelism (item 103, rank 11), 
youth evangelism (item 60, rank 13), and pastoral care 
regarding child guidance (item 65, rank 17) received high 
priority. The high rankings of child and youth ministry 
items ascertain that the ministry for the second generation 
immigrants is perceived by the pastors as urgent and 
important.
As in the high priority section A, the area of 
church growth/evangelism was considered in need of 
improvement in the ministry. The four items on biblical 
knowledge cover the books of the Bible which were not 
contained under high priority section with the exception of 
historical books (Joshua to Esther). With regard to the 
reason for the minor prophets ranking much lower than the 
major prophets which ranked highest, it was assumed that 
the previous convention dealt with the item with the 
subject of "themes and messages from the minor 
prophets.h1
^ h e  subject was dealt with during the first 
Korean pastors' convention held in 1981. See appendix B.
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TABLE 23




10 66 Pastoral Care Regarding Adolescent 
Problems
11 103 Child Evangelism Skills
12 109 Skill in Obtaining Decision for Baptism
13 60 Youth Ministry
14 102 - Conducting Church Growth Seminar
15 63 Conducting Lay Leadership Training
16 11 Archaeological Backgrounds of NT
17 65 Pastoral Care Regarding Child Guidance
18 5 Book of Revelation
19 12 Archaeological Backgrounds of OT
20 10 Minor Prophets
21 39 Reformation History
22 8 Poetry and Wisdom Literature
23 32 Bible and Science
24 108 Conserving Members
25 48 Sanctuary and Investigative Judgment
26 15 NT Theology
27 96 Personal Evangelism Skills
28 91 Evangelistic/Revival Sermon
29 24 Doctrine of the Holy Spirit
30 90 Pulpit Communication Skills
31 89 Hermeneutics for Expository Sermon
32 37 Early Church History
33 16 OT Theology
34 38 Medieval Church History
35 23 Doctrine of Christ
36 72 Pastoral Care Regarding Marriage 
Commitment
37 6 General Epistles
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The Bible and science (item 32) was ranked highest 
in the area of biblical/historical/systematic theology.
The mean of importance score of this item was comparatively 
high (4.13), but the mean of preparation score was low 
(2.43). Thus the item ranked thirteenth in the overall 
ranking of discrepancy scores. It was followed by NT 
theology (item 15), doctrine of the Holy Spirit (item 24), 
OT theology (item 16), and the doctrine of Christ (item 
23). The doctrine of the Holy Spirit rated highest among 
doctrinal items for continuing education program according 
to the report from the variables indicated "others"1 in 
the questionnaire.
The highest ranked historical item was Reformation 
history (item 39) which was followed by early church 
history (item 37) and medieval church history (item 38).
The highest SDA heritage item, as well as the only one in 
the next-highest priority section, was the issue of 
sanctuary and investigative judgment (item 48). The 
remaining SDA heritage items were contained in the low 
section, indicated as section D. This item was rated as 
one of the highest items for the mean of importance score 
(fifth in overall with other items in the same subject- 
matter area). However, it was the only one rated above 
1.00 discrepancy score (1.11) among other SDA heritage 
items. Two items relating to biblical backgrounds were 
reported in upper middle rank (ranks 16 and 19) of this
1See table 27 below.
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section. It seems to reflect the high interest in this 
area as demonstrated in the report of the summary of 
subj ect-matter.1
The third section, indicated section C, contained 
those items which fall between the second and third 
quartile for both axes. Twenty-nine items in this section 
assumed that continuing education was slightly needed in 
view of taking the importance and the discrepancy into 
equal consideration. Section C items are reported in table 
24.
The leading area of subject-matter in this section 
is biblical/historical/systematic theology. Contemporary 
theology (item 18) ranked second highest in this area, and 
biblical eschatology (item 29) and doctrine of salvation
(item 25) ranked next (40 and 41, respectively). These two
. . . . 2items were discussed in the 1982 convention. The high
means as well as high rankings of preparation scores of
these two items were presumed to be the result of
continuing education programs. However, these two items
marked high rank in need of more continuing education
according to the report from the variables indicated 
, 3"others (specify). Even though the respondents seemed to 
feel that they were comparatively well-prepared for the 
items, they felt they needed further continuing education. 12
1See table 35 below.
2 . 3See appendix B. See Table 27 below.
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TABLE 24




38 7 History (Joshua-Esther)
39 18 Contemporary Theology
40 29 Biblical Eschatology
41 25 Doctrine of Salvation
42 13 Inter-Testamental History
43 17 Patterns of NT Thought
44 101 Conducting Stress Management Seminar
45 100 Conducting Nutrition/Cooking Seminar
46 40 Modern Church History
47 14 Judaism and NT
48 35 Greek
49 97 Public Evangelism
50 99 Conducting Five-Day Stop Smoking Seminar
51 64 Promoting Stewardship
52 88 Sermon Construction and Delivery
53 58 Promoting Public Relation
54 71 Pastoral Care for Married Couples
55 74 Pastoral Care Regarding Divorce
56 95 Conducting Ceremonies Meaningfully
57 33 Law and Covenant
58 28 Doctrine of Revelation/Inspiration
59 59 Church Conflict Management
60 26 Doctrine of Man
61 94 Worship Planning in Multi-Cultural 
Congregation
62 92 Biblical Worship
63 69 Pastoral Care for Elderly People
64 22 Doctrine of God
65 76 Pastoral Care for Immigrants
66 78 Pastoral Care regarding Alcohol, Drug, 
Smoking
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In regard to contemporary theology, the mean of discrepancy 
score of the item was high (rank 10), but its mean of 
importance score was in the middle of the rank (rank 69).
Four of the eight preaching/worship/ceremonies 
items fell in this section. Two items, planning and 
conducting biblical worship (item 92) and worship planning 
in multi-cultural congregation (item 94), were related to 
the area of worship; the other two items dealt with sermon 
construction/delivery (item 88) and conducting ceremonies 
meaningfully (item 95).
Among four pastoral care items in this section, 
three were on planning and conducting seminars: stress 
management (item 101), nutrition/cooking (item 100), and 
five-day-stop smoking seminar (item 99). These three items 
were identified as not very important but as having large 
discrepancies.1 Two items among four pastoral care items 
dealt with ranked fifty-fourth and fifty-fifth: the issue 
of marriage and family, pastoral care for married couples 
(item 71), and pastoral care regarding divorce (item 74).
Greek (item 35) was the only item on biblical 
languages receiving second lowest priority. Hebrew (item 
34) and Aramaic (item 36) appeared among lowest priority 
items. Greek was considered moderately important, rated
1The mean of importance scores of the item 
on stress management seminar is 3.95 and its mean of 
discrepancy score is -1.42; those of the item on nutrition/ 
cooking seminar is 3.88 and -1.51, respectively, and those 
of the item on five-day stop smoking plan is 4.00 and 
-1.32, respectively.
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3.74 importance score (rank 76) but Aramaic was identified 
as least important in this area, rating the lowest 
preparation score (2.35) and ranked last in the rank of 
importance scores. Hebrew, (rank 93), was still considered 
somewhat important (3.62), as noted in table 25.
The lowest section, designated as section D, was 
assigned to the items below first quartiles for both axes. 
It contains the largest number of items among all four 
sections. It was assumed that the forty-eight items 
appearing in this section were not in need of urgent 
continuing education at the present. However, it should 
not be misunderstood that the items within this section of 
low priority are not important for ministry.
For example, seven out of eight SDA heritage items 
appear in this low priority section: the only exception is 
the item on the issue of the sanctuary and investigative 
judgment which fell in section B, the second highest 
priority section. Table 17 (above) shows that most of the 
following items are among top-ranking-importance items: 
three angels' message (rank 2), the unique SDA teachings 
about last day events (rank 10), Sabbath and Sunday (rank 
10) and the Spirit of Prophecy (rank 13J.1 While it is 
true these items received low priorities, it should be 
noted that their means of preparation scores ranked very 
high (see table 15 above). Accordingly, the discrepancy
1The item on the issue of sanctuary and 
investigative judgment (item 48, rank 25) belongs to the 
second highest priority section.
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TABLE 25




67 54 SDA Teachings about Last-Day Events
68 34 Hebrew (Language) 
Three Angels' Message69 50
70 20 Ecumenical Trends
71 80 Pastoral Care regarding Trans-Cultural 
Adj ustment'
72 51 Spirit of Prophecy
73 49 Sabbath and Sunday
74 98 Daniel/Revelation Seminar
75 105 Radio/TV Evangelism
76 30 Doctrine of the Sabbath
77 21 Jewish Life and Thought
78 19 Roman Catholic Theology
79 31 Apocalyptic Interpretation
80 62 Administering Religious Education
81 93 Conducting Prayer Meeting
82 44 SDA Church History
83 52 Adventist Health Message
84 Pastoral Care for Korean-American 
Couples
85 84 Pastoral Care for the Bereaved
86 55 History of the Advent Movement
87 73 Pastoral Care regarding Homosexuality
88 27 Doctrine of the Church
89 82 Pastoral Care regarding Women's Role in 
the Church
90 83 Pastoral Care for Seriously 111 Persons
91 68 Pastoral Care for Single Adults
92 79 Pastoral Care for the Handicapped
93 53 Country Living
94 43 Church History of Other Denominations
95 85 Pastoral Care for Person with Low 
Socio-Economic Levels
96 86 Pastoral Care for Highly Educated 
People
97 70 Pastoral Care for Engaged Couple
98 56 SDA Church Policy, Administration
99 61 Managing Election of Church Staff
100 47 Understanding Islam
101 75 Pastoral Care regarding Abortion
102 77 Pastoral Care for Abused Person
103 42 American Church History
104 87 Pastoral Care for Uneducated Person




Rank No. Subj ect-Matter
106 36 Aramaic
107 41 Korean Church History
108 45 Understanding Buddhism
109 46 Understanding Confucianism
scores of these items were rated very low, with all of them 
falling below 0.88 with the exception of the issue of 
sanctuary and investigative judgment (1.11).
If the importance-oriented program is attempted, 
the items on SDA heritage would be given high priority.
This is confirmed by the result shown in table 17 (above). 
The variables indicated "others" at the end of each general 
subject area shows that all of the SDA heritage items were 
given very high priority to continuing education programs 
to be dealt with in spite of their high preparedness.
Therefore, it was understood that the items on SDA 
heritage were assigned to the low priority section on 
account of their high-preparedness and small discrepancies. 
Due to their great importance or substantial need, they 
should still be a part of continuing education programs.
The issue of the sanctuary and investigative judgment is 
considered as especially important and in need of further 
study. In addition to these items, the issues on 
ecumenical trends (item 20) and Jewish life and thought 
(item 21) were identified as having large discrepancies and
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in need of continuing study according to the report from 
the variables indicated "others" m  table 28 (below).
Fourteen items in section D dealt with pastoral 
care subject-matter. It was remarked that most of these 
pastoral care items were related to particular aspects in 
American society which are not yet significant concerns 
among the Korean people. Among these are pastoral care 
regarding homosexuality (item 73), women's role in the 
church (item 82), abortion (item 75), pastoral care for 
single adults (item 68), the handicapped (item 79), person 
with low socio-economic levels (item 85), engaged couples 
(item 70), abused persons (item 77), and uneducated persons 
(item 87).
At the other end of the ranking, the items 
occurring at lowest priority deal with church history and 
comparative religion. Oriental religions such as 
Confucianism (item 46, rank 109) and Buddhism (item 45, 
rank 108)) were identified at the lowest rankings. Nearly 
as low were Korean church history (item 41, rank 107), 
American church history (item 42, rank 103), and church 
history of other denominations (item 43, rank 94). Among 
the forty-nine items in this section, no single item was on 
biblical knowledge and biblical backgrounds subject-matter.
Complementary Reports for Prioritization
Besides a graphic comparison method and median 
ranking of the rank, two sets of complementary data were 
provided for assigning priorities to continuing education
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program. One was the report from the variables indicated 
"other (specify)" at the end of each general subject-matter 
area. The second consideration was the report from the 
summary of the subject-matter where respondents were 
invited to indicate the three most desired subjects in 
which they considered themselves insufficiently prepared.
Table 26 lists scores specified in the general 
subject-matter area of knowledge of the contents of the 
Bible. The table makes it clear that in the Old Testament, 
the major prophets rated highest for continuing education 
(also observed from table 22 above). The very high 
interest in Ezekiel and Isaiah is remarkable. The high 
frequency of Psalm, Job, and Song of Solomon reflects the 
comparable high ranking of poetry and wisdom literature as 
shown in table 23. Leviticus was the highest ranking book 
in the Pentateuch, followed by an equal interest in Genesis 
and Exodus (both ninth). Job was the highest ranking book 
in the minor prophets, followed by Malachi, Zechariah, and 
Micah.
Among the New Testament books, Revelation was 
specified as the most necessary for future continuing 
education programs and also ranked second in the ranking of 
importance scores. The ranking of specified items reflects 
the importance-oriented tendency observed in fig. 1.
Romans was specified as the highest ranking book in the 
Pauline epistles (second in NT rank) and the Gospel
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SPECIFIED ITEMS ON THE CONTENTS OF 






1 21 46.7 Ezekiel
2 19 42.2 Isaiah
2 19 42.2 Psalms
4 16 35.6 Leviticus
5 13 28.9 Jeremiah
6 12 26.7 Daniel
7 10 22.2 Job
8 9 20.0 Genesis
9 6 13.3 Exodus
9 6 13.3 Joel
12 5 11.1 Proverbs
12 5 11.1 Song of Solomon
12 5 11.1 Malachi
15 4 8.9 Deuteronomy
16 3 6.7 Zechariah
16 3 6.7 Esther
18 2 4.4 Judges
18 2 4.4 Micah
20 1 2.2 J oshua
20 1 2.2 I & II Kings
20 1 2.2 I & II Chronicles
20 1 2.2 Ezra
20 1 2.2 Nehemiah
20 1 2.2 Ecclesiastes
20 1 2.2 Haggai
20 1 2.2 Micah
20 1 2.2 Habakkuk
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1 27 60.0 Revelation
2 26 57.8 Romans
3 22 48.9 John
4 16 35.6 Acts
5 14 31.1 Hebrews
6 9 20.0 Galatians
7 6 13.3 Matthew
8 4 8.9 Mark
8 4 8.9 Ephesians
10 3 6.7 Luke
10 3 6.7 11 Corinthians
10 3 6.7 I John
13 2 4.4 I Corinthians
13 2 4.4 Colossians
13 2 4.4 II John
13 2 4.4 III John
17 1 2.2 Philippians
17 1 2.2 James
17 1 2.2 I & II Peter
17 1 2.2 I & II Timothy
17 1 2.2 Jude
♦Rounded percentage of all responding 
population (45)
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according to John ranked highest among the Gospels (third 
in NT rank). As Leviticus ranked high in the OT, so did 
Hebrews in the NT. The importance of Acts of the Apostles 
was observed both in table 26 and fig. 1. Four books, I 
and II Thessalonians, Titus, and Philemon were not 
specified in the variables.
Consistent with the results by means of median 
ranking and graphic comparison method, table 27 illustrates 
that the doctrine of the Holy Spirit, and the Bible and 
science were identified to be in need of moderate 
continuing education. Forty percent of the respondents 
wanted the doctrine of the Holy Spirit to be included in 
the future program for continuing education, 31 percent 
requested Bible and Science. Doctrine of salvation and 
biblical eschatology were always identified as equal in 
importance in both the median ranking and in the graphic 
comparison figure.
New and Old Testament theology received the second 
highest priority in the median ranking and were specified 
on the same level of need. Due to large discrepancies, 
ecumenical trends and contemporary theology called for 
moderate continuing education. Law and covenant, due to 
comparatively high importance, ranked fourth in the area.
As observed in table 28, all the items in the area 
of SDA heritage were identified to be in need of further 
education in spite of high preparedness due to their
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TABLE 27
SPECIFIED ITEMS ON BIBLICAL/HISTORICAL/ 
SYSTEMATIC THEOLOGY RANKED 
BY FREQUENCY
Fre-




















Doctrine of the Holy Spirit 
Doctrine of Salvation 
Bible and Science 
Biblical Eschatology 
Law and Covenant 
Ecumenical Trends 
Contemporary Theology 
New Testament Theology 
Old Testament Theology 
Jewish Life and Thought 
Roman Catholic theology 
Doctrine of the Sabbath 
Doctrine of Man 
Doctrine of Church 
Revelation/Inspiration 
Doctrine of Christ 
Doctrine of God 
Patterns of NT Thought 
Apocalyptic Interpretation
♦Rounded percentage of all responding population
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quency %* Subj ect-Matter
1 23 51.0 Sanctuary and Investigative 
Judgment
2 19 42.2 Unique SDA Teachings about Last 
Day Events
3 16 35.6 Three Angels' Message
4 13 28.9 Country Living
5 8 17.8 Adventist Health Message
5 8 17.8 Spirit of Prophecy
5 8 17.8 History of the Advent Movement
8 7 15.6 Sabbath and Sunday
importance. Fifty-one percent of the respondents requested 
future continuing education on the issue of sanctuary and 
investigative judgment. Also, 42 and 36 percent wanted the 
items on the unique SDA teachings about last day events and 
three angels' message, respectively, to be considered.
In the area of church history and comparative 
religion (table 29), Reformation history was rated high for 
need of continuing education. Approximately 38 percent of 
the respondents requested it as a subject in some future 
continuing education program. Modern church history (28.9 
percent) and early church history (27 percent) were also 
identified as comparatively high-interest subjects. Among 
world religions Islam ranked highest, even though its 
importance score was very low (2.88).
As shown, table 30 identifies the critical need of 
lay leadership training and practicing youth ministry; 42
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SPECIFIED ITEMS ON CHURCH HISTORY 





queecy %* Subj ect-Matter
1 17 37.8 History of the Reformation
2 13 28.9 Modern Church History
3 12 26.7 Early Church History
4 11 24.4 Medieval Church History
5 8 17.8 History of Other Denominations
6 6 13.3 SDA Church History
6 6 13.3 American Church History
8 4 8.9 History of Jewish Religion
9 3 6.7 Islam
10 2 4.4 Buddhism
11 1 2.2 Catholicism
11 1 2.2 Korean Church History
♦Rounded percentage of all responding population
TABLE 30
SPECIFIED ITEMS ON CHURCH ADMINISTRATION 
AND LEADERSHIP RANKED BY FREQUENCY
Rank
Fre­
quency %* Subj ect-Matter
1 19 42.4 Lay Leadership Training
2 16 35.6 Practicing Youth Ministry
3 10 22.2 Managing Church Conflict
4 5 11.1 Promoting Public Relations
5 3 6.7 Promoting Stewardship
5 3 6.7 Administering Religious Education
5 3 6.7 Managing Election of Your Church 
Staff
8 2 4.4 SDA Church Policy, Administration
9 1 2.2 Managing Church Financial Affairs
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percent of the respondents called for lay leadership 
training and 36 percent requested that the item on 
practicing youth ministry be included in a future 
continuing education program. Managing church conflict 
which ranked sixty-eighth in the median ranking received 
comparatively high frequency in the area.
Items on evangelism (table 31), present the item 
on youth evangelism as the highest among the items related 
to ministerial skills. Also, the four next highest ranking 
items, i.e., conducting church-growth seminar, Bible study 
that wins converts, child evangelism, and motivating laity 
to serve, were identified to reflect the report from the 
median ranking. The need for and emphasis on youth 
evangelism skills and church growth were again clearly 
verified by the report in table 31. The item on radio/TV 
evangelism and Daniel/Revelation seminar received the same 
score of frequency, both seven, as in the median ranking 
where the former ranked sixty-third and the latter ranked 
sixtieth.
Table 32 shows the ranking of items in the 
preaching/worship/ceremonies area. The two items, 
preparing and delivering of evangelistic/revival sermons 
and principles of sermon construction and delivery received 
the second highest score of frequency calling for further 
continuing education program.
Forty-two percent of the respondents (frequency
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quency %* Subj ect
1 22 48.9 Youth Evangelism
2 16 35.6 Conducting Church Growth Seminar
3 16 35.6 Bible Study that Wins Converts
4 12 26.7 Child Evangelism
5 11 24.4 Motivating Laity to Serve
6 7 15.6 Daniel/Revelation Seminar
6 7 15.6 Radio/TV Evangelism
8 4 8.9 Public Evangelism
8 4 8.9 Personal Evangelism
10 3 6.7 Conserving Members
11 2 4.4 Stress Management Seminar
12 1 2.2 Five-day Stop Smoking Plan
*Rounded percentage of all responding population
TABLE 32
SPECIFIED ITEMS ON PREACHING/WORSHIP 
CEREMONIES RANKED BY FREQUENCY
Rank
Fre­
quency %* Subj ect-Matter
1 19 42.2 Evangelistic/Revival Sermon
2 12 26.7 Biblical Worship
3 9 20.0 Sermon Construction and Delivery
3 9 20.0 Worship Planning in Multi­
cultural Congregation
5 8 17.8 Conducting Prayer Meeting
6 7 15.6 Pulpit Communication Skills
7 6 13.3 Expository/Textual Sermon
8 3 6.7 Conducting Ceremonies
8 1 2.2 Management of Personal Property/ 
Meaningfully
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score of 19) wanted the item dealt with in future programs. 
Three other items related to preaching— sermon construction 
and delivery, pulpit communication skills, and expository/- 
textual sermon— also demonstrated a moderate need for 
continuing education programs.
Only four pastoral care items included in the 
listed items in the questionnarie were rated— all four 
receiving a frequency score of one— all with a like call 
for continuing education in the future. As observed in 
table 33 and fig. 1, the respondents did not feel any 
urgent need for pastoral care to be included in further 
continuing education. No single item was specified in the 
variables indicated "others" in both the area of biblical 
languages and biblical backgrounds.
TABLE 33




quency %* Subj ect-Matter
1 1 2.2 Pastoral Care for the Backslider
1 1 2.2 Pastoral Care Regarding Juvenile Delinquency
1 1 2.2 Pastoral Care Regarding Adolescent Marriage
1 1 2.2 Pastoral Care Regarding TV Guidance
*Rounded percentage of all responding population
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Prioritization of Subject-matter 
by General Areas
Consistent with the method used in prioritizing 
the individual items for continuing education, a graphic 
comparison method was adopted in two different styles of 
categorizing. The first was an attempt to identify the 
most critical areas for continuing education in terms of 
quadrant based on criticality axes. In fig. 2 the means of 
importance scores (vertical axis) of the general subject- 
matter areas were related to the means of discrepancy 
scores (horizontal axis) of those plotted as a point. The 
abbreviations associated with points stand for the areas of 
general subject-matter.
According to this method of calculation an area 
becomes a critical educational need if it meets the two 
criteria: (1) its mean score of importance must be greater
than the overall average importance score, and (2) its mean 
perceived extent of attainment must be less than or equal 
to the overall average attainment score.1 This study 
relates the importance to the discrepancy rather than 
attainment. Adopting these criteria, the axes X and Y are 
derived in association with the overall average mean score 
of importance (3.97), and that of discrepancy (1.18). The 






















are assigned to a level of continuing education need.1
The second attempt was the same as that used in 
prioritizing the individual items in terms of section. The 
first attempt was to identify the critical need of 
continuing education by areas as determined by quadrant. 
Fig. 3 shows the distribution of ten general subject-matter 
areas in view of location and tendency, whether based on 
importance-oriented or discrepahcy-oriented scores.
Table 34 presents the median rank of the rank of 
importance scores and that of discrepancy scores of the 
general subject-matter areas as referred to in figs. 2 and 
3. Additional data from the summary of subject-matter in 
the questionnaire were also provided to specify areas in 
which the respondents felt they had been improperly 
prepared for their ministry.
According to fig. 2, the three general subject 
areas in the upper-right quadrant (Quadrant A), appear to 
be the most critical needs of continuing education. Being 
associated with "the criticality axes," the areas of 
knowledge of the contents of the Bible, evangelism/church 
growth, and biblical/historical/systematic theology fall 
into the critical need category for continuing education. 
Whereas the lower-left quadrant (Quadrant D) has a low- 
level need in comparison with other quadrants, the area of 






















Mean and Quartile of Discrepancy Score
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TABLE 34
MEDIAN RANK OF THE RANK OF THE IMPORTANCE SCORES 
AND THE RANK OF DIFFERENCE SCORES
Rank of Rank of Mean Rank of Mean
Med. Med. Mean of of Mean of of
Rank Rank DS DS IS IS General Subject
1 2.5 3 -1.53 2 4.35 Knowledge of the Contents of the Bible
2 3.5 4 -1.36 3 4.30 Evange1ism/Church Growth
3 4 1 -1.66 7 3.94 Biblical Backgrounds
4 5 5 -1.19 5 4.02 Biblical/Historical/Systemat ic Theo1ogy
4 5 6 - - 1.0 4 4.20 Preach i ng/Worsh i p/Ceremon i es
6 5.5 10 -0.69 1 4.37 SDA Her i tage
7 6 2 -1.56 10 3.24 Biblical Languages
8 7 6 - 1.0 8 3.79 Pastoral Care
9 7.5 9 -0.89 6 3.99 Church Administration and Leadership
10 8.5 8 -0.91 9 3.54 Church History/Comparative Religion
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were perceived as having comparatively less importance by 
the respondents and received below-average discrepancy 
scores seen in table 20 above.
The three areas in the upper-left quadrant 
(Quadrant B), ranked high as importance scores but were 
identified to be in low discrepancy. If the mean of 
importance scores is taken into account, the area of SDA 
heritage is given the highest priority among the general 
subj ect-matter areas.
Two areas appeared in the lower-right quadrant 
(Quadrant C) were deeply oriented to discrepancy. Table 20 
above shows that the area of biblical backgrounds ranked 
highest in discrepancy due to very low preparedness, a mere 
ninth in rank as shown in table 16. The area of biblical 
languages ranked as the second highest in discrepancy, but 
it ranked lowest in importance.
For the sake of prioritization of the general 
subject-matter areas to continuing education, fig. 3 
presents the distribution of the ten areas in terms of 
section based on quartiles for both axes. Section A, in 
the figure, which was associated with the third quartile of 
the means of importance scores and the third quartile of 
the means of discrepancy scores, was assigned to high 
priority for continuing education. The area of knowledge 
of the contents of the Bible was the only one appearing in 
this section. Table 26 specified the names of the books of 
the Bible which called for further education.
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The second highest priority was assigned to the 
section B, associated with the second quartiles for both 
axes. The area of evangelism/church growth and biblical/ 
historical/systematic theology appeared in this section 
signifying they are in moderate need of continuing 
education. The doctrinal area ranked fifth in the 
importance scores, but, because of the comparatively high 
difference score, it fell in the section of second highest 
priority. Thus the area of evangelism/church growth 
appeared to rank second in need of continuing education as 
shown in fig. 1 and table 34.
The area of biblical/historical/systematic 
theology and preaching/worship/ceremonies ranked fourth in 
the median rank in table 34. The former was discrepancy- 
oriented and the latter was importance-oriented. However, 
the graphic comparison (fig. 3) distributed the former to 
section B, and the latter to section C.
The second lowest priority was assigned to the 
three areas in section C associated with the first 
quartiles for both axes. The area of biblical backgrounds 
is very much discrepancy-oriented. It ranked highest in 
difference score (-1.66), but seventh in importance score 
(3.94). Thus it seems proper that the area of preaching/ 
worship/ceremonies should rank next to the area of 
biblical/historical/systematic theology, followed by the 
area of biblical backgrounds and pastoral care.
The lowest section (section D) is assigned to the
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four areas below the first quartiles for both axes. It 
contains the largest number of areas among four sections as 
in the case of individual items. The area of SDA heritage 
ranked highest in the importance score, but it ranked 
lowest in the discrepancy scores. Thus it ranked half way 
(sixth) in the median ranking (table 34). The area of 
biblical languages ranked lowest in the importance scores 
but second highest in the discrepancy scores.
Consequently, it ranked about in the middle (seventh) in 
the median rank. However, because of the lowest importance 
score of the area, it was presumed in the lowest priority 
among ten general subject-matter areas. The area of SDA 
heritage, due to the highest importance score, was assumed 
to encompass a more profound level of continuing education.
In addition to the data presented, table 35 
presents the summary of general subject-matter areas. The 
questionnaire invited the respondents to indicate the three 
most needed of general subject areas listed for which they 
had not been sufficiently prepared in their present 
ministry. The rank and the degree of interest in each 
subject area presented was in accordance with the results 
from other data.
However, as mentioned earlier, any absolute and 
mandatory ranking of either individual items or general 
subject-matter areas is not appropriate to the occasion of
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TABLE 35
RANK, FREQUENCY, AND PERCENTAGES OF 
THE MOST NEEDED GENERAL SUBJECTS 
(Item 119 on Subject-Matter Summary)
Rank
Fre­
quency %* General Subject
1 18 40.0 Knowledge of the Contents of the 
Bible
1 18 40.0 Evangelism/Church Growth
1 18 40.0 Biblical Backgrounds
4 13 28.9 Biblical/Historical/Systematic
Theology
5 10 22.2 SDA Heritage
5 10 22.2 Church Administration and 
Leadership
8 9 20.0 Preaching/Worship/Ceremonies
8 9 20.0 Pastor's Personal and Family 
Needs**
10 6 13.3 Church History and Comparative Religion
11 2 4.4 Biblical Languages
♦Rounded percentages of all responding population (45)
**This general subject area has been excluded from other 
areas on account of using a different instrument of 
measurement. Since the use of a different instrument is 
not in conflict with ranking the entire general subject 
areas based on Item 119, the area is included in this 
table.
149
continuing education. The graphic comparison method 
adopted in this study was intended for indicating the 
specified felt-needs of the Korean pastors in terms of 
importance-oriented and discrepancy-oriented approaches.
The additional complementary reports attempted to specify 
the need for continuing education by ranking or itemizing 
the need of continuing education.
The Pastor’s Personal and Family Needs
The area of the pastor's personal and family needs 
was not included in the ten general subject-matter areas 
due to the use of a different instrument for measurement: 
a one-tailed, five-point scale instead of a two-tailed 
instrument, since the area of the pastor's personal and 
family needs were not appropriate for the measurement by 
means of a discrepancy model. The respondents were asked 
to indicate how much an item was needed for them and their 
family on a five-point scale (1-5) indicating the levels of 
need between not needed (1) and very much needed (5).
Table 36 reveals the degrees of the pastor's 
personal and family needs and interest in terms of ranking 
and means of items. The means for the areas extend from a 
high of 4.44, (item 110), "personal spiritual growth and 
professional development" as the most needed subject, to a 
low of 3.76 (item 117) "lanuguage problems (English) of the
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RANK OF PASTOR'S PERSONAL 






1 4.44 110 Personal Spiritual Growth and 
Professional Development
2 4.42 111 The Role of the Pastor's Spouse 
Education for Pastor's Children3 4.18 115
4 4.13 114 Quality Time for the Pastor's 
Children
5 4.09 112 How the Pastor Handles His Stress 
and Failure
6 3.84 113 Making Priorities between Church 
Needs and Family Needs
7 3.80 116 Caring for Aged Parents or 
Relatives
8 3.78 118 Time Management for the Pastor
9 3.76 117 Language Problem (English) of the 
Pastor
pastor" which was the least needed among the nine subjects 
offered.
The pastors obviously assigned a high priority to 
their spouses and children— second only to their spiritual 
growth and professional development. Stress management was 
also highly rated with a 4.09 mean score. The English 
language problem was not considered serious. Once again, 
caution should be exercised again about placing too much 
emphasis on the ranking since the difference of mean scores 
of the items are relatively small. For example, the 
difference between the mean of the highest ranked (4.44)
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and that of the lowest rank (3.76) is only 0.68 (table 36).
Table 37 is a report from the variables indicated 
•'others (specify)" at the end of each subject-matter area.
In accordance with the rank of means of need in table 36, 
the pastor's spiritual growth and professional development 
received the highest frequency score (19) and was followed 
by education for pastor's children (frequency score of 19). 
Handling stress and failure appeared as a way to call for 
help through continuing education program. The role of the 
pastor's wife and time management for the pastor were in 
equal need of continuing education.
No data is available for ranking the area of 
pastor's personal needs the among the other ten general 
subject-matter areas, because a different measuring model 
was used. A partial report came from table 35, where the 
most needed general subject-matter areas were indicated by 
the pastors in a summary of subject-matter. The pastor's 
personal need areas ranked eighth among eleven choices.
Identification of Difference in Continuing 
Education Needs between Pastors with 
Graduate Education and Pastors 
without Graduate Education
The fifth component of the study was to identify 
if there were any large differences in corresponding items 
and areas of perceived preparation and perceived importance 
in specific areas of knowledge and professional skills 
between pastors with graduate education and pastors without 
graduate education. The description of the population
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SPECIFIED ITEMS ON PASTOR'S PERSONAL 




quency %* Subj ect-Matter
1 19 42.2 Personal Spiritual Growth and 
Professional Development 
Education for Pastor's Children2 17 37.8
3 14 31.1 Handling His Stress and Failure
4 11 24.4 The Role of the Pastor's Wife
4 11 24.4 Time Management for the Pastor
6 6 13.3 Language Problem (English)
7 3 6.7 Caring for Aged Parents or 
Relatives
8 1 2.2 Management of Personal Property/ 
Finance
8 1 2.2 Pastoral Ethic
*Rounded percentage of all responding population
notes that sixteen of the forty-five respondents were 
pastors with graduate education (35.6 percent); twenty-nine 
were without graduate education (64.4 percent).
Since the composition of the two groups of pastors 
was in the ratio 16:29, it was deemed necessary to identify 
the difference in needs between these two groups in 
planning continuing education program. The identification 
of differences between the two groups was attempted by 
means of simple comparison of each corresponding item or 
area.
Identification of Difference of Preparation 
between Two Groups of the Pastors
The data for identifying the differences between
the two groups of pastors was provided by subtracting the
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mean-score for an item (or area) on perceived preparation 
of pastors without graduate education from the mean-score 
of the same item (or area) on perceived preparation of 
pastors with graduate education.
The positive number indicates that the preparation 
of the items (or areas) as perceived by pastors with 
graduate education is equal or greater than the level of 
preparation as perceived by pastors without graduate 
education. This is calculated by the score of difference 
in terms of five-point scale instrument with the negative 
number indicating the opposite. The greater the difference 
score either positive or negative, the greater the 
difference between the two groups of respondents. Table 38 
shows the rank of the difference scores of each item by 
ranking them from the highest score to the lowest score of 
difference.
Identification of Difference in Preparation 
of Subject-matter by Individual Items
From table 38, one learns that 104 out of 109 
items have a positive number under the column "difference 
score" and only five items have negative numbers. Pastors 
with graduate education were equally or better prepared at 
96.3 percent of the items (104 out of 109 items) on 
specific knowledge or professional skills for fulfilling 
pastoral duties and roles specified in the survey. One 
item on motivating laity to serve was rated equally— no
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TABLE 38
RANK AND DIFFERENCE OF PREPARATION 
OF SUBJECT-MATTER BETWEEN 
TWO GROUPS OF THE PASTORS
Pastors' Mean of *PS
No
Grad. Grad.
**RD - I H r - x - Q  5 Ed. Ed. Subject-Matter
1 1.64 2.81 1.17 Hebrew
2 1.55 3.06 1.51 Roman Catholic Theology
3 1.40 3.12 1.72 Greek
4 1.39 3.18 1.79 Patterns of NT Thought
5 1.37 3.12 1.75 Jewish Life and Thought
6 1.24 3.06 1.82 Contemporary Theology
7 1.19 3.81 2.62 Doctrine of Church
8 1.17 3.68 2.51 Doctrine of Man
9 1.13 3.50 2.37 NT Theology
10 1.12 3.81 2.69 Doctrine of Revelation/
1nsp i rat i on
11 1.11 3.93 2.82 Doctrine of Christ
11 1.11 2.93 1.82 Judaism and NT
13 1.09 3.50 2.41 Doctrine of God
14 1.03 4.06 3.03 Biblical Eschatology
15 0.96 3.37 2.41 OT Theology
16 0.87 3.87 3.00 Hermeneutics Preparing
Expository Sermon
17 0.85 3.50 2.65 Early Church History
18 0.84 3.56 2.72 PC for Immigrants
19 0.83 4.31 3.48 Doctrine of the Sabbath
20 0.81 3.81 3.00 Doctrine of the Holy Spirit
20 0.81 3.56 2.75 Conducting Lay Leadership
Training
20 0.81 3.25 2.44 Pentateuch
23 0.76 3.93 3.17 Doctrine of Salvation
24 0.75 2.68 1.93 Ecumenical Trends
25 0.74 3.87 3.13 Sermon Construction and
De1i very
26 0.73 3.93 3.20 Book of Revelation
26 0.73 3.00 2.27 Minor Prophets
28 0.69 3.62 2.93 Promoting Stewardship
29 0.67 3.87 3.20 SDA Church History
*PS = Preparat ion Score
**RD = Rank of D i f ference
•M-fr-a-DS = Difference Score
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TABLE 38— Continued







30 0.63 3.87 3.24 History of Advent Movement
31 0.62 3.93 3.31 Sanctuary and Investigative 
Judgment
31 0.62 3.62 3.00 Law and Covenant
33 0.61 3.12 2.51 Single Adu1ts
33 0.61 3.12 2.51 Major Prophets
35 0.60 3.18 2.58 PC for Bilingual Children 
and Congregation
35 0.60 2.56 1.96 1nter-Testamenta1 History
37 0.59 3.00 2.41 Worship Planning in Multi­
cultural Congregation
38 0.58 3.68 3.10 Managing Election of Church 
Staff
38 0.58 3.37 2.79 Pauline Epistles
38 0.58 3.75 3.17 Concept and Method of 
Country Living
41 0.57 3.12 2.55 Reformation History
41 0.57 2.81 2.24 Archaeological Backgrounds 
of 0T
41 0.57 2.81 2.24 Poetry and Wisdom 
L i terature
44 0.56 4.31 3.75 Sabbath and Sunday
44 0.56 3.00 2.44 Apocalyptic Interpretation
46 0.55 3.06 2.51 PC regarding Trans-Cu1tura1 
Adjustment
47 0.53 3.25 2.72 Conducting Church Growth 
Semi nar
48 0.52 3.00 2.48 PC for Abused Persons
49 0.49 2.62 2.13 Archaeological Backgrounds 
of NT
49 0.49 4.00 3.51 SDA Teachings about Last- 
Day Events
51 0.48 2.75 2.27 History (Joshua-Esther)
52 0.47 4.12 3.65 The Spirit of Prophecy
53 0.46 3.18 2.72 PC for Seriously III Person
54 0.44 3.37 2.93 Administering Religious 
Educat i on
54 0.44 2.81 2.37 Conducting Stress 
Management
54 0.44 3.50 3.06 Conducting Prayer Meeting
57 0.43 4.18 3.75 Three Angels' Message











58 0.42 3.62 3.20 Skill in Obtaining Decision 
for Baptism
60 0.38 2.62 2.24 Nutrition/Cooking Seminar
61 0.37 3.37 3.00 Conducting Biblical Worship
61 0.37 3.06 2.69 PC for Highly Educated 
People
61 0.37 3.06 2.69 PC for Low Class People
64 0.38 2.75 2.39 American Church History
65 0.36 3.25 2.89 Practising Youth Ministry
66 0.35 2.62 2.27 Church History of Other 
Denominat ions
66 0.35 3.00 2.65 General Epistles
68 0.34 2.75 2.41 Bible and Science
69 0.33 3.12 2.79 Managing Church Conflicts
69 0.33 3.50 3.17 PC regarding Child Guidance
71 0.32 2.87 2.55 PC for Korean-American 
Coup 1es
72 0.31 3.93 3.62 Adventist Health Message
72 0.31 3.00 2.69 PC for Uneducated People
72 0.31 3.37 3.06 Effective Bible Study that 
Wins Converts
75 0.30 2.43 2.13 Radio/TV Evangelism
75 0.30 3.43 3.13 The Gospels (Matthew-John)
75 0.30 3.12 2.82 Korean Church History
75 0.30 3.81 3.51 Danie1/Reve1 at ion Seminar
75 0.30 3.50 3.20 Conserving Members
80 0.29 3.18 2.89 PC for the Bereaved
80 0.29 3.56 3.27 Personal Evangelism Skills
82 0.28 2.93 2.65 PC regarding Divorce
82 0.28 3.31 3.03 PC regarding Marriage 
Enr i chment
84 0.27 2.37 2.10 PC regarding Abortion
85 0.25 2.87 2.62 Modern Church History
85 0.25 1.25 1.00 Arama i c
85 0.25 3.00 2.75 PC regarding Substance 
Abuse
88 0.24 3.37 3.13 Public Evangelism Skills
89 0.23 2.43 2.20 PC for the Handicapped
89 0.23 2.12 1.89 PC regarding Homosexuality
91 0.22 2.87 2.65 Medieval Church History
92 0.21 3.31 3.10 PC for Married Couples




Pastors1 Mean of PS
No
Grad. Grad.
**RD Ed. Ed. Subject-Matter
94 0.19 3.25 3.06 Evangelistic/Reviva 1 *Sermon
95 0.13 3.06 2.93 PC for Elderly People
96 0.10 3.37 3.27 SDA Church Policy/
Admi n i strat i on
96 0.10 2.37 2.27 Buddhism
96 0.10 2.75 2.65 Five-Day Stop Smoking
99 -0.10 1.93 2.03 Understanding Islam
100 0.09 2.81 2.72 Youth Evange1i sm
101 -0.09 2.18 2.27 Confuci an i sm
102 .. 0.08 3.18 3.10 Conducting Ceremonies
Mean i ngfu 1 1 y
103 0.08 2.87 2.79 Promoting Public Relations
104 0.07 2.93 2.86 PC for Engaged Couples
105 0.05 3.25 3.20 Pulpit Communication Skills
106 0.04 3.31 3.27 Managing Financial Affairs
107 -0.03 2.93 2.96 Acts
108 -0 01 2.68 2.69 Child Evange1i sm
109 0.00 3.06 3.06 Motivating Laity to Serve
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difference appearing between the two groups. Pastors 
without graduate education rated higher in only four items 
than pastors with graduate education— understanding Islam 
and Confucianism from the area of comparative religion, one 
from evangelism (child evangelism); and one (Acts) from 
biblical knowledge.
If it is assumed that the difference score of 1 is 
a large discrepancy on five-point-scale instrument, the top 
fifteen items which were rated above a difference score of 
1 (rounded) could be considered as remarkable in terms of 
the area of general subject. Twelve out of fifteen items 
were in the area of biblical/historical/systematic 
theology. With regard to the reason for the outcomes, it 
is observed that most of the subject-matter items are 
contained in the seminary (or graduate studies) curriculum.
Two biblical languages, Hebrew (rank 1) and Greek 
(rank 3), are among the highest ranked. Judaism and NT 
(rank 11) was related to the area of biblical backgrounds 
and no item was identified among the areas of ministerial 
skills. The first quarter of the ranking, the top twenty- 
seven items, was strongly skewed toward doctrinal-biblical 
knowledge. No single item was related to the area of 
evangelism/church growth among the items in the first 
quarter. It was observed that the largest difference in 
preparation for ministry between the two groups dealt with 
doctrinal-biblical knowledge.
Among the books of the Bible, Pentateuch rated the
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largest discrepancy (0.81 mean score of difference) and was 
followed by Revelation (0.73), minor prophets (0.73), major 
prophets (0.61), Pauline epistles (0.58), poetry and wisdom 
literature (0.57), history (Joshua-Esther) (0.48), general 
epistles (0.35), the Gospels (0.30), and the Acts (-.0.30).
The items dealing with pastoral care were among 
the smallest discrepancy items. Seven out of eight items 
on SDA heritage were identified to be in the second quarter 
of the ranking (rank 28 and 55) except the item on the 
three angels' message (rank 57).
Identification of Difference in 
Preparation of Subject-Matter 
by General Areas
In accordance with the report of individual items, 
pastors with graduate education appeared to be better 
prepared in all of the areas. Table 39 shows that the 
means of difference scores for preparation extends from a 
high of 1.10 the area of biblical languages, to a low of 
0.26 in the area of evangelism/church growth. The top five 
areas on the difference-in-preparation table were related 
to doctrine and biblical knowledge.
At the other end of ranking, four out of five 
areas, with the exception of the area of church history and 
comparative religion, dealt with ministerial skills. It 
was clear that in comparison with pastors with graduate 
education, pastors without graduate education appeared to 
be less prepared in the areas of doctrinal-biblical
TABLE 39
RANKS AND DIFFERENCE OF PREPARATION OF GENERAL 








General SubjectRank Mean Rank Mean
1 1.10 10 2.39 10 1.29 Biblical Languages
2 1.00 2 3.48 8 2.48 B i b1i ca1/H i stor i ca1/Systemat i c Theo1ogy
3 0.70 9 2.73 9 2.03 B i b 1i ca1 Backgrounds
4 0.51 5 3.15 6 2.64 Knowledge of the Contents of the Bible
5 0.50 1 4.00 1 3.50 SDA Her i tage
6 0.42 3 3.41 2 2.99 Preach i ng/Worsh i p/Ceremon i es
7 0.39 4 3.35 3 2.96 Church Administration and Leadership
8 0.36 7 3.02 5 2.66 Pastoral Care
9 0.32 8 2.83 7 2.51 Church History and Comparative Religion
10 0.26 6 3.11 4 2.85 Evange1ism/Church Growth
■frRD = Rank of Difference
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knowledge than in those of practical ministerial skills.
The area of professional skills needs less emphasis than 
that of biblical and doctrinal knowledge in terms of 
continuing education planning for pastors without graduate 
education.
Identification of Difference in Perceived 
Importance between Pastors with 
Graduate Education and Pastors 
without Graduate Education
The data for identifying differences in importance 
(or need) of specific knowledge and professional skills 
between pastors with graduate education and pastors without 
graduate education was provided by the same method used in 
identifying differences in preparation. In the case of 
difference, the positive number under the column 
"difference" indicates that the importance of the item as 
perceived by pastors with graduate education is equal or 
greater than that of pastors without graduate education.
The negative number indicates the opposite.
Identification of Difference in Perceived 
Importance of Subject-Matter by 
Individual Items
Table 40 shows that no single item is above a 
difference scores of 1 in terms of the five-point-scale 
instrument. Seventy-nine of 109 items (72.5 percent) were 
identified as positive, two as equal, and twenty-eight 
(25.7 percent) were negative. It was assumed that pastors 
with graduate education perceived these items to be more
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TABLE 40
RANK AND DIFFERENCE OF IMPORTANCE 
OF SUBJECT-MATTER BETWEEN 
TWO GROUPS OF THE PASTORS
Pastors' Mean of *IS
No
Grad. Grad
*-*RD ■shhs-ds Ed. Ed. Sub ject-Matter
1 0.74 4.43 3.69 Doctrine of Man
2 0.65 4.37 3.72 Conducting Stress Management
3 0.61 4.81 4.20 Pulpit Communication Skills
4 0.54- 4.81 4.27 Hermeneutics for Expository
Sermons
5 0.51 4.75 4.24 Youth Ministry
6 0.49 3.93 3.44 Hebrew
7 0.48 3.75 3.27 Roman Catholic Theology
8 0.47 4.81 4.34 Pauline Epistles
9 0.46 4.18 3.72 Contemporary Theology
10 0.43 4.56 4.13 Pub 1 ic Evangel ism Skills
10 -0.43 3.50 3.93 Judaism and NT
12 0.42 2.93 2.51 Confucianism
13 0.41 4.37 3.96 SDA Church H i story
13 0.41 4.75 4.34 Doctrine of Salvation
15 0.39 4.25 3.86 Five-Day Stop Smoking Plan
16 0.38 4.93 4.55 Book of Revelation
16 0.38 4.62 4.24 Conducting Lay Leadership
Training
16 0.38 4.75 4.37 Personal Evangelism Skills
16 -0.38 4.37 4.75 Major Prophets
20 0.37 3.06 2.69 Buddh i sm
20 0.37 4.12 3.75 Concept and Method of
Country Living
20 0.37 4.12 3.75 Nutrition/Cooking Seminar
23 0.36 4.75 4.39 The Spirit of Prophecy
23 0.35 4.31 3.96 General Epistles
23 0.35 4.00 3.65 Greek
26 -0.33 3.56 3.89 Managing election of Church
Staff
26 -0.33 3.56 3.89 SDA Church Policy and
Admi n i strat ion
26 -0.33 3.56 3.89 Doctrine of God
29 0.32 4.87 4.55 Skill in Obtaining Decision
for Baptism
*IS = Importance Score 
tt-H-RD = Rank of Difference 
■sHHi-DS = Difference Score
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TABLE 40— Continued






Ed. Subj ect-Mat ter
29 0.32 3.87 3.55 PC for Highly Educated 
People
29 0.32 4.56 4.24 Sermon Construction and 
De1i very
29 0.32 4.25 3.93 Conducting Prayer Meeting
29 0.32 3.25 2.93 PC regarding Abortion
34 0.31 3.93 3.62 PC regarding Trans-Cu1tura1 
Adjustment
34 0.31 3.93 3.62 Apocalyptic Interpretation
34 -0.31 3.75 4.06 Promoting Public Relations
34 -0.31 3.93 4.24 Law and Covenant
34 -0.31 3.93 4.24 Archaeological Backgrounds 
of 0T
34 -0.31 3.93 4.24 Archaeological Backgrounds 
of NT
40 0.29 4.87 4.58 Three Angels' Message
41 0.28 4.31 4.03 PC for Married Couples
42 0.26 3.43 3.17 PC for the Handicapped
42 0.26 4.34 4.17 PC regarding Marriage 
Enrichment
42 0.26 4.12 3.86 Administering Religious 
Educat ion
42 0.26 4.81 4.55 Sanctuary and Investigative 
Judgment
42 -0.26 3.43 3.69 Managing Church Financial 
Affairs
47 0.25 4.87 4.62 The Gospels. (Matthew-John)
47 0.25 4.56 4.31 Preparing Evangelistic/ 
Revival Sermon
49 0.24 3.68 3.44 PC for Uneducated People
49 0.24 4.68 4.44 SDA Teachings about Last 
Day Events
49 0.24 4.06 3.82 PC for Immigrants
49 0.24 4.06 3.82 PC regarding Divorce
49 0.24 4.06 3.82 PC for Elderly People
54 0.21 4.31 4.10 Adventist Health Message
54 -0.21 4.37 4.58 PC for Bilingual Congrega- 
t i on and Ch i1dren
56 0.19 3.43 3.24 Church History of Other 
Denomi nat ions
56 -0.19 3.18 3.37 Korean Church History
58 0.18 4.18 4.00 Conducting Biblical Worship
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TABLE 40— Continued







58 0.18 3.18 3.00 PC regarding Homosexua 1 ity
58 0.18 4.18 4.00 Doctrine of Revelation and 
1nsp i rat i on
58 0.18 4.62 4.44 Conserving Members
58 0.18 4.62 4.44 Youth Ministry
58 0.18 4.31 4.13 Early Church History
58 0.18 3.00 3.82 Islam
65 0.17 . 4.06 3.89 Managing Church Conflicts
66 0.16 4.43 4.27 Conducting Church Growth 
Seminar
66 0.16 4.43 4.27 Doctr i ne of C hr i st
66 -0.16 3.87 4.03 History (Joshua - Esther)
69 0.15 3.56 3.41 PC for Abused Persons
69 0.15 4.25 4.10 Minor Prophets
71 -0.14 4.37 4.51 Doctrine of the Holy Spirit
72 0.13 4.68 4.55 Child Gu i dance
72 0.13 4.37 4.24 Reformation History
72 0.13 4.50 4.37 Conducting Danie1/Reve1 ation 
Semi nar
75 0.12 4.18 4.06 Conducting Ceremonies 
Mean i hgfu 1 1 y
76 0.10 4.68 4.58 PC regarding Adolescent 
Prob1em
76 0.10 3.37 3.27 American Church History
76 0.10 3.75 3.65 PC for Korean-American 
Coup 1es
76 0.10 3.75 3.65 PC for Engaged Couples
76 -0.10 4.00 4.10 Medieval Church History
76 -0.10 4.31 4.41 Pentateuch
82 -0.08 3.81 3.89 Doctrine of Church
82 -0.08 3.81 3.89 Patterns of NT Thought
84 -0.07 3.62 3.69 PC for Person with Low 
Socio-Economic Level
85 0.06 4.68 4.62 Effective Bible Study that 
Wins Converts
85 0.06 4.43 4.37 Doctrine of Sabbath
85 0.06 4.50 4.44 Biblical Eschatology
85 -0.06 3.56 3.62 Jewish Life and Thought
89 0.05 4.56 4.51 Sabbath and Sunday
89 -0.05 4.50 4.55 Motivating Laity to Serve
91 1.04 3.62 3.58 PC regarding Women's Role in 
the Church




Pastors 1 Mean of IS
No
Grad. Grad.
RD DS Ed. Ed. Subject-Matter
91 -0.04 4.06 4.10 OT Theology
94 0.03 3.68 3.65 Radio/TV Evangelism
94 0.03 2.37 3.34 Arama i c
94 0.03 4.06 4.03 History of Advent Movement
94 0.03 4.06 4.03 Modern Church History
94 0.03 3.75 3.72 Ecumenical Trends
94 0.03 3.75 3.72 PC for Seriously 111 Persons
94 -0.03 4.31 4.34 Child Evange1i sm
94 -0.03 3.62 3.65 PC for Single Adu1ts
102 0.02 4.12 4.10 Poetry and Wisdom Literature
102 0.02 3.81 3.79 1nter-testamenta1 History
102 -0.02 4.18 4.20 Promoting Stewardship
102 -0.02 4.18 4.20 NT Theology
106 0.01 3.87 3.86 PC for the Bereaved
106 -0.01 4.12 4.13 Bible and Science
108 0.00 3.75 3.75 PC regarding Alcohol, Drug,
Smok i ng
108 0.00 4.37 4.37 Acts
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important for ministry than pastors without graduate 
education at an approximate ratio of 3:1. However, since 
the degree of difference between the two groups is 
relatively low, the ratio should not be taken seriously.
The top twenty-seven items, or the first quarter 
of the ranking on table 40 contains a fairly well-mixed 
composition among nine areas of general subject-matter 
except in the area of biblical backgrounds. Six items 
dealt with evangelism/church growth, four with biblical/- 
historical/systematic theology, another four with 
preaching/worship; three items were related to biblical 
knowledge, another three with church history and 
comparative religion, and four areas— such as pastoral 
care, SDA heritage, church leadership and administration, 
and biblical language— were rated at two items each.
This observation was further borne out by the 
remainder of the survey. The analysis reveals that there 
is no significant difference in the consideration of 
specific knowledge and ministerial skills between pastors 
with graduate education and pastors without graduate 
education.
Identification of Difference of Importance 
of Subject-Matter by General Areas 
between Two Groups of the Pastors
Consistent with the report from table 40, 
relatively low means of difference scores appeared in table 
41. These focus on the difference in importance in general
TABLE 41








General SubjectRank Mean Rank Mean
1 0.29 10 3.43 10 3.14 B i b 1i ca1 Languages
2 0.28 4 4.38 4 4.10 Preach i ng/Worsh i p/Ceremon i es
3 -0.26 8 3.79 5 4.05 Biblical Backgrounds
4 0.23 1 4.52 2 4.29 SDA Her i tage
4 0.23 2 4.44 3 4.21 Evange1ism/Church Growth
6 0.16 9 3.64 9 3.48 Church History and Comparative Religion
7 0.14 7 3.88 8 3.74 Pastoral Care
8 0.10 5 4.09 6 3.99 Biblical/Historical/Systemat i c Theo1ogy
8 0.10 3 4.42 1 4.32 Knowledge of the Contents of the Bible
10 0.01 6 4.00 6 3.99 Church Administration and Leadership
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subject-matter areas. As in the case of preparation, 
pastors with graduate education perceived a greater 
importance to the subject-matter for their ministry than 
pastors without graduate education, with the exception of 
the area of biblical backgrounds which received a negative 
response. The area of church administration and leadership 
were felt to be important at an equal level by the two 
groups of respondents. Since the mean-of-difference scores 
is relatively low, it could be assumed that the substance 
in perceiving the importance of subject-matter between 
these two groups may not be taken into account in planning 
continuing education programs.
Identification of Difference of Importance 
and Preparation of General Subject Areas 
between Two Groups of the Pastors
The data for identifying the difference 
(discrepancies) in general subject-matter areas between 
preparation and importance between pastors with and without 
graduate education was provided by subtracting the 
difference score of pastors without graduate education and 
pastors with graduate education. Table 42 reveals the 
ranking of the discrepancy scores of pastors with graduate 
education and table 43 that of the discrepancy scores of 
pastors without graduate education.
The negative number of difference scores in tables 





























-1.33 6 3.11 2 4.44
-1.27 5 3.15 3 4.42
-1.06 9 2.73 8 3.79
-1.04 10 2.39 10 3.43
-0.97 3 3.41 4 4.38
-0.86 7 3.02 7 3.88
-0.81 8 2.83 9 3.64
-0.65 4 3.55 6 4.00
-0.61 2 3.48 5 4.09
-0.52 1 4.00 1 4.52
General Subject
EvangeIism/Church Growth
Knowledge of the Contents of the Bible
Biblical Backgrounds
BibIicaI Languages
Preach i ng/Worsh i p/Ceremoni es
Pastoral Care
Church History and Comparative Religion 
Church Administration and Leadership 
BiblicaI/HistoricaI/Systematic Theology 
SDA Her i tage






























-2.02 9 2.03 5 4.05
-1.85 10 1.29 10 3.14
-1.68 6 2.64 1 4.32
-1.51 8 2.48 6 3.99
-1.36 2 2.85 3 4.21
-1.11 3 2.99 4 4.10
-1.08 5 2.66 8 3.74
-1.03 4 2.96 6 3.99
-0.97 7 2.51 9 3.48




Knowledge of the Contents of the Bible 




Church Administration and Leadership 
Church History and Comparative Re I igion 
SDA Her i tage
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subject areas as perceived by the pastors is considered 
greater than the level of preparation by them. The greater 
the difference score, the greater the discrepancy between
the preparation and the importance. The negative number-r
of-difference score under the second column (Difference 
Score, D.S.) in table 44 indicates the difference between 
scores of pastors with graduate education and those of 
pastors without graduate education. The greater the 
difference score, the greater the discrepancy between these 
two groups.
TABLE 44
RANK AND DIFFERENCE IN PREPARATION AND 
IMPORTANCE OF GENERAL SUBJECT AREAS 











1 -0.96 -1.06 -2.02 Biblical Backgrounds
2 -0.90 -0.61 -1.51 Biblical/Historical/ 
Systematic Theology
3 -0.81 -1.04 -1.85 Biblical Languages
4 -0.41 -1.27 -1.68 Knowledge of the Contents 
of the Bible
5 -0.38 -0.65 -1.03 Church Administration/ 
Leadership
6 -0.27 -0.52 -0.79 SDA Heritage
7 -0.22 -0.86 -1.08 Pastoral Care
8 -0.16 -0.81 -0.97 Church History and Compara­
tive Religion
9 -0.14 -0.97 -1.11 Preaching/Worship/
Ceremonies
10 -0.03 -1.33 -1.36 Evangelism/Church Growth
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As observed in the table 44, all of the difference 
scores of pastors without graduate education were higher 
than those of pastors with graduate education. Thus the 
negative numbers associated with difference scores under 
the second column signify that pastors with graduate 
education have less discrepancy between need (importance) 
and preparedness in all general subject areas as opposed to 
pastors without graduate education. This is illustrated by 
the corresponding difference scores.
It can also be observed that the scholarly 
category has a larger discrepancy between these two groups 
than practical-skill areas. Evangelism/church growth 
realized almost no discrepancy between these two groups.
The overall mean of the difference scores of pastors 
without graduate education is -1.34 and that of pastors 
with graduate education is -0.91. Thus the difference of 
the overall mean of difference scores is -0.43.
Motivation for Continuing Education
What driving incentive influences the pastors to 
participate in the event of continuing education? The 
second section of the questionnaire dealt with the 
motivational factors for continuing education as perceived 
by the Korean pastors in the NAD. The respondents were 
invited to indicate the degrees of strength of motivation 
for continuing education on a five-point scale with 1 as no
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motivation and 5 as very strong motivation. Table 45 shows 
the rank and means of the nineteen listed motivations in 
the survey.
At least the eight top-ranking items were all
. . . . . 1 . . . 2 intrinsic motivation. Extrinsic motivations such as
receiving a degree and earning a better salary were ranked
low. The top ranking item, "Increased knowledge and skills
for ministry," was substantiated in the subject-matter in
terms of items and areas.
Intrinsic motivations were identified in the three 
top ranking items in view of a sense of need and personal 
worth. A strong social need was also observed in the 
ranking of such items as fellowship and mutual support 
(rank 4) and change of life atmosphere by leaving regular 
activities (rank 9). Items on receiving credit toward 
degrees were ranked lowest. The pastors were more 1
1Gamble felt that there were at least seven 
intrinsic motivations operating within the pastor: the 
desire to become more competent, to find self-fulfillment, 
to understand some subject better, to rethink life's 
priorities, to move from isolation into an attractive 
setting with change of pace and new association, to 
escape parish frustration for a time, and to improve one's 
status (quoted by Shell, pp. 54, 55, from Connelly C. Gamble, 
Jr., "A Lifelong Process of Learning," Creating an 
Intentional Ministry [Nashville: Abingdon, 1976], 
pp. 107, 108).
2 , ,Extrinsic motivation refers to the forces 
operating without the pastor that make him want to learn 
more. Among them are listed a degree, a certificate, the 
promise of help with problems, the learner's opportunity 
to help plan the event to be more meaningful to him, con­
venient location, well-qualified instructors, and modest 


























4.37 120 Increased knowledge and skills for 
ministry
4.22 125 Meeting self-expectation
4.16 121 Spiritual refreshing
3.89 122 Fellowship and mutual support
3.64 127 Meeting church member's 
Expectation
3.40 124 Change of life atmosphere by 
leaving regular activities
3.16 131 Become certified in a particular 
pastoral skill
3.09 130 Improve my professional resume as 
service record
2.82 128 Meeting local conference leaders' 
expectations
2.80 129 Meeting community educational 
level
2.67 123 Opportunity to discuss church ad­
ministration and personnel 
affairs
2.67 126 Meeting family expectations
1.93 136 Receive credit toward a D.Min.
1.87 133 Have more selection for my next 
pastorate
1.73 132 Earn a better salary
1.58 134 Receive credit towards a masters 
degree
1.56 135 Receive credit toward a M.Div.
1.53 137 Receive credit toward a Th.D.
1.46 138 Receive credit toward a Ph.D.
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motivated by meeting the expectations of themselves and 
their congregations than the expectations of local 
conference leaders and their family.
Deterrents to Continuing Education
What are the barriers to professional growth by 
means of continuing education? The third section of the 
questionnaire dealt with seeming obstacles to continuing 
education as perceived by the Korean pastors. The 
respondents were invited to indicate the extent of these 
deterrents to continuing education on a five-point scale 
with 1 as no deterrent and 5 as very strong deterrent.
Table 46 shows the rank and means of the listed 
sixteen deterrents in the questionnaire. The deterrents 
rated by the respondents were not as strong as motivations. 
The highest means score of deterrents was 2.0, below 
midpoint of the scale (2.5), whereas, the highest mean 
score of motivations as 4.37.
Among the top eight items, two (148, 150) were 
related to the deterrents by a lack of encouragement and 
financial support from conference officers. Three items 
(146, 149, 152) indicate that pastors felt they were 
deterred by a lack of time. In other words, pastors 
apparently believe they are more deterred by lack of time 
than by money. The highest ranked item (142) for 























2.00 142 My previous education is adequate 
for my needs
1.87 150 No conference officers encourage 
continuing education
1.78 146 I am too busy
1.76 148 No money is budgeted to me by my 
conference for study
1.73 152 Continuing education programs are 
not conveniently scheduled
1.71 149 No time beside vacation is given 
me for study
1.58 145 I don't like to go places where my 
wife can't be with me
1.51 147 My congregation does hot like for 
me to take time from my work
1.51 140 I don't have adequate academic 
background
1.49 154 Most opportunities are not 
relevant to my needs
1.47 139 I am too old
1.42 144 I have too many family responsi­
bilities
1.31 141 I don't like to study
1.31 151 Most continuing education programs 
are not conveniently located
1.31 153 I receive too little information 
about what is available
1.11 143 I am embarrassed or shy in a
learning situation
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items (139, 140) in the middle range were related to a lack 
of personal worth.1
Learning Situations
The elements of learning situation, that is the 
setting in which graduate education takes place, could 
provide the pastors with a stronger incentive for learning. 
As extrinsic motivators, the location, the time, the type, 
and the mode of learning could urge the pastors toward 
involvement.
Location
In the survey the respondents were invited to 
indicate their preference regarding the location for 
continuing education on a five-point scale with 1 as not 
preferred and with 5 as very much preferred. Table 47 
reveals that the SDA Theological Seminary in Michigan, 
where in the form of conventions the past four events of 
continuing education have taken place since 1981, rated the 
highest mean score (3.96). Second preference was Pacific 
Union College and third was Southern College.
Loma Linda University received comparatively low 
mean score (2.33). The pastors living in California, more 
than a third of the totals, prefer a change for their
1Shell summarizes the obstacles to continuing 
education as (1) others' expectations, (2) work pressures, 
(3) lack of time and money, (4) lack of self-worth, and 
(5) lack of opportunity and information (Shell, p. 59).
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1 3.96 161 At the SDA Seminary in Michigan
2 2.53 159 At Pacific Union College
3 2.36 160 At Southern College
4 2.33 158 At Loma Linda
5 2.27 155 At home or in my office
6 2.04 162 At different places every year
7 1.80 159 At workers' meeting
8 1.67 156 At a local church
learning situation and indicated a desire to leave the area 
where they live. This tendency is in accordance with one 
of the strong motivations that continuing education should 
provide— a change of life atmosphere by leaving regular 
activities (see table 45). The workers' meeting during 
which most conferences provide pastors with some continuing 
education ranked next to the lowest. The pastors also 
seemed to prefer a certain fixed place for continuing 
education events rather than changing places every year.
The Time (Month)
The time element for continuing education was 
identified as very important for continuing education in 
the survey of deterrent to the events shown in table 46.1
According to the table, half of the top six items 
of deterrent was related to such time-concerned items as 
"I am too busy" (Item 146), "continuing education pro­
grams are not conveniently scheduled" (152), and "no time 
beside vacation is given me for study" (149).
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In the questionnaire, respondents were invited to mark all 
months they considered 'good" and then all months they 
considered "bad" for continuing education events such as 
conventions or seminars. Table 48 shows the rankings of 
"good" and "bad" months for continuing education events 
based on the pastors' choice of months as applied to each 
situation.
The four approximate summer months— September,
June, August, and July— were the most preferred months; 
whereas, the four approximate winter months— December, 
January, November, and February— were the least preferred 
months for continuing education events in terms of 
conventions. As identified in table 48, pastors were more 
inclined to point out "bad" months than'"good months." It 
was ascertained from the percentages listed in both "good" 
and "bad" months that September, the month in which present 
continuing education events have taken place since 1981, is 
the most preferred month for the Korean pastors in the NAD. 
June and August were next in preference, but the degree of 
preference was much lower than that for September. The 
evangelistic campaigns and other year-closing activities of 
Korean churches seem to be reflected in evading the last 
two months of the year— November and December.
Length of Any One Event
Item 187 of the questionnaire dealt with the 
preferred length for any one continuing education event,
RANK AND PERCENTAGES OF "GOOD" AND "BAD" 
MONTHS FOR CONTINUING EDUCATION EVENTS 





Rank Month quency* %**
Good Months
1 September 35 78
2 June 17 38
3 August 14 31
4 July 8 18
5 March 7 16
6 May 5 11
7 April 3 7
7 October 3 7
9 January 1 2
9 February 1 2
9 December 1 2
12 November - -
Bad Months
2 January 33 73
3 November 32 71
4 February 28 62
5 March 25 56
6 July 22 49
6 October 22 49
8 April 21 47
9 May 20 44
10 August 19 42
11 June 13 29
12 September 6 13
♦Frequency is based on pastor's 
choosing as many months as applied to 
their situations.
♦♦Rounded percentages of the frequency
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either convention or seminar. The respondents were invited 
to select one of five suggested lengths for events: "1-3 
days," "4-7 days," "1-2 weeks," "3-4 weeks," and "an 8-10 
week quarter."
Table 49 reveals that the two top choices of the 
respondents for the optimum length of any one continuing 
education event were "4-7 days" and "1-2 weeks"— the former 
as a first choice (55.6 percent) and the latter as a second 
choice (44 percent). No choice was made for "1-3 days," 
and "3-4 weeks" alike. The one-week length program of 
present Korean pastors' continuing educational convention 
falls in the first choice.
Types and Modes of Learning
Two other concerns of learning situations involved 
the type and mode of learning preferred for continuing 
education. With regard to the types of learning, the 
respondents were invited to indicate their preference on 
five-point scale with 1 as no preference and 5 as very 
strong preference. Table 50 indicates the pastors' high 
preference for seminars or workshops (4.24) and practical 
field experiences (3.20) rather than any home-based 
individual study or correspondence programs. Even 
campus-based classroom study was less preferred (2.96) than 
seminars or workshops.
In relation to the survey for the mode of learning
the respondents were invited to mark as many items as
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TABLE 49







4-7 days 25 55.6
1-2 weeks 18 44.0
3-4 weeks - -
8-10 week quarter 2 4.5
Total 45 100
*Percentages have been rounded
TABLE 50





1 4.24 192 Seminars or workshops
2 3.20 195 Practical field experiences
3 2.96 194 Campus-based classroom study
4 2.76 188 Home-based guided reading program
5 2.49 193 Campus-based individual research
6 2.31 189 Home-based correspondence programs
7 2.27 190 Home-based cassette tape courses
8 1.87 191 Video-tape
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they believed to be most helpful in the context of 
conventions. Table 51 indicates that the pastors showed a 
definite preference for formal lectures (91 percent) and 
question-and-answer sessions (42 percent) . It was also 
noted that pastors prefer informal conversations with 
fellow ministers (33 percent) to structured discussion (20 
percent).
Review and Evaluation
Evaluation determines the extent to which an 
objective was achieved for a particular experience. 
Considering evaluation as an integral part of the needs 
assessment process,^ a part of the survey allowed the 
respondents to indicate their opinions about the future of 
the present continuing education program, benefits obtained 
from the program, and their general evaluation of the 
program. In addition, an open-ended item was provided to 
indicate any suggestions for changes and improvement for 
the present program. 1
1Needs assessment and evaluation, in a sense, 
are similar terms. But one of the biggest differences is 
the time element. Evaluation looks from the present to 
past as it asks "What has been the impact" of a given 
program on student learning. Needs assessment is looking 
from the present to the future by looking at "what is" and 
comparing it to "what should be." However, in many of the 
educational development systems models, needs assessment 
is the first step and evaluation is the last step 
(Trimby, p. 24).
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1 41 91 Formal lectures
2 19 42 Question and answer session
3 15 33 Informal conversations with 
fellow ministers
4 14 31 Duplicated handout
6 9 20 Structured discussion with fellow 
ministers
7 3 7 Slide or other media presentation
♦Frequency is based on pastor's choosing as many modes as 
applied to their preference.
♦♦Rounded percentages of the frequency
Opinions about the Future of the Program 
Table 52 presents the pastors' opinions about the 
future of the present program in terms of percentage based 
on the frequency choosing one of four specified opinions. 
The respondents were categorized into two groups— pastors 
with graduate education and those without graduate 
education— to identify if there is any difference in 
opinions about the future of the program. More than half 
of the respondents (56 percent) appeared to prefer 
continuing the present program with changes and 
improvement.
More than half of pastors without graduate 
education preferred continuing the present program as it
TABLE 52










Rank Opinion Frequency %* Frequency % Frequency %
1 Cont inue wi th some 
changes and 
i mprovement 13 28.9 12 26.7 25 55.6
2 Cont i nue as i t has 
been 1 2.2 16 35.6 17 37.8
3 Continue with entire 
change of content and 
program 2 4.4 1 2.2 3 6.7
4 Discontinue the present 
program - - - -
TOTALS 16 35.6 29 64.4 45 100
■^Percentages have been rounded
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has been, whereas only one among pastors with graduate 
education preferred it. There was no single pastor who 
wanted the program to be discontinued, and few (7 percent) 
preferred continuing with entire changes of content and 
program.
Suggestions for Changes and Improvement 
With regard to what changes or improvement they 
want, table 53 reveals that content of the program ranked 
highest (33 percent) and was followed by length of the any 
one event of the program (20 percent), time in terms of 
month (18 percent), location and financing (13 percent), 
and lectures (9 percent); atmosphere and administration of 
the program ranked lowest (7 percent). So far as the 
opinion on changes or improvements are concerned, no large 
difference existed between the two groups.
Item 199 invited the respondents to make open- 
ended brief suggestions for any changes and improvement of 
the present continuing education program in the form of 
annual conventions. Twenty pastors responded to this open 
ended item, eleven each out of the two groups. The 
following are the brief responses from the two groups of 
respondents.
Pastors with graduate education
t
1. Make pastors do more research in their specialized 
areas
TABLE 53










Rank Changes or Improvements Frequency %* Frequency % Frequency %
1 Content of the program 7 15.6 8 CO 15 33.3
2 Length of the convention 3 7.7 6 13.3 9 20.0
3 Time 5 11.1 3 6.7 8 17.8
4 Locat i on 3 6.7 3 6.7 6 13.3
4 Financing for the program 3 6.7 3 6.7 6 13.3
6 Lecturers 3 6.7 1 2.2 4 8.9
7 Atmosphere of the meeting 2 4.4 1 2.2 3 6.7
7 Administration of the 
program 2 4.4 1 2.2 3 6.7
^Rounded percentages based on the frequency checked by the respondents as many 
items as applied to their opinions
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2. More free discussion time
3. More time for relaxation; otherwise it is a perfect 
program
4. Give a recess after each hour
5. More time for fellowship in the evening
6. Fellowship needed. More interest in spiritual growth 
and candid discussion on present problems
in the churches needed
7. Less number of lectures, but more in-depth study of 
given topics
8. More free time
9. Provide credit-earning, non-translated class and no- 
credit-earning translated class
10. Too many programs; need time to relax
11. Make the program strictly for the pastors as in the 
camp meeting for laity
Pastors without graduate education
1. More practical classes for ministry
2. Make it longer than a one-week period
3. Classes that are applicable to ministry
4. Very satisfactory; I'm grateful for the present 
program
5. Make a lecture period shorter (not a whole session)
6. Continue what is going on now
7. Make it longer than a week, begin it in the middle of 
week and go on for two weeks spending only one 
Sabbath
8. Control the question and answer sessions so as not to 
waste time; schedule is too tight
9. More discussion and sharing
10. Limit the afternoon lecture to one hour and give free 
discussion time
As can be observed at least twelve of the twenty-
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two responses (59 percent) were related to time management. 
The pastors, especially pastors with graduate education, 
requested more time for relaxation and fellowship. Pastors 
without graduate education responded more to the content of 
the lectures than to time element. The present schedule 
for the annual convention seemed to be too tight and the 
class periods too long. Regarding the content of lectures, 
the pastors suggested that they needed more practical 
classes to be applicable to ministry.
How Often to Be Held
Table 54 illustrates the responses from the 
pastors regarding how often they want the present 
convention to be held. The majority of the respondents (87 
percent) wanted it to be annual; less than 10 percent 
wanted it to be biennial, but none wanted it to be 
triennial. Only two pastors wanted the program to be held 
twice a year. The present annual convention has been 
identified as most satisfactory for the majority of the 
pastors.
Benefits Obtained
Item 202 in the survey invited the respondents to 
indicate what helps or benefits they have obtained from the 
present program of continuing education by using 1, 2, 3,
. . . in the order of significance. Table 55 reports the
TABLE 54











Frequency %* Frequency % Frequency %
1 Once a year 11 24.4 28 62.2 39 86.7
2 Twice a year 3 6.7 1 2.2 4 8.9
3. Once every two years 2 4.4 - ' - 2 4.4
4. Once every three years - - - - - -
TOTALS 16 35.6 29 64.4 45 100
^Rounded percentages based on the respondents checking only one item
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TABLE 55
BENEFITS OBTAINED FROM THE PRESENT 













Comb i ned 
Samp 1e 
Score
Obtaining up-to-date knowledge of the 
Bible and theology 1 12 1 15 1 27
Fellowship and mutual support 2 17 2 34 2 51
Introducing up-to-date skills of 
Mini stry 3 28 3 41 3 69
Strengthen self-confidence in ministry 4 31 4 45 4 76
Improving image of pastor in church 5 36 5 52 5 88
Opportunity to exchange opinions of 
church administration and personnel 
affairs at division-wide level 6 37 6 65 6 102
^Sample scores are derived from the rating scores by which the respondents indicated what 
their benefits are with 1 as firstly beneficial, with 2 as secondly beneficial . . . 
and with 6 as sixthly beneficial, the last one of the list. The less score the greater 
benef i c i a I .
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rank of the specified items of benefits or helps obtained. 
Not a single conflict with the order of significance 
appeared; i.e., the ranking of items by pastors with 
graduate education and those without graduate education was 
the same. Obtaining up-to-date knowledge of the Bible and 
theology ranked highest and fellowship and mutual support 
ranked next highest. It seems that the Korean pastors 
scattered throughout the vast continent as immigrant 
pastors feel lonesome and want to share mutual 
understanding and fellowship during the convention. 
Improving ministerial skills and strengthening self- 
confidence ranked in the middle and was followed by the 
benefit of improving image of pastor in the church, and 
lastly, exchanging opinions of church administration and 
personnel affairs.
General Evaluation
As a general evaluation of the present continuing 
education program, the respondents who had attended the 
Korean pastors' conventions so far were invited to indicate 
what was their evaluation of the program by checking one of 
five categories from a low of "no help" to a high of "very 
helpful." Table 56 shows that twenty-eight of forty-five 
(62 percent) responded "very helpful," and twelve (29 
percent) responded "helpful." Three among pastors with 
graduate education responded "neither helpful nor not
TABLE 56










Rank Evaluation Frequency %* Frequency % Frequency %
1 Very helpful 8 17.8 20 44.4 28 62.2
2 Helpful 5 11.1 7 15.6 12 26.7
3 Neither helpful nor not 
helpful 3 6.7 - - 3 6.7
4 Little help - - 2 ' 4.4 2 4.4
5 No help - - - - - -
TOTALS 16 35.6 29 64.4 45 100
^Rounded percentages based on the respondents checking only one item
193
194
helpful” and two among pastors without graduate education 
responded "little help." Not one single respondent 
responded "no help."
If the category of "very helpful" and "helpful" 
was considered as a positive evaluation, the present 
program is assumed to be an effective and relevant program 
to the perceived need of the Korean pastors for their 
ministry.
Chapter 4 presents the results and the findings of 
the substantial components of the study in a detailed 
analysis and interpretation of the data. In accordance 
with the purpose and the procedure of the study, the degree 
of preparedness for ministry as perceived by the pastors 
was compared with the need (or importance) of the specified 
items in terms of mean ratings. Then the difference (or 
discrepancy) between the perceived preparation (or 
attainment) and perceived importance was related to the 
present perceived need in terms of need index. As a final 
step in a discrepancy model, assignment of priority of the 
specified items on areas to the continuing education 
program was provided by means of various instruments for 
measurement. A survey of learning situations and 
evaluation of the present program was performed to be 
considered in the improvement of the program for the 
future.
Chapter 5 attempts to highlight professional and 
theological reflections on some of the most significant
findings in relation to the needs of Korean pastors and 
Korean churches in the NAD. A summary of the findings, 
conclusions, and recommendations for further study is also 
presented in the final chapter.
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CHAPTER V
SUMMARY OF FINDINGS, PROFESSIONAL AND 
THEOLOGICAL REFLECTIONS, AND 
RECOMMENDATIONS RELATED TO 
CONCLUSIONS
This study attempted to assess the needs of the 
Korean pastors in the NAD in terms of specific knowledge 
and professional skills for ministry. By adopting a 
discrepancy model, this study was categorized by four 
major components as well as additional complementary 
elements in relation to needs assessment. Chapter 5 is 
divided into four sections in accordance with the purpose 
of the study, substantiated in the "Questions to Be 
Examined."
A comprehensive summary of findings is presented 
in the first section. In the second section, professional 
and theological reflections are provided to implement the 
survey results and to give a perspective to the future 
continuing education program. The third section treats 
the recommendations in terms of conclusions derived from 




Summary of the Findings 
Perceived Preparation
The purpose of the first component of the study 
was to measure the degree of preparedness for ministry as 
perceived by the Korean pastors In the NAD.
With regard to the preparation of the subject- 
matter for ministry by individual items, the survey 
results present the range of the means of preparation 
scores extending from a high of 3.95 to a low of 1.08.
The overall mean of preparation scores was 2.79, falling 
in the category of "neither prepared nor not prepared." 
None of the 109 subject-matter items rated "well prepared" 
(4.50-5.00 mean range), and only eight items (7 percent) 
fell in the category of "prepared" (3.50-4.49 mean 
ranges). Seventy-eight items, a majority (72 percent), 
belong to the category of "neither prepared nor 
unprepared."
The ten general subject areas in which the 109 
individual items were distributed were ranked according to 
mean scores as follows: (1) SDA heritage, (2) preaching/ 
worship/ceremonies, (3) church administration and 
leadership; (4) evangelism/church growth, (5) biblical/ 
historical/systematic theology, (6) knowledge of the 
contents of the Bible, (7) pastoral care, (8) church 
history and comparative religions, (9) biblical 
backgrounds, and (10) biblical languages.
In summary, the first component of the study
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reveals that the preparation for ministry as perceived by 
the Korean pastors slanted heavily toward the area of SDA 
heritage with an emphasis on eschatological concern. 
Doctrinal-biblical knowledge was perceived to be 
moderately prepared in comparison with other areas.
Church history, biblical backgrounds, and biblical 
languages were identified as in need of much more 
preparation than currently offered if their importance is 
justified for ministry.
Perceived Importance
The purpose of the second component was to 
identify the perceived importance of specific knowledge 
and professional skills for their ministry.
The results of the survey shows that the range of 
the means of importance scores was 3.97, which falls in 
the category of "important" according to the cut-off mean 
range (3.50 - 4.49). It indicates that the degree of 
perceived importance of the subject-matter is at least one 
degree higher than that of perceived preparation. It also 
illustrates that the pastor's needs for ministry in terms 
of the specified subject-matter are generally a balanced 
mix between items dealing with biblical-doctrinal 
knowledge and those dealing with ministerial skills.
The importance of the ten general subject areas 
were ranked according to mean scores as follows: (1) SDA 
heritage, (2) knowledge of the contents of the Bible; (3) 
evangelism/church growth, (4) preaching/worship/-
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ceremonies, (5) biblical/historical/systematic theology;
(6) church administration and leadership; (7) biblical 
backgrounds, (8) pastoral care, (9) church history and 
comparative religions, and (10) biblical languages.
The second component of the study reveals that 
the Korean pastors in the NAD felt that the importance of 
the knowledge of the Bible as well as the knowledge of SDA 
heritage is greater than any other areas including 
evangelism and church growth. However, the results of the 
survey identify that the individual items related to the 
ministry for children and youth were both considered as 
very important with specific ministerial skills or 
practices such as obtaining decision for baptism, 
effective bible study that wins converts, and motivating 
laity to serve.
Discrepancies
The purpose of the third component of the study 
was to identify the difference between preparation (or 
attainment) and importance (or needs) of specific 
knowledge and professional skills for ministry as 
perceived by the pastors.
The results of the survey indicate, without a 
single exception, that the degree of perceived importance 
of all subject-matter items on the survey is higher than 
that of perceived preparation. In other words, the needs 
for the subject-matter is greater than the preparedness 
for ministry in terms of specified subject-matter. It was
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shown that the range of discrepancy scores extends from a 
high of -1.89 to a low of -0.32. And the overall mean of 
discrepancy scores is -1.18.
It was observed that no single item on SDA 
heritage was found in the upper quarter of discrepancy 
scores, although six out of seven SDA heritage items fell 
in the fourth quarter. The remaining issue— the sanctuary 
and investigative judgment— fell in the second quarter. 
Taking into account both the high preparation scores and 
high importance scores of the SDA heritage items, it is 
assumed that even though the Korean pastors perceive the 
high importance of the subject-matter of SDA heritage, it 
has a small discrepancy due to high preparedness.
In the general subject area of biblical 
knowledge, the major prophets ranked highest overall in 
discrepancy, followed by poetry and wisdom literature, the 
Pentateuch, and the minor prophets— all within the upper 
ten items on discrepancy. Because of much importance and 
comparatively low preparedness, the items relating to 
youth ministry were identified as the highest ranked 
discrepancy items. Due to low preparation scores, the 
subjects relating to the area of biblical backgrounds fell 
among high ranking discrepancy items. Such basic biblical 
languages as Hebrew and Greek appear to be in large 
discrepancy due to low preparedness.
With regard to the discrepancy of general subject 
areas, it was observed that the areas of biblical-
201
theological knowledge have larger discrepancies than those 
of professional skills. The discrepancy of the ten 
general subject-matter areas, based on the difference 
scores, were ranked as follows: (1) biblical backgrounds, 
(2) biblical languages, (3) knowledge of the contents of 
the Bible, (4) evangelism/church growth, (5) biblical/ 
historical/systematic theology, (6) pastoral care, (6) 
preaching/worship/ceremonies, (8) church history and 
comparative religion, (9) church administration and 
leadership, and (10) SDA heritage.
i
The survey results of third component verify the 
caution that neither the rank and means of importance 
scores and the rank of difference scores should be taken 
as an absolute guideline for determining priority of the 
needs for continuing education.
Prioritization
The purpose of the study's fourth component, 
i.e., the last substantial element of a discrepancy model, 
was to determine the areas or subjects of specific 
knowledge and professional skills called for in a 
continuing education program for the Korean pastors.
To avoid overlooking the causes of discrepancies 
and in assuming the ranking of difference scores provide a 
prioritization of need indices, this study adopted a 
graphic comparison method as the primary method in 
assigning priorities of subject-matter to continuing 
education. In addition to this substantial method, the
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median ranking was adopted as a secondary method to 
equalize importance and discrepancy.
Individual Items
According to these guidelines, nine subject- 
matter items were assigned to the category of high 
priority which is assumed to be in critical need of 
continuing education. It was observed that five of nine 
items were related to the area of biblical knowledge, two 
dealt with evangelism and pastoral care for youth, and, 
finally, two dealt with evangelism in terms of effective 
Bible study and motivating the laity to serve.
The major prophets rated highest priority, with 
Ezekiel and Isaiah receiving the highest interest. The 
critical need of youth evangelism and pastoral care for 
bilingual children and congregation reflect the situation 
of the Korean immigrant church in trans-cultural 
transition. The high priority of motivating laity to 
serve and lay leadership training is understandable. The 
pastors realize the indispensability of laity involvement 
in competent ministry for soul winning.
Twenty-eight items in a fairly well-balanced mix 
were assigned to the category of next-high priority, and 
considered moderately in need of continuing education. As 
in the high priority section, the items relating to 
adolescent problems, child evangelism, and youth ministry 
were ranked high. Skill in obtaining decisions for 
baptism, church-growth seminar, and lay leadership
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training again received high priority status even in this 
section. All the items related to biblical knowledge, 
contained in the high priority section, appeared in this 
next-high priority section— with the exception of history 
(Joshua-Esther). Two biblical backgrounds items, namely, 
archaeological backgrounds of the New and Old Testament, 
due to low preparedness, were assigned to this section.
Among five doctrinal items in this section, the 
Bible and science and doctrine of the Holy Spirit were 
identified in much need of further education according to 
the report from the variables indicated "others 
(specify)." The remaining the three items are NT and OT 
theology and doctrine of the Holy Spirit. The issue of 
sanctuary and investigative judgment is the only item 
receiving next-high priority among eight SDA heritage 
items. The rest fell in the low priority section. Three 
items related to preaching: delivering evangelistic/ 
revival sermons, hermeneutic for expository sermon, and 
pulpit communication skills appeared to be in need of 
moderate continuing education. Reformation history and 
medieval church history received the highest priority 
among church history items.
Twenty-nine items were assigned to the next-to- 
lowest priority. Many of the seemingly important 
doctrinal items were assigned to this section. This was 
not a result of minimal importance. Rather, this is due 
to well preparedness, as in the case of biblical
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eschatology and doctrine of salvation. Most of the items 
relating to worship fell in this low priority section. 
Most of the pastoral care items relating to marriage and 
family issues also fell in this category. Greek is the 
only biblical language item assigned to next-to-lowest 
priority. Hebrew and Aramaic fell into the category of 
low priority.
The last forty-eight items were assigned to the 
category of low priority. This assumes that they are not 
in need of urgent continuing education at present in 
contrast to other items. It does not imply that they are 
not important for ministry. Because of their high means 
of preparation scores, the discrepancy scores of many 
seemingly important items fell in this category. Seven 
out of eight SDA heritage items were identified as 
belonging in this low priority section. However, the 
report from the variables indicated "others (specify)" 
show that the area of SDA heritage is given very high 
priority. It is assumed that some items on SDA heritage 
subject-matter are in need of further profound study in 
spite of their small discrepancies because of their 
fundamental importance.
Besides the SDA heritage items, the items on 
ecumenical trends and Jewish life and thought were 
identified as having large discrepancies, precipitating 
further education. The majority of pastoral care items 
(especially those items related to American sociological
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concerns) fell in the category of low priority. The items 
on church history/comparative and priority languages were 
also assigned to this low priority section.
Findings from Complementary Data
In addition to the data from a graphic comparison 
method and the median ranking, two other complementary 
statistics were provided for assigning priorities to 
continuing education. The first refers to the report from 
the variables indicated "others (specify)," followed by 
the report from the summary of the subject-matter.
Among the OT books, Ezekiel, Isaiah, Psalms, 
Leviticus, Jeremiah, and Daniel were marked by a high 
percentage as in need of continuing education. Among the 
NT books, Revelation, Romans, John, Acts, Hebrews, and 
Galatians received high interest for further study. In 
the biblical/historical/systematic theology area, doctrine 
of the Holy Spirit, doctrine of salvation, Bible and 
science, biblical eschatology, law and covenant, 
ecumenical trends, contemporary theology, and NT and OT 
theology received a high interest rating for continuing 
education programs.
Among SDA heritage subject-matter items, 
sanctuary and investigative judgment, unique SDA teachings 
about last-day events, the three angels' messages, and 
country living rated a high percentage for further study. 
In the areas of church history, the history of the 
Reformation, the modern church, the early church, and the
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medieval church received high markings. Lay leadership 
training, practicing youth ministry, and managing church 
conflict rated high in the area of church administration 
and leadership.
Among the evangelism/church growth items, youth 
evangelism, church growth seminar, effective Bible study 
that wins converts, child evangelism, and motivating laity 
to serve ranked in high need of further continuing 
education. In the area of preaching and worship, 
delivering evangelistic/revival sermons, conducting 
biblical worship, sermon construction and delivery, and 
worship planning in multi-cultural congregations all 
received considerable interest for further education. 
Lastly, no specific item on pastoral care was specified 
for further continuing education.
General Subject-Matter Areas
In addition to the methods used in cases of 
individual items another method by means of criticality 
axes was adopted to identify the critical needs for 
continuing education in a clearer way.
The results from all of these methods support the 
area of biblical knowledge as that most in need of 
continuing education. Biblical knowledge is followed by 
evangelism/church growth and, finally, biblical/ 
historical/systematic theology. Though biblical 
backgrounds is strongly discrepancy-oriented, the area of 
preaching/worship/ceremonies seems to rank more highly in
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terms of continuing education needs. The area of SDA 
heritage and that of pastoral care both seem adequately- 
placed in the middle range of ranking in continuing 
education needs.
The area of church administration appears to be 
placed higher than the area of church history/comparative 
religion and biblical languages. However, it should be 
pointed out that any absolute and mandatory ranking of 
either individual items or areas of subject-matter is not 
appropriate to the occasion of continuing education. The 
ranking should be flexible according to its interpretation 
as discrepancy-oriented or importance-oriented in 
approach.
Pastors' Personal and Family Needs 
The survey results show that the range of means 
in the specified nine items extends from a high of 4.44 to 
a low of 3.76. The ranking of the needs is: (1) personal 
spiritual growth and professional development,
(2) the role of the pastor's spouse, (3) education for 
pastor's children, (4) quality time for the pastor's 
children, (5) how the pastor handles his stress and 
failure, (6) making priorities between church needs and 
family needs, (7) caring for aged parents or relatives,
(8) time management for the pastor, and (9) language 
(English) problems of the pastor.
It was observed that the pastors assigned highest 
priority of their need and interest to their spouses and
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children except their own spiritual growth and 
professional development.
Identification of Difference Between 
Two Groups of the Pastors
The purpose of the fifth component of the study 
was to identify the extent of difference in perceived 
preparation and perceived importance in specific knowledge 
and professional skills between pastors with graduate 
education and pastors without graduate education.
Difference in Preparation
The data for identifying differences between the 
two groups were provided by subtracting the mean score of 
preparation by pastors without graduate education from the 
mean score of the same item from pastors with graduate 
education.
Difference of preparation in 
individual items
The survey results report that pastors with 
graduate education were perceived as equally or better 
prepared than pastors without graduate education in 105 of 
109 (or 96 percent) responses. The question on motivating 
laity to serve rated equally between the two groups. 
Pastors without graduate education rated higher in 
perceived preparation in only four items: understanding 
Islam, Confucianism, child evangelism, and Acts.
Fifteen items were identified as having more than 
1 difference score in terms of a five-point scale in
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perceived preparation between the two groups. The twelve 
out of fifteen items are related to the area of 
biblical/historical/systematic theology. The other three 
items are Hebrew (rank 1), Greek (rank 3), and Judaism and 
the NT (rank 11). No single item was related to 
evangelism/church growth in the first quarter (or twenty- 
seven items) of the ranking. It was observed that the 
largest difference in perceived preparation was doctrinal- 
biblical knowledge. The Pentateuch was identified as 
having the largest difference among the books of the Bible 
followed by Revelation, minor prophets, major prophets, 
Pauline epistles, and poetry and wisdom literature. Very 
small differences were observed in history (Joshua- 
Esther), general epistles, the Gospels, and Acts. Only 
small differences exist in the area of ministerial skills.
Difference in preparation in 
general subject areas
In accordance with the case of individual items, 
the pastors with graduate education were perceived to be 
better prepared in all of the subject-matter areas. The 
range of difference scores extends from a high of 1 .1 0 , 
the area of biblical languages, to a low of 0.26, that of 
evangelism/church growth. It was clearly observed that 
doctrinal-biblical areas have considerable difference and 
the areas of ministerial skills have inconsequential 
differences in perceived preparation.
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Difference in Importance
The data for identifying difference in perceived 
importance of specific knowledge and professional skills 
for the ministry between pastors with graduate education 
and pastors without graduate education was provided in the 
same format used in identifying difference in preparation.
Difference of importance in 
individual items
Seventy-nine out of 109 items (73 percent) were 
perceived as more important for ministry by pastors with 
graduate education than pastors without. The analysis 
reveals that there is no considerable difference or 
particular tendency in perceived importance between the 
two groups.
Difference of importance in 
general subject area
As in the case of perceived preparation pastors 
with graduate education felt the subject-matter for 
ministry was more important than pastors without graduate 
education. This continued in all areas of subject-matter 
except the area of biblical backgrounds. However, the 
difference score between the two groups was so 
insignificant that the results should not be taken 
seriously. The range of difference scores of importance 
extends from a high of 0.29 (the area of biblical
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languages) to a low of 0 . 0 1 (church administration and 
leadership).
Identification of Difference of Importance 
and Preparation in General Subject Areas 
Between Two Groups of the Pastors
The survey results report that pastors without 
graduate education have more or less higher difference 
scores than the latter group has in all areas of subject- 
matter. The range of difference scores between the 
importance scores and preparation scores of the two groups 
extends from a high of 0.96, the area of biblical 
backgrounds to a low of 0.03, that of evangelism/church 
growth.
It was clearly observed that there is a greater 
difference in the areas of doctrinal-biblical knowledge 
and a smaller difference in ministerial skills. The 
ranking of difference scores between the two groups is:
(1 ) biblical backgrounds, (2)
biblical/historical/systematic theology, (3) biblical 
languages, (4) knowledge of the contents of the Bible, (5) 
church administration/leadership, (6) SDA heritage, (7) 
pastoral care, (8) church history and comparative 
religion, (9) preaching/worship/ceremonies, and (10) 
evangelism/church growth.
Motivations
The strongest motivations are basically 
intrinsic, based on personal and professional growth. The
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range of means of motivations extend from a high of 4.37 
to a low of 1.46. The six highest ranked motivations are:
(1 ) increased knowledge and skills for ministry,
(2) meeting self-expectations, (3) spiritual refreshment, 
(4) fellowship and mutual support, (5) meeting church 
members' expectation, and (6) change of life atmosphere by 
having regular activities. Meeting others' expectations 
offers average motivation, and receiving master's or 
doctoral-level credit and earning a better salary received 
lowest motivation.
Deterrents
Since the degree of deterrents is considerably 
lower in comparison to motivations, they do not seem to 
relate to planning a continuing education program. The 
top four deterrents are: self-content with previous 
education, a lack of encouragement and financial support 
from conference officers, a lack of time, and inconvenient 
schedule.
Learning Situations
As extrinsic motivations, the learning situation 
represents the setting in which continuing education takes 
place could urge the pastors toward involvement.
Locations
The survey results calculated similarly as in the 
case of deterrents show that the SDA Theological Seminary 
in Michigan rated the highest mean score (3.96), followed
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by (with much lower interests) Pacific Union College 
(2.53), Southern College (2.36), and Loma Linda University 
(2.33). The Korean pastors did not consider the workers' 
meeting a proper environment for continuing education 
events (1.80 mean score). Remaining in a fixed place 
during the study program was much preferred to changing 
locations on a yearly basis.
Time (Month)
The survey results revealed that the four summer- 
months were the most preferred for a continuing education 
event. The four winter months were the least preferred.
It was ascertained that September, the month in which the 
current continuing education event has taken place since 
1981, is actually the most preferred month, followed by 
June, August, and July, respectively. December was 
identified as the least preferred, followed by January, 
November and February.
Length of Any One Event
Among the five specified lengths of continuing 
education event, the length of "4-7 days" was identified 
as the most desirous, followed by "1-2 weeks." No choice 
was made for "1-3 days" or "3-4 weeks." The one-week 
current program of the Korean pastors' convention is 
assumed to be the most appropriate length.
Types and Mode of Learning 
With regard to the types of learning, the Korean
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pastors' high preference was for seminars or workshops 
(4.24 mean score on five-point scale) and practical field 
experiences (3.20). Concerning the mode of learning the 
pastors showed a definite preference for formal lecture 
and question-and-answer sessions. The respondents also 
preferred informal conversation with fellow ministers to 
structured formal discussion with their peers.
Review and Evaluation
With regard to the future of the present 
continuing education program, approximately half of the 
responding pastors (56 percent) appeared to prefer 
continuing the present program with some changes and 
improvement.
Changes and improvements suggested were: (1) a 
change of content (33 percent), (2) a change in the length 
of any one event of the program (20 percent), and (3) 
improvements in location and financing (13 percent). The 
suggestions for change and improvement by means of an 
open-ended variable were primarily concerned with more 
free time for relaxation and fellowship. Pastors with 
graduate education mainly responded to time and pastors 
without graduate education responded to the content.
Regarding how often the pastors want the present 
pastors' convention to be held, the majority (87 percent) 
preferred annual events; less than 10 percent wanted it to 
be biennial.
When asked about the benefits obtained from the
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present graduate education program, the two groups of the 
pastors were unanimous in the order in which they ranked 
the benefits. They agreed: (1) that obtaining up-to-date 
knowledge of the Bible and theology was most beneficial,
(2 ) that by sharing mutual understanding and fellowship 
followed, and (3) that improving ministerial skills, 
strengthening self-confidence, and improving image of 
pastor in the church were next. Exchanging opinions of 
church administration and personnel affairs was the least 
beneficial.
In summary of evaluation, 62 percent of the 
pastors indicated the present graduate education program 
as "very helpful" and 27 percent as "helpful." Only three 
pastors with graduate education responded "neither helpful 
or not helpful." Two pastors said the program was of 
"little help," but no one responded with "no help." If 
the responses with "very helpful" and "helpful" are 
considered as positive evaluation, 89 percent of the 
pastors evaluate the present continuing education program 
as being effective and relevant to their ministry.
Professional and Theological Reflections 
on the Survey Results
This section presents several ministerial- 
theological reflections to the survey results. This 
section does not attempt to investigate all the 
implications of the findings of the study. Being 
concerned with the impact on the concept of ministry and
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theology, some practical reflections are attempted on what 
has been observed and revealed in the study.
Theology and Ministry
Not only in seminary education but also in
theological continuing education, the concept and task of
theology and ministry should be defined and clarified so
as not "to maximize the schism between clergy and
laity. " 1 If the relation and functions of theology and
ministry are misconceived, a hierarchical bias that
diminishes the importance of laity and discounts the role
of the parish minister is increased. Theological
education, along with continuing education can, in fact,
be a major obstacle to the growth of the church and the
fulfillment of its ministry by producing a false dichotomy
between clergy and laity. F. Ross Kinsler states:
History teaches us that the Western academic- 
professional system of clergy tends to be static, 
incapable of responding to the needs of the mass, 
preoccupied with position and privilege.at the 
expense of dynamic, corporate ministry.
A false dichotomy between clergy and laity is due 
to a false dichotomy between theology and ministry, 12
1Rosemary Radford Ruether, New Woman/New Earth 
(New York: Seabury Press, 1975), pp. 80-82, cited by Larry 
LaVelle, "Excellence in Ministry: A New Conceptual Model 
for the Theory and Practice of Parish Ministry," in Paul 
M. Dietterich, ed., An Experiment in District 
Revitalization (Naperville, IL: Center for Parish 
Development, 1979), pp. 27, 28.
2 ,F. Ross Kinsler, The Extension Movement m
Theological Education (Pasadena, CA: William Carey
Library), pp. 11, 12.
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assuming that "theology is the theory; ministry is the 
practice, the purpose of theology is to inform 
ministry. 1,1
Ministry refers to the gift and task of the whole
people of God. Thus ministry is Christian, i.e.,
corporate/conventional, mutual (shaped and lived by clergy
2and laity), and contextual. Theology is not normative 
but reflective to ministry. One fundamental thesis is 
that ministry precedes and produces theology, and not the 
reverse, understanding that the ministry of Christ is the 
source and pattern of all true Christian ministry and the 
revelation of God's loving will. Ray S. Anderson properly 
emphasizes it as follows:
All ministry is God's ministry. Jesus did not come 
to introduce his own ministry. His ministry was to 
do the will of the Father and to live by every Word 
that proceeds out of the mouth of God. . . . Out of 
this ministry emerges theological activity, exploring 
and expounding the nature and purpose of God in and 
for creation and human creatures. Theology, thus, 
serves as the handmaid of ministry, proclaiming it as 
God's ministry and making known the eternal being of 
God.
In other words, theological activity which 
emerges out of ministry and for the sake of ministry 123
1Egon Gerdes, Informed Ministry (Zurich, 
Switzerland: Publishing House of the United Methodist 
Church, 1976), quoted by Larry LaVelle in Clegry Growth 
and Church Vitalization, p. 25.
2Ibid., p. 24.
3 .Ray S. Anderson, "A Theology for Ministry,"
in Theological Foundations for Ministry, Ray S.
Anderson, ed. (Grand Rapids, MI: Wm. B. Eerdmans Pub.
Co., 1979), p. 7.
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becomes relevant and effective because: "The pastoral
activity of the church does not flow as a conclusion from
theological premises. Theology does not produce pastoral
activity; rather it reflects upon it . " 1 Thus ministry is
made more faithful by the discipline of theology and with
theology the church is informing for the ministry. In
this manner, theology is indispensable to ministry; not as
a norm but as a reflection. Larry LaVelle insists that if
theology becomes the norm for ministry, the practical
outcome is inevitable. Parish ministers are at best
"mini-professors" seeking to translate or popularize the
world of academia into the "real world" of the local
church. As a result, the parish ministers are robbed of
"their unique identity, function, role, and integrity as a
2vocation," and laity are excluded altogether.
The present continuing education program is
expected to present an alternative to the customary
dichotomy between theology and ministry by demonstrating
that "theology itself must be understood in terms of the
mutual involution of revelation and reconciliation given
3in the gospel of Jesus Christ." The field pastors are 123
1Gustave Gutierrez, A Theology of Liberation 
(Maryknoll: Orbis, 1973), pp. 12-13, cited by LaValle in 
Clergy Growth and Church Vitalization, p. 27. While the 
writer accepts this formulation, he does not accept every­




expected to be a vital key which links theology and 
ministry by working out a theology for ministry.
Clergy and Laity
In conflict with the biblical understanding of 
God's ministry, whereby all members are called to 
minister, to ultimately build the body of Christ , 1 it has 
been said that:
Traditional training patterns reinforce the dichotomy 
between clergy and laity; they debilitate the 
dynamics of ministry at the congregational level; and 
they make the churches dependent upon highly trained, 
professional pastors.
Great concern has been expressed during past few 
decades about the widening gap between the views of clergy 
and laity with regard to the church and its mission in the
3 ,world and the dichotomy between clergy and laity.
Conflict between clergy and laity is rooted to broader 
problems in the church.
Most laity, it seems, still perceive the minister as 
the chief actor within the church, a professional who 
carries out certain functions. In spite of the 
accent in recent years on the work of "the whole 
people of God," many in the congregation still view 
themselves primarily as spectators rather than as *23
^  most challenging exposition of biblical 
ministry is found in Eph 4:11-16. It is a shared, 
corporate ministry.
2 .Kinsler, p. 8 .
3Jefferey K. Hadden describes the growing 
crisis as threefold. The crisis of meaning and purpose of 
the church, crisis of belief, and the crisis of authority 
contrasing the view of clergy with that of the laity.
The Gathering Storm in the Churches (New York: Doubleday & 
Co., 1969), pp. 3—33.
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ones mutually called to share a ministry with 
others.
The most basic cause of the gulf is assumed to be
2conflicting role expectations. In the apostolic church
the only difference between the apostles and the other
members of the church was the difference of office and not
of function. Even "the two words kleros (clergy) and laos
(laity) appear in the NT, but, strange to say, they denote
. 3the same roles, not different people."
The priesthood of all believers is a landmark of 
Protestantism. Martin Luther recognized this: "All 
Christians are truly priests and there is no distinction 
among them except as to office . . . Everybody who is 
baptized, may maintain that he has been consecrated as a
4priest, bishop or pope."
The Plan of Union adopted by the Consultation on 
Church Union in 1970 says:
The ministry of the church is one. The ministries of 1234
1David S. Schuller, L. Brekke Milo,
P. Strommen Merton, Readiness for Ministry, vol. 1 
(Vandalia, OH: Association of Theological Schools, 1975), 
p. 73.
2 . .Mark A. Rouch, Competent Ministry: A Guide to
Effective Continuing Education (Nashville, TN: Abingdon, 
1974), p. 154.
3W. E. Robinson, Completing the Reformation: 
Doctrine of the Priesthood of All Believers, p. 17, cited 
by George E. Knowles in How to Help Your Church Grow 
(Washington, DC: Review & Herald Pub. Assn., 1981), 
p. 152.
4Luther's Manifesto, To the Christian Nobility, 
in Knowles, How to Help Your Church Grow (Washington, DC: 
Review & Herald Pub. Assn., 1981), p. 152.
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the ordained and the unordained are aspects of this 
one ministry. Lay persons and the ordained share the 
same basic vocation to become free and responsible 
members of the new human community. When God calls 
and the church ordains some persons for 
representative-ministries as presbyters, bishops, or 
deacons, both those so called and ordained and those 
not ordained have responsibility fjr the ministry as 
a part of the whole people of God.
In adopting a chart, Mark Rouch presents an 
appropriate understanding about the distinguishable 
ministries of the clergy and the laity within one ministry 
which seems to overlap in large areas. As shown in fig.
4, (a) includes many joint functions: teaching, bearing 
one another's burdens, a proclamation of the gospel, 
liberation of the oppressed, etc.; (b) contains the 
ministries which are unique to the lay person— because of 
the lay persons's presence in the world in a way which the 
clergy are not, he or she has access to the world of work
outside the church; and (c) signifies the ministries which
. . 2are uniquely appropriate to the clergy.
The survey results show that the Korean pastors
in the NAD felt an urgent need for motivating the laity to
serve, and to offer lay leadership training in terms of
church evangelism and church growth. With regard to "how
to motivate the laity to serve," Rex Edwards indicates:
The issue for the church today is not that there is a 
vast, untapped source of manpower that needs to be 
captured and put to work; the issue is that the
^A Plan of Union for the Church of Christ 
Uniting (Princeton, NJ: Consultation on Church Union, 



































Fig. 4. Distinguishable and overlapping ministries of 
clergy and laity.
Source: Mark A. Rouch, Competent Ministry: A Guide to 
Continuing Education (Nashville, TN: Abingdon 
Press, 1974), pp. 157-159.
the church must come to know what is God's design for 
the laity in His eternal purpose. It is this that 
gives the layman motivations for his ministry. No 
program of promotion can take the place of this basic 
biblical understanding.
Motivating the laity to serve is mandatory in 
fulfilling the great commission as addressed in Matt 28 
and in the following: "The work of God in this earth can 
never be finished until the men and women comprising our
church membership rally to the work, and unite their
. . . 2 efforts with those of ministers and church officers."
Biblical Knowledge and Ministry 
J. D. Smart raised a significant question in his 12
1Rex Edwards, A New Frontier-Every Believer 
A Minister, p. 77, quoted by Knowles, p. 92.
2E. G. White, Gospel Workers (Washington, 
DC: Review & Herald Pub. Assn., 1915), p. 352.
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book, The Strange Silence of the Bible in the Church. He
asks, "Why are church members less eager for exposure to
the Bible and why are ministers less eager to expose them
to it? " 1 Protestantism has long prided itself upon the
principle of sola scriptura.
However, the progress of biblical scholarship in
this century has, on the contrary, brought a strange and
growing silence. This is true not only for the pulpit and
congregations but also for contemporary theology since the
rise of modern liberal theology, neo-orthodoxies,' the
historical-critical method, etc. In 1963, Walther
Zimmerli stated: "The Old Testament is an alien factor in
2recent Protestant theology." Because of its manifold
relationships to the OT, as a background document, the
same state of the strange silence is also seen in large
3areas of NT scholarship. Gerhard F. Hasel summarizes 
the Protestant belief in the Bible:
In Protestantism the Bible as the revealed Word of 
God has been reaffirmed by the Reformers. They 
rediscovered the uniqueness of the inspiration of the 
Bible. The Bible is understood as inspired (2 
Timothy 3:16), that is, as "breathed of God."
Barnes D. Smart, The Strange Silence of the 
Bible in the Church (Philadelphia, PA: Westminster Press, 
1970), p. 17.
2Walther Zimmerli, The Law and the Prophets 
(New York: Harper & Row Pub., 1967), p. 2.
3Ibid.
A . . .Gerhard F. Hasel, Understanding the Living 
Word of God (Mountain View, CA: Pacific Press Pub. Assn., 
1980), p. 22.
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The survey results reveal that among ten general 
subject areas, the Korean pastors in the NAD assigned the 
highest priority of continuing education to the area of 
knowledge of the contents of the Bible. In the area of 
biblical knowledge, the major prophets ranked as the 
highest in overall ranking and the Pentateuch also 
received a high interest level. We are supposed to ask, 
"What would we lose if those books (OT books) were 
consigned to a corner of history and we became sola NT 
students? " 1
It is remarkable that Ezekiel, Isaiah, Jeremiah,
together with Psalms and Leviticus, are among the high
ranking books in the OT. "The book of Ezekiel is probably
. 2the most neglected part of the Bible." This is also 
true in Adventist scholarship. Stephen Winward invites 
the reader saying:
Come prepared to search and to dig, for great 
treasures lie hidden in the visions and symbols, the 
parables and allegories of this prophecy. Many of 
them reappear in the New Testament— God on his 
throne, the good shepherd, the vine, the life-giving 
Spirit, the river of life, the new Jerusalem. Much 
of the teaching of the prophet— on, for example, sin 
and judgment, the responsibility of the individual, 
the function of the true pastor, the need for a 
change of heart, the work of the Spirit, the 
sovereignty of God over all nations— speaks directly 
to our own situation. *23
Walter C. Kaiser, Jr., The Old Testament 
in Contemporary Preaching (Grand Rapids, MI: Baker Book 
House, 1973), p. 29.
2Stephen Winward, A Guide to the Prophets 
(Atlanta, GA: John Knox Press, 1976), p. 149.
3Ibid.
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The study of the book of Ezekiel has been
accelerated by the Dispensationalists by means of
different hermeneutics. Adventist scholarship began to
show an interest in the book comparatively recently in
relation to the issue of sanctuary and investigative
judgment.* 23- Being contemporary with Daniel and assuming a
. 2similar nature of apocalyptic works, the book of Ezekiel 
is to be accorded a high priority for continuing 
education.
With regard to the book of Isaiah, "It is often
called a 'miniature bible' because of its organization and 
3content." Isaiah's theology of God is the most
extensive and thorough of any book of the OT. Concerning
the Christology of Isaiah, Ellison says:
No book of the Old Testament is so thoroughly 
messianic as is Isaiah. It is sometimes called 
"fifth gospel" or the 'Evangelical Prophet,' because
^■William H. Shea, Selected Studies in 
Prophetic Interpretation (Washington, DC: Review & Herald 
Pub. Assn., 1982), pp. 13-24.
2In the OT, such books as Isaiah, Ezekiel,
Daniel, Joel, and Zechariah are more or less, apocalyptic 
works. John F. Walvoord, The Revelation of Jesus Christ 
(Chicago, IL: Moody Press, 1966), p. 24. Apocalyptic 
passages are scattered throughout the book of Ezekiel 
(6:1-14, 7:5-12, 20:33-44, 28:25-26, 34:25-31, 36:8-15, 
33-36, 38-39, 47:1-12). Kenneth Boa, Talk Thru the Old 
Testament (Atlanta, GA: Walk Thru the Bible Ministries, 
1982), pp. 172, 173.
3 , . . . .It has 66 chapters with two m a m  divisions
of 39 and 27 chapters. The first division emphasizes the 
Lord's judgments, and the last part presents His grace as 
the "suffering servant," concluding with the final 
judgment. Stanley A. Ellison, Knowing God's Word 
(Nashville, TN: Thomas Nelson Pub., 1984), pp. 177-78.
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of its many previews of Messiah. 1
For the pastor, the book of Isaiah is an 
inexhaustible source for evangelistic, revival sermons as 
well as expository, textual sermons for all seasons.
Along with the book of Isaiah, the book of Psalms 
is one of the two OT books most frequently drawn upon in 
the NT. It is said that "more than any other book of the
Old Testament it [the Psalter] has been baptized into
2 . . . .Christ." In studying of the Psalms, the individual
Christian "joins with the community in responding in
praise to God's actions; and participates in the great
. . 3historical pilgrimage of the people of God." For the
pastor, as for Luther and Calvin, "the Psalms is the gold
mine of expository sermons. These are also known as the
prayer book of the Bible. Here we are taught, not that we
want to pray but that God wants us to pray in the name of 
. 4Jesus Christ." The Psalms are worthy enough to warrant 
priority for continuing education as Jesus indicated: 
"These are my words which I spoke to you . . . that 
everything written about me in the law of Moses and the *234
^ h e  messianic content may be seen in several 
categories: the person of Messiah, the character of 
Messiah, and the work of Messiah. Ibid., p. 184.
2W. T. Davison, quoted by John Patterson,
The Praises of Israel (New York: Scribner's, 1950), p. 7.
3Bernhard W. Anderson, Out of the Depth 
(Philadelphia, PA: Westminister Press, 1974), p. 6 .
4Hans K. LaRondelle, Deliverance m  the 
Psalms (Berrien Springs, MI: First Impression, 1983),
p. 1 1 .
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prophets and the Psalms must be fulfilled. Then He opened
their mind to understand the scriptures. 1,1
The importance of Leviticus is fully perceived in
the predictive types and symbols which are fulfilled in 
. . 2the NT, particularly m  Hebrews. Being central to the
Pentateuch in its emphasis as well as in its location,
Leviticus shows the need for worship and fellowship with
the Lord. It goes on to explain God is to be worshiped by
. . 3the redeemed people m  a believing community. Because 
the book is able to give us a clue and background as to
, 4how to understand the epistle to the Hebrews, the study 
of Leviticus should be emphasized in relation to the 
heavenly sanctuary and the priestly function of Christ.
In relation to the high priority of the biblical 
knowledge to continuing education, the item, "hermeneutics 
for preparing and delivering expository/textual sermons" 
is to be emphasized. The topical form of sermon which 
seems to have wide appeal today inhibits the function of 
the sermon as a channel between the scripture and the 
church. A genuine desire to know the Bible and practice 
profound knowledge of the Bible enables the pastor to 1234
1Luke 24:44-45.
2Boa, p. 18.
3Victor P. Hamilton, Handbook on the 
Pentateuch (Grand Rapids, MI: Baker Book House, 1982), 
p. 246.
4 . . . .George A. F. Knight, Leviticus (Philadelphia,
PA: Westminster Press, 1981), p. 2.
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deliver better biblical preaching. The Bible is and
remains the appointed means of God's conversation with
men . ” 1 Thus, White says:
In our time there is a wide departure from [the 
scriptures'] doctrines and precepts, and there is 
need of a return to the great Protestant principle—  
the Bible* and the Bible only, as the rule of faith 
and duty.
The opportunity to deal with the traditional 
disciplines of seminary training, e.g., the OT and NT, 
church history, theology, and Christian ethics must be 
given a certain priority in keeping intellectual 
discipline and professional training in proper balance.
The Functional Role of the Pastor and 
Continuing Education
It is a fact that ministry today is carried out 
under ever-altering circumstances. The effects of social, 
personal, and professional change upon the Christian 
ministry urge the change of the functional role of the 
pastor. The role of the pastor and theological education 
including continuing education is inseparable and 
interrelated.
One of the most striking features of modern society 
is its rapidly changing concept of ministry of the 
gospel. In no other period since the Reformation has *2
^l a n  Richardson, Preface to Bible Study 
(Philadelphia, PA: Westminster Press, 1944), p. 13, quoted 
by James W. Cox, A Guide to Biblical Preaching (Nashville, 
TN: Abingdon, 1974), p. 18.
2Ellen G. White, The Great Controversy 
(Mountain View, CA: Pacific Press Pub. Assn., 1950), 
pp. 204-205.
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the popular appraisal of the work of the minister 
altered so drastically as in the last half- 
century .
Theological education, including continuing 
clergy education, is required to help the pastor develop 
and maintain competence in ministry in terms of his 
functional role. Thus the role of the pastor and the 
needs for competent ministry in the midst of ever-changing 
society are to be reflected to the content of continuing 
education.
The OT concept of the NT image of the ministry is 
. . 2described as priest, prophet, and wise men. The priests 
served as mediators between God and man, and by being 
entrusted with the Torah, they instructed and guided the 
people in everyday life. They offered the sacrifices in 
behalf of the people and conveyed the blessings of God 
upon the congregation.
The prophet, as both seer (ro 1 eh) and speaker 
(nabi), is a remedy for the deficient capacity for self­
renewal of the priesthood. The prophet was also known as 12
1W. T. Purkiser, The New Testament Image of the 




1 2  3the man of God, a watchman, the servant of God. D.
R. Davis makes the point that the minister of today must
combine within himself the functions of priest and
prophet. He says:
The contradiction of the ministry is that 
ministers have to be both prophets and priests. They 
have to be both revolutionaries and statesmen. And 
that is very difficult. In caring for the Church as 
an organization, the minister is a priest or 
statesman. In his concern for the Church as a 
vehicle of God's Spirit in History, he is a prophet. 
Only too often the priest suppresses the prophet.
Much more rarely, the prophet abolished the priest. 
Unless the minister is a prophet, there is a danger 
of a famine of "the word of the Lord." Unless he is 
also priest, there is peril that the institution may 
disintegrate. The only solution is to preserve the 
tension and for the minister to be both.
In the NT, two categories of imagery are 
employed: the quite literal sense of metaphor or analogy
and the broader concept of generic meanings. In the first 
category are messenger, fisherman, shepherd, witness, 
vessel, servant, fellow laborer, master-builder, "stewards 
of the mysteries of God," athlete, ambassadors, playing
. 5coach, a pattern, a soldier, and husbandman. In the 
second category are disciple, apostle, elder, bishop or 12345
1Deut 33:1, Josh 14:6; 1 Sam 2:27, 9:6; 1 Kgs 
12:22, 17:18,24.
2Isa 21:11, 56:10-11; Jer 6:17; Ezek 3:17-21, 33:2-6;
Hos 9:8.
3Exod 14:31; Josh 9:24; Neh 10:29; 1 Chron 6:49;
2 Chron 24:9.
4 .D. R. Davis, On to Orthodoxy (New York: Macmillan 
Co., 1949), p. 197, quoted by Purkiser, p. 33.
5Purkiser, pp. 36-44.
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overseer, minister, 1 preacher, prophet, evangelist, and
2teacher, and man of God.
In contemporary circumstances, the pastor is 
expected to perform an almost endless list of activities. 
Thirty activities, not in the order of priority, were 
presented by the pastors from six major Protestant 
denominations. Thus the pastor:
1. Maps the objectives and plans the overall church 
strategy and program.
2. Teaches and works directly with children
3. Leads public worship
4. Ministers to the sick, dying, and bereaved
5. Counsels with people facing the major decisions of 
life, marriage, vocations
6 . Fosters fellowship at church gatherings
7. Teaches and works directly with young people
8 . Talks with individuals about their spiritual 
development
9. Visits new residents and recruits new members
10. Supplies ideas for new activities and projects
11. Works with congregational boards and committees
12. Recruits, trains, and assists lay leaders and teachers
13. Manages the church office— records, correspondence, 
information center
14. Preaches sermons
1The minister as huperetes (Acts 13:5), the 
minister as diakonos (Matt 20:26; Col 1:7, 4:7; 1 Tim 4:6; 
Mark 10:43), and the minister as leitourgos (Rom 15:16, 
Phil 2:25; Heb 8:2).
2Ibid., pp. 45-51.
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15. Follows a definite schedule of reading and study-
16. Promotes and creates enthusiasm for church activities
17. Maintains a disciplined life of prayer and personal 
devotion
18. Cooperates with social, legal, medical, and 
educational workers
19. Helps manage church finances
20. Administers baptism and communion; conducts weddings 
and sacred rites
21. Participates in denominational activities
22. Teaches and works directly with adults
23. Counsels with people about their moral and personal 
problems
24. Cultivates his or her home and personal life
25. participates in community projects and organizations
26. Mixes socially to develop contacts
27. Maintains harmony, handles troublemakers, averts or 
resolves problems
28. Assists victims of social neglect or injustice
29. Speaks to community and civic groups
30. Visits regularly in the homes of the congregation. 1
These thirty activities were clustered into six 
groupings, or roles, and were given names based on their 
contents. The following suggested six roles of the pastor 
of today are associated with the numbers of items 
corresponding to the names.
I. Role of the priest and preacher (4, 14, 3, 20, 5)
Earvin Johnson, Roles in Pastoring, ed. Thomas 
E. Kadel (Philadelphia: Fortress Press, 1980), 
pp. 13-14.
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II. Spiritual and personal growth (17, 15, 24, 23)
III. Role of organizer (10, 12, 11, 1, 16, 29)
IV. Role of teacher and visitor (7, 2, 30, 8)
V. Role of office administrator (19, 13, 6 )
VI. Role in community and social involvement (26, 28, 26, 
6 ) 1
Samuel W. Blizzard describes the roles of the 
pastor in two dimensions: one is the vertical dimension in 
which the pastor understands himself as "the servant of
God, the mediator between God and man, and the evangelist
. 2 . . . .  of Jesus Christ." The other is the horizontal dimension
in which the pastor perceives himself as "the servant of
all man, the inspirational leader and the pragmatic
3 , .leader." The inclusive role of the pastor is described
4as "an enabler." The pastor's task is to equip all 
people of God so that they are able to perform their 
mission. Pastors need to develop skills to train and 
enable the laity to participate responsibly in the mission.
In the writings of Ellen G. White, the functional 
role of the pastor is described in various aspects of the *234
^Ibid., pp. 14-25.
2 . . . Samuel W. Blizzard, "The Training of the Parish
Minister," Union Seminary Quarterly Review 11,2 (January
1956):46.
3Ibid.
4Donald G. Emler, "Mid-Career Development of 
United Methodist Parish Ministers within the State 
University Systems of Continuing Education," Ed.D. disser­
tation (Indiana University, 1973), p. 29.
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Christian ministry in terms of NT concepts and expressions. 
Dower categorizes those sayings into the prophetic, the 
pastoral, and the service roles of ministers. 1
Continuing Education for the pastor is based on 
the assumption that pastors are called out of the faith 
community to perform specialized functions at a high level 
of effectiveness. Continuing education for the pastor 
serves to assist him to be more competent and effective in
1. Interpreting the Bible
2. Proclaiming the gospel and administering the sacraments
3. Providing pastoral leadership of the congregation for 
fruitful discipleship
4. Witnessing beyond the congregation, in the community and 
the world2
The use of functional roles as a basis to describe 
the desired level of competency has several advantages in 
planning continuing educational programs. The pastor also 
can use the functional roles to diagnose his personal 
strengths and weaknesses in recognized areas relating to 
his occupation.
Youth Ministry and Immigrant Church 
The survey results clearly reveal the urgent need 
and importance of youth ministry in Korean churches in the 
NAD. Youth ministry-oriented items, such as youth 12
1 Dower, pp. 71-77.
2Dietterich, pp. 44-45.
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evangelism, pastoral care for bilingual children, pastoral
care regarding adolescent problems, child evangelism
skills, and pastoral care regarding child guidance appeared
in critical need of continuing education.
Why are the Korean churches in the NAD concerned
so much with youth ministry? The reason has been discussed
in the context of trans-cultural adjustment. Since
"culture is social effectiveness"^- and also "culture is
everything with which an individual is concerned and
2 . . .involved m  a society," an ethnic immigrant must deal 
with tension caused by a change of culture. For Christian 
ethnic immigrants, such as members of the Korean SDA 
church, the transcultural tensions come from two 
directions; "One is from the confrontation between the old
and new culture, while the other results from the conflict
. . 3between Christianity and the new culture." A new
pressure point of cultural tension is felt in the
developmental stages of youth. Within conflict situations,
individuals utilize a series of characteristic ways of
breaking or resolving such tension. Marion K. Mayers
. . . 4illustrates this (fig. 5) : *234
^■Arthur W. Calhoun, The Cultural Concept 
of Christianity (Grand Rapids, MI; Wm. B. Eerdmans 
Pub. Co., 1950), p. 2.
2 . . .Marvin K. Mayers, Christianity Confronts
Culture (Grand Rapids, MI; Zondervan Pub. House, 1974),
p. 98.














Fig. 5. Resolution of Conflict
Source: Marvin K. Mayers, Christianity Confronts 
Culture (Grand Rapids, MI: Zondervan Pub. 
House, 1952), p. 180.
According to Mayers, escape or withdrawal is one 
of the immediate responses to the burden of tension.
Suicide is the ultimate in escape. Entertainment is 
another, more acceptable. 1 Conformity is a second way of 
getting out from under the burden of tension. There are 
two kinds of conformity: conformity for the sake of 
conformity, which undermines self-respect and thus 
undermines the trust base in a relationship, and, secondly, 
adaptation to another's way of life. The third way is to 
seek a scapegoat. By so doing, the person places blame for 
his conflict on some other person or thing. A fourth way 
of escape is to "form a new group, i.e., a new identity 
group that is established around the ingredients of the 
conflict. " 2
The above-mentioned reasoning represents the
1It includes such means or actions as television, 
films, etc.; speed, either on the highway or in drugs; 
developing a friendship with a members of the opposite 
sex; eating or drinking; losing oneself in a work respon­




experience of the immigrant Koreans in the United States. 
Thus the Korean immigrants became, more or less, a new 
group, especially in terms of the church community. This 
new group, however, became foreign to the second generation 
including, in many cases, "the one and a half 
generation, " 1 due to the language barrier and cultural 
differences. Thus the children of the new group became 
"another new group" in "the new group."
In this context of trans-cultural conflict, the 
ministry or pastoral care for the youth is urgent and 
critically needed. The second generation of the immigrant 
parents are confronted with "culture shock" in terms of 
identity crisis, emotional disturbance, role conflict, etc.
In the midst of these conflict situations, both 
pastors and laymen are at a loss concerning the real needs 
of these young people. Besides cultural conflicts such as 
the ethnic second generation experiences, there are also 
universal needs in the adolescents' experience. Andrew D. 
Lester presents several basic universal needs of 
adolescence experience: (1 ) need for love and security,
(2 ) need for recognition and acceptance, (3) need for new
^his is that generation of young people who were 
born before immigration and whose identity was already 
formed by their native culture but who immigrated into a 
new country with their parents and became subjects of a 
new culture.
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experiences and achievements, and (4) need for autonomy and 
independence. 1
Leta Hollingsworth views adolescence as the time
in life when individuals establish convictions about "who
. . . 2they are" and "what they are going to do with life."
Four of the major concerns involved in the task of 
"finding— the self" are" (1 ) self-acceptance, (2 ) 
emancipation from the parental milieu, (3) arriving at a 
mature sexual identity, and (4) developing a philosophy of
3life. In attempting to understand the real needs of the 
ethnic second generation who are confronted with adolescent 
tasks plus transcultural tension, the pastors and the 
church should produce creative leadership as well as a 
practical program for effective youth ministry.
Mid-Career Development and Ministry
The survey results reveal that more than half of 
the responding pastors are in their forties. Mid-career 
pastors face a different world and church today than they 
experienced as theology majors. Some of the new problems 
facing the pastors include new theological positions, new 
expressions of worship, and new social issues. Besides
■^Andrew D. Lester, "Implications of the Needs 
and Experiences of Selected Adolescents for the Church's 
Ministry," D.Th. dissertation (Southern Baptist Theo­
logical Seminary, 1968), pp. 45-56.
2Leta S. Hollmgworth, The Psychology of 
the Adolescence (New York: D. Appleton & Co., 1931), 
p. 165, quoted by Lester, p. 98.
3Ibid.
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these outward challenges, the developmental characteristics 
of the forties also become a challenge to be met. It is 
said that "somewhere in the forties for most the middle 
career period begins . " 1 Dr. Thomas Brown who is one of the 
pioneers of the Career Development Centers says of persons 
in mid-career who have had career assessments:
They were all searching for a new sense of purpose 
in life and for a way to deal effectively with the 
process of life. None were overly concerned about 
maintenance of their present life position. They were 
in search for meaning for a new sense of vocation.
"Middlescence" has rapidly become a popular 
synonym for middle age. The search for identity and 
meaning are strikingly similar to adolescence. At 
middle age we must again establish who we are and why. 
This is a soul-shaking experience for some; less for 
others. But unless it happens, at.both periods, we 
are imperiled for the years ahead.
Concern for mid-career development is rather
recent. James Glasse points out that there would probably
be three predictable crises in a minister's professional
life, and the second crisis comes upon the pastor at the
4age of about forty. The pastor asks, "Is this what I 
want to continue to do for the next twenty years of my *234
^ouch, p. 119.
2Thomas E. Brown, "The Search for Vocation m  
Middle Life," Eastern Career Development Newsletter 1,1 
(n.d.), p. 2 ; quoted by Rouch, p. 1 2 2 .
3Ibid.
4 . . .James D. Glasse, Profession Minister (Nashville,
TN: Abingdon Press, 1968), quoted by Donald G. Emler,
p. 3.
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life? " 1 Three tasks are said to stand out in continuing 
education at mid-career:
(1) To examine, refine, and, sometimes, rediscover 
self-identity; (2 ) to establish new career goals or 
examine and refine those already held; (3) to acquire 
skills and knowledge appropriate to the new goals and 
self-understanding.
A need for mid-career development opportunities
for parish ministers through pastors' programs have been
3 . .recognized m  another survey. If the minister wishes to 
be considered a professional in the fast-changing culture 
he must constantly up-date his skills and specific 
knowledge. There are additional professional needs which 
the pastors meet about the age of forty. With regard to 
the role expectation of the pastors in the forties, Emler 
says:
Their duties at that time demand improvement of 
counseling skills, knowledge of organizational 
development techniques, and new models of 
communication to relate to some as managers and others 
as teachers, therapists, or spiritual leaders.
For the parish pastors, mid-career development is
often related to their decisions to stay within the
ministry while improving their capacity to perform the
1 , , .According to him, the first crisis comes
during the first three to five years in the ministry. The 
pastor must resolve the question "Should I stay in the 
ministry or get out?" And the third crisis comes between 
three to five years before his retirement and at retire­





roles and duties expected of them in a fast-changing 
culture. Mid-career may be a highly appropriate time for a 
career assessment. The pastor can use the functional roles 
to diagnose his personal strengths and weaknesses in 
recognized areas relating to his occupation. It might be a 
appropriate goal for the pastors in mid-career to seek 
professionalism in ministry, whatever it is.
When new career goals are established, a period 
which allows concerted work on the development of new 
knowledge and skill is highly appropriate. 1 Continuing 
education for mid-career is expected to be flexible, at an
advanced level, and constantly revised in a variety of
. . . 2 learning situations.
The Pastor's Family Needs and Ministry 
The reports of the pastor's personal and family 
needs clearly show that pastors are very much concerned 
with their spouses and children. Thomas E. Kadel indicated
that "probably the most neglected part of a pastor's
. . . . . . 3ministry is with his or her own family." David Martin
. 4describes the pastor's family as "forgotten members." In 
a special sense, the pastor's family has additional sources *234
^ouch, p. 130
2Emler, p. 156.
3 . . .Thomas E . Kadel, ed., Growth m  Ministry
(Philadelphia, PA: Fortress Press, 1973), p. 138.
4David Martin, "Forgotten Members: The Pastor's 
Family," in Growth in Ministry, ed. Thomas E. Kadel 
(Philadelphia, PA: Fortress, 1980), p. 139.
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of stress. Besides ordinary family problems there are 
several other sources of stress unique to the pastor's 
family. Consider the following:
1. The statement "our marriage is expected to be
a model of perfection" topped the list of disadvantages for 
both pastors and their spouses. 1
2. The lack of family and togetherness emerged as 
the second major stress for the pastoral couple.
3. Loneliness, the feeling of being unattached 
around others, haunted pastors' wives more than pastors but 
is also perplexing for many pastors.
4. The lack of privacy bothers pastors more than
. 2it bothers their wives.
The changing roles of women in modern society
contributes to a changing image of the pastors' wives. In
spite of these changes, many expectations upon the pastors'
wives remain. According to Francis Norland,
the conflict may be between what her husband's 
congregation expects of her, what her husband expects 
of her, what she expects of herself because of an 
"image" she has of the 'ideal minister's wife," and 
what she actually wants to do and be.
Besides the role expectations, the pastor's wife 123
1David and Vera Mace, What's Happening to 
Clergy Marriages (Nashville, TN: Abingdon, 1980), p. 37.
2G. Wade Rowatt, "Human Sexuality and Family 
Life of the Minister," in Anne David and Wade Rowatt, Jr., 
ed., Formation for Christian Ministry, pp. 110-112.
3 . ,Clayton E. Wimberly, "Self-Actualization and the
Minister's Wife," Ph.D. dissertation (United States
International University, San Diego, 1979), p. 7.
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is known to have such serious concerns as: inadequate 
support, pressures of the ministry, marital stress, and 
financial worries. 1
The pastors' wives have considerable resentment 
towards the role expectations thrust at them: "as 'hired' 
by the church to function willingly as church secretary, 
janitor, errand girl, spiritual life secretary, 'second 
pastor'."^
Such attitudinal expectations and role conflicts 
are directly involved in not only the pastor's family life 
but also the parish ministry. Competent and effective 
ministry requires meeting unique needs in pastor-spouse 
relationship.
Some suggestions for both the church and more 
specifically the pastors' wives are presented to help 
pastors and spouses promote the growth and fulfillment of 
both partners. These express the need for:
1. Supportive contexts for clergy wives. A 
support group with other pastors' wives would provide the 
supportive context many could utilize effectively.
2. Role negotiation training. The skill of role 
negotiations with congregation that would steer clear of 12
1Clayton E. Wimberly, "Self-Actualization and the 
Minister's Wife," Ph.D. dissertation (United States 
International University, San Diego, 1979), p. 7.
2Darrel Wrider and Anne Wnder, "Clergy-Spouse 
Relations: Issues and Areas for Further Inquiry," in
Dietterich, p. 120.
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prescribing what their role ought to be.
3. Addressing congregational norms of the pastor 
spouse role.
4. The role of the judicatory in improving the 
quality of life of clergy wives. Pastors' wives feel quite 
alone as they seek pastoral care. "Who is my pastor?" is a 
legitimate question for pastors' wives. Judicatory 
officials are expected to take initiative in pastors' wives 
issues. 1
Special attention needs to be given to the work 
style of the pastor and his family.
Always on call, pastors easily become absorbed in 
their work. Highly motivated, most pastors are always 
able to see more that needs doing than time or energy 
permit. Many feel constant guilt about work undone, 
and they therefore become compulsive in their work 
habits. Such overwork, failing even to take a day off 
or to take the full vacation annually, leads to 
alienating spouse and children.
The demands placed on the pastor's time by church 
responsibilities have significant effect on the task of 
rearing children. Pastors who place higher intrinsic 
values on their work than on their family affairs pose a 
strong threat to their wives and children because it means 
a competition for them with God. Martin suggests a number 
of ways that the issue of time can be dealt with by 
pastors' families. One is to work out mutually agreeable
^ o y  M. Oswald, Carolyn Taylor, Gutierrez, 
Liz Spellman Dean, Married to the Minister (Alvan 
Institute, 1980), pp. 17-20.
2 .Dietterich, p. 120.
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goals for the time shared with spouse and time shared with 
family. The goals must be concrete, realistic, and 
attainable. Pastors may not break the agreement and a 
back-up person should be planned in case of emergencies. 
Family and marriage enrichment retreats and trips out of 
town with mutually desirable activities also enables 
pastors' families to have time together. A final 
ingredient suggests that family members must take their 
commitments to one another seriously. 1
General Conclusions and Recommendations 
Related to the Results of the Findings
This section presents general conclusions and 
recommendations as related to each other. The conclusions 
are drawn from survey results and the recommendations are 
based on the conclusions.
Conclusion and Recommendation for 
the Need of Continuing Education
The primary purpose of continuing education is to 
produce growing competence. Like maturity, competence is a 
lifelong process. The changing role of pastors in this 
over-altering society demands continuing education for 
competent ministry. As pastors for the ethnic immigrant 
church, the role expectation of Korean pastors is much 
greater and more critical than that for most native 
pastors. The growing emphasis upon the importance of
1David Martin, "Forgotten Members: The Pastor's 
Family," in Growth in Ministry, ed. Thomas E. Kadel 
(Philadelphia, PA: Fortress Press, 1973), pp. 145-146.
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scholarship and professionalism in all areas of thought 
make continuing education for ministry indispensable.
About two-thirds of the Korean pastors in the NAD do not 
have seminary education. The survey results reveal that 
the strongest motivation for continuing education is to 
increase biblical and theological knowledge and 
professional skills for ministry. Besides the acceleration 
of continuing education program^ in other professions, the 
pastors' dilemma and loneliness in the pastorate also make 
the continuing educational convention (or workshop) very 
necessary. The Korean pastors scattered throughout the 
continent feel lonesome and wrestle isolation with ever- 
increasing demands. Spiritual refreshing and mutual 
support and fellowship are clearly perceived as urgent 
needs for the Korean pastors.
1. Therefore, it is recommended that The present 
continuing education event for the Korean pastors in the 
NAD be continued at any expense with some changes and 
improvement.
Conclusions and Recommendations for the 
Subject-Matter for Continuing 
Education
The recommendations in this section are drawn from 
the results of the fourth component of the discrepancy 
model adopted in this study. The recommendations do not 
intend to present any complete outline of the content of 
the continuing education curriculum, but to highlight the 
subject (or areas) where the pastors perceive a greater
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emphasis is needed. The survey results reveal that the 
area of biblical knowledge were felt to be in greatest need 
of continuing education.
2. It is recommended that highest priority of the 
continuing education program be given to the following 
areas of biblical knowledge: (a) The book of Ezekiel 
should be dealt with in relation to the issue of sanctuary 
and investigative judgment and the book of Revelation in 
light of eschatological concerns? (b) the book of Isaiah 
and the Psalms be recommended for study on the basis of 
hermeneutical principles of expository and textual sermon; 
(c) the book of Leviticus be dealt with in conjunction with 
the epistle to the Hebrews; (d) the Acts of the Apostles be 
dealt with in the context of church growth and evangelism; 
and (e) the epistles to the Romans, Galatians, and 
Ephesians be recommended for study with an emphasis on 
soteriological concerns.
In the area of evangelism and church growth, it is 
apparent that the skills and leadership for youth 
evangelism and ministry are in critical need of further 
continuing education. The cultural tension due to 
transcultural adjustments for the second generation ethnic 
immigrants are assumed to be the reason for making the 
youth problems serious and critical.
3. Therefore, it is recommended that such 
professional knowledge and skills as youth evangelism, 
pastoral care for bilingual children, pastoral care
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regarding adolescent problems, and child evangelism skills 
be dealt with in the annual continuing education program 
workshops. It is also recommended that the training of 
qualified youth pastors and youth leaders be seriously 
considered during the annual continuing educational 
convention.
It has been observed that the pastors fully 
realize that laity involvement in Christian ministry is 
indispensable for church growth and evangelism.
4. It is recommended that the future continuing 
education program be strongly concerned with laity training 
for the ministry. Such subjects as how to motivate the 
laity to serve, lay leadership training, and church-growth 
seminar should be included to equip the pastors for laity 
training. It is also recommended that a part of the 
continuing education program be assigned to laity training 
and an appropriate number of lay leaders attend the annual 
continuing education event together with their pastors.
Among soul-winning skills, the pastors perceive 
that they lack many of the skills necessary in obtaining 
decisions and in teaching the Bible effectively to win 
converts.
5. It is recommended that the skills in decision 
getting and effective Bible study be improved in terms of 
principles and practice through the continuing education 
program.
In the area of theology, the doctrines of the Holy
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Spirit and the Bible and science have been identified as in 
considerable need for further education, especially for 
pastors without graduate education.
6 . It is recommended that the doctrine of the 
Holy Spirit be dealt with, including spiritual gifts, with 
an emphasis on revival, charismatic movement, and church 
growth. The contemporary issues of the Bible and science 
and the proper use of scientific knowledge in evangelism 
are recommended for introduction to the pastors in the 
manner of seminars sponsored by the Geoscience Research 
Institute located at Loma Linda University, Loma Linda, 
California.
Both the area of preaching/worship and that of 
biblical backgrounds are in some need of continuing 
education. The needs of the pastors for preparing and 
delivering sermons are greater than those for planning and 
conducting biblical worship.
7. It is recommended that homiletic subjects such 
as preparing and delivering evangelistic sermons, 
understanding hermeneutic principles for expository/textual 
sermons, and pulpit communication skills be given some 
attention and that they be improved by way of workshops 
using audio-visual aids.
8 . It is recommended that NT and OT backgrounds 
should be dealt with in relation to the events and texts of 
the Bible, and not in the milieu of pure scholastic 
archaeology.
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The area of SDA heritage has been perceived as a 
most important one for the Korean pastors in relation to 
their ministry. However, the need for continuing education 
has been assumed to be less than critical due to a 
comparatively high preparedness for the area. The 
exceptions include the issue of sanctuary and investigative 
judgment.
9. It is recommended that in the area of SDA 
heritage the issue of sanctuary and investigative judgment, 
unique SDA teachings about last-day events, and the three 
angels' messages be dealt with in seeking profound 
understanding in relation to contemporary concerns.
With regard to the pastors' personal and family 
needs, it has been observed that the pastors' concern with 
their spouses and children is considerably high as well as 
with their own spiritual growth and professional 
development. Stress management for themselves is 
identified as one area in which they need some help.
10. Therefore, it is recommended that the program 
and the atmosphere of a continuing education event be 
oriented not only to academic emphasis but also to 
spiritual reinforcement. Devotional life must be nurtured 
along with intellectual development.
11. It is also recommended that a special form 
for a structured ministers' spouses program be included in 
the continuing education program. This is important in 
meeting the needs of spouses and would help them to grow
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emotionally and intellectually in this modern era.
Emphasis should be placed on the fulfillment of the role of 
the minister's wife. A seminar on marriage enrichment for 
the pastor and his wife and a special workshop for the 
pastor's family is recommended as a part of the continuing 
education program.
Conclusions and recommendations for the rest of 
subject-matter may be referred to in the findings of the 
study.
Conclusion and Recommendation for 
Learning Situations
As extrinsic motivation, the location, the time, 
the type and mode of learning could urge the pastors toward 
involvement. It is clearly observed that the Korean 
pastors want the continuing education program to be 
seminary-related. They prefer a fixed location and a time 
schedule so the present continuing education event would 
not be in conflict with the yearly schedule of the SDA 
Theological Seminary nor with the yearly schedule of the 
pastors in the parish.
The four months of summer vacation are the most 
preferred: September, June, August, and July, in that
order of preference. With regard to location, the SDA 
Theological Seminary in Michigan is the most preferred, 
followed by Pacific Union College, Southern College, and 
Loma Linda University. The length of any one event of
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continuing education was a one-week period— the preferred 
choice— 'followed followed by one-two weeks in length.
12. Therefore, it is recommended that the SDA 
Theological Seminary in Michigan should be the location of 
yearly continuing education event as far as the present 
convenience for the event and needs of the pastors are 
provided. In the event the Seminary is not available, the 
pastors showed a second preference for Pacific Union 
College.
13. It is further recommended that a week in 
early September be regularly selected as the first choice 
of the annual continuing education event. In case of 
conflict with other events on the campus, a week in early 
June is offered as second choice.
One week was the length chosen for any one event 
of continuing education. If for any specific reason for 
extending the event, approximately ten days (not to include 
two Sabbaths), was the second choice.
A high percentage of the Korean pastors identified 
seminars or workshops as the to most desirable type of 
learning. These were followed by practical field 
experiences. The Korean pastors appear to have a definite 
preference for formal lecture and question and answer 
session as the mode of learning.
14. Therefore, it is recommended that the type 
and mode of the continuing education should be campus-based
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seminars or workshops with sessions of a question and 
answer format in the context of formal lecture.
Conclusion and Recommendation 
for Changes and Improvement
The responding pastors apparently prefer the 
present continuing education program with some changes and 
improvement. In order to provide better and more 
meaningful theological education, the continuing education 
program should be improved, and it should be done in accord 
with the constantly changing seminary curricula. Since the 
educational level of the laity has risen and the 
composition of modern congregations includes many well- 
informed persons, the pastor must be careful that his 
statements give evidence of conscious study and accurate 
information.
The pastors also suggested more free time for 
mutual support and fellowship during an event of continuing 
education.
15. Therefore, it is recommended that the content 
of the continuing education program constantly be revised 
and improved based on the ever-changing role expectation of 
the pastors; also that practical ministerial skill courses 
should be included in the continuing education program.
16. It is also recommended that the schedule for 
the continuing education event be more flexible and that 
the evening hours be devoted to fellowship for mutual
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support and for free discussion.
Conclusion and Recommendation for 
Pastors with or without 
Graduate Education
The survey reveals that pastors with graduate 
education have been identified as better prepared in all 
areas of subject matter than pastors without graduate 
education. The latter group is in considerable need of 
continuing education in the area of biblical, theological 
knowledge.
17. Therefore, it is recommended that some 
elective subjects for biblical, theological areas be 
offered for pastors without graduate education during the 
annual continuing education event. These should be in the 
area of biblical backgrounds, systematic theology, the 
Pentateuch, the minor and major prophets, the Pauline 
epistles, and primary Greek and Hebrew.
Conclusion and Recommendation for 
Developing Support Systems for 
Pastors
The reports of the pastor's personal needs and the 
deterrents to continuing education show that the Korean 
pastors in the NAD need support systems to encourage 
pastors to improve in their ministry and personal growth. 
The general nature of the clergy profession is isolation 
from support systems, not only in the parish ministry but 
also in continuing education.
18. Therefore, it is recommended that a support
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system for continuing education for the Korean pastors in 
the NAD be made available. This support system should be 
the responsiblity of administrators of the NAD, the 
director of the Center of Continuing Education for 
Ministry, the Advisory Committee members of the Korean 
pastors in the NAD, and the co-ordinator of the program.
It should be established to support continuing education 
for the Korean pastors in terms of administration, 
curriculum, needs assessment, etc.
20. It is further recommended that a sub­
committee made up of responsible administrators of the 
local conference, local church leaders, and representatives 
of local church pastors be organized to support the 
continuing education program for pastors at local 
conference level in terms of finance, time, and need 
coordination.
Recommendation for Further Study 
Recommendation 1
In conducting needs assessment in terms of 
discrepancy analysis, all educational partners are to be 
included in attending to achieve the educational goal. 
However, this study included only the learners (that is the 
pastors) for specific reasons as described in chapter 3.
Therefore, it is recommended that another needs 
assessment study be undertaken which includes all 
educational partners, that is, the pastors, church laity,
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and the conference administrators, in attempting to assess 
the comprehensive objective needs of the pastors.
Recommendation 2
This study did not intend to present any detailed 
program for continuing education in terms of curriculum. 
There is need for program development in professional 
continuing education. Therefore, it is recommended that 
research be attempted to implement the contextualization of 
the continuing education curriculum into the situations of 
the Korean pastors in the NAD.
Recommendation 3
It has been understood that seminary-related 
continuing education is one of the most effective ways to 
maintain and increase the pastors' competence in ministry. 
Therefore, thorough study of a strategy for seminary- 
related continuing education programs is recommended. Such 
a program should be undertaken for the Korean pastors who 
are expected to minister ethnic immigrants.
Recommendation 4
Not only the seminary-related, on-campus 
continuing education program need to be researched but also 
the continuing theological education by extension should be 
taken into consideration. Therefore, it is recommended 
that a study be undertaken to implement the program for 
continuing theological education by extension for the
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Korean SDA churches in the NAD.
Recommendation 5
To the extent that the pastors' continuing 
education takes place in isolation from the members, and 
their expectations are not openly shared and examined with 
the pastors, and the pastors' expectations are not openly 
shared and examined, role conflict is increased.
Therefore, it is recommended that a practical program for 
pastor-laity continuing education be undertaken to solve 
role conflicts between pastors and laity and to offer them 
in cooperation with each other for Christian ministry.
Recommendation 6
More than half of the responding pastors in this 
study are in 40-year age group. It is, therefore, assumed 
that there is a need for mid-career development 
opportunities for pastors through continuing education 
programs. Thus, it is recommended that research be 
attempted to develop a program for mid-career activities 
and goals. The design of the program may include need 
diagnosis, help in establishing training goals, and some 
effort on the part of the administrative network to arrange 
a learning sequence.
Recommendation 7
The survey results reveal a definite need for 
youth ministry and the skills for pastoral care for 
children among the pastors of the Korean church in the NAD.
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Therefore it is strongly recommended that a practical study 
for youth ministry in the Korean church be urgently 
undertaken so it can be used as a guideline.
Recommendation 8
The need for developing support systems which 
encourage innovation in ministry and personal growth was 
also revealed. Therefore, it is recommended that a study 
for developing support systems for pastors be attempted in 
the context of the ethnic immigrant church.
APPENDIX A
Surveys
1. Korean Pastors' Needs Assessment Questionnaire 
(Original English Edition)
2. Korean Pastors' Needs Assessment Questionnaire 
(Korean Translation)
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KOREAN PASTORS’ NEEDS ASSESSMENT 
QUESTIONNAIRE
Your response to this questionnaire is indispensable for making the 
present continuing education program more effective and relevant. 
Please answer all questions according to the instructions.
SUBJECT MATTER
This section will help the writer determine the critical felt 
needs of Korean pastors for continuing education in relation to the SDA 
pastors' knowledge of the contents of the Bible, and the biblical 
doctrines, and the applied area of ministry as they apply to their 
pastoraI-evangeIistic ministry.
You are asked to make two responses to each item on a scale of 1-5.
First: Under preparation circle a number on the left of the item
to indicate how well you have understood the area of the item and how
much you feel you have been prepared for the area of the item regardless
of whether you have obtained the knowledge or experience in a regular 
educational program or elsewhere. A scale of 1-5 indicates the following
under the head ng of "Preparation."
Sea 1 e Preparat ion
1 1 am not prepared
2 1 am little prepared
3 1 am neither prepared nor unprepared
4 1 am prepared
5 1 am we 11 prepared
Second Under importance circle a number on the right side of the
item to indicate how much you have needed the particular information or 
experience of the item as a minister.
In determining the importance of the item you should consider 
its general usefulness as background information in the preparation of 
sermons or as specific information used in giving Bible studies or in 
fulfilling your general pastoral duties as a SDA minister. A scale of 







It is not important
It is of Ii 111e importance
It is nei ther important nor unimportant
It is important
It is very important
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Indicate your response by circling the appropriate number.
Example:
Preparation 1 tern Importance
Not Wei 1 Not Very
Prepared Prepared Important Important
1 2 3 4 5 Knowing and interpreting 
Daniel and Revelation
1 2 3 4 5
In this example the person indicated that the item is very
important to the ministry now but his preparation for the 
item is not sufficient and feels need for continuing education.










1. 1 2 3 4 5 The Gospels(Matt-John) 1 2 3 4 5
2. 1 2 3 4 5 Acts 1 2 3 3 5
3. 1 2 3 4 5 Pau1i ne Epistles (Rom-Heb) 1 2 3 4 5
4. 1 2 3 4 5 Genera 1 Epistles (James-Jude) 1 2 3 4 5
5. 1 2 3 4 5 Book of Revelation 1 2 3 4 5
Wr i te down the names of four most needed individual1 books
i n the New Testament 'which you would like to.see dealt wi th
in the future continuing education program.
Example:




Not Wei 1 Not Very
Prepared Prepared Important 1mportant
6. 1 2 3 4 5 Pentateuch (Gen-Deut) 1 2 3 4 5
7. 1 2 3 4 5 History (Josh-Esther) 1 2 3 4 5
8. 1 2 3 4 5 Poetry and Wisdom Literature 
(Job-Song)
1 2 3 4 5
9. . 1 2 3 4 5 Major Prophets (Isa-Ezek, Dan) 1 2 3 4 5
10. 1 2 3 4 5 Minor Prophets (Hos-Mal) 1 2 3 4 5
Write down the names of five most needed individual books 
in the Old Testament which you would like to see dealt 
with in the future continuing education program.
B. Biblical Backgrounds
Understand i ng
11. 1 2 3 4 5 Archaeological Backgrounds 
of the NT
1 2 3 4 5
12. 1 2 3 4 5 Archaeological Backgrounds 
of the OT
1 2 3 4 5
13. 1 2 3 4 5 1nter-Testamenta1 History 1 2 3 4 5
14. 1 2 3 4 5 Judaism and NT 1 2 3 4 5
1 2 3 4 5 Other (specify) 1 2 3 4 5
C. Biblical/Historical/Systematic Theology
Understanding ........
15. 1 2 3 4 5 NT Theology 1 2 3 4 5
16. 1 2 3 4 5 OT Theology 1 2 3 4 5
17. 1 2 3 4 5 Patterns of NT Thought 1 2 3 4 5
18. 1 2 3 4 5 Contemporary Theology 1 2 3 4 5
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Preparat i on Importance




19. 1 2 3 4 5 Roman Catholic Theology 1 2 3 4 5
20. 1 2 3 4 5 Ecumenical Trends 1 2 3 4 5
21. 1 2 3 4 5 Jewish Life and Thought 1 2 3 4 5
22. 1 2 3 4 5 Ooctri ne of God 1 2 3 4 5
23. 1 2 3 4 5 Doctrine of Christ 1 2 3 4 5
24. 1 2 3 4 5 Doctrine of the Holy Spirit 1 2 3 4 5
25. 1 2 3 4 5 Doctrine of Salvation 1 2 3 4 5
26. 1 2 3 4 5 Doctrine of Man 1 2 3 4 5
27. 1 2 3 4 5 Doctrine of Church 1 2 3 4 5
28. 1 2 3 4 5 Doctrine of Revelation 
and Inspiration
1 2 3 4 5
29. 1 2 3 4 5 Biblical Eschatology 1 2 3 4 5
30. 1 2 3 4 5 Doctrine of the Sabbath 1 2 3 4 5
31. 1 2 3 4 5 Apocalyptic Interpretation 1 2 3 4 5
32. 1 2 3 4 5 The Bible and Science 1 2 3 4 5
33. 1 2 3 4 5 Law and Covenants 1 2 3 4 5
Other (specify)
1 2 3 4 5 1 2 3 4 5
Other (specify)
1. 2 3 4 5 1 2 3 4 5
Other (specify)
1 2 3 4 5 1 2 3 4 5
Write down the names of five most needed items wh i ch you





Not Well Not Very
Prepared Prepared Important Important
Understanding & applying . . .
34. 1 2 3 4 5 Hebrew 1 2 3 4 5
35. 1 2 3 4 5 Greek 1 2 3 4 5
36. 1 2 3 4 5 Arama i c 1 2 3 4 5
1 2 3 4 5 Other (specify)
E. Church History and Comparative Religion
Understanding the history of . . •
37. 1 2 3 4 5 Early Church 1 2 3 4 5
38. 1 2 3 4 5 Medieval Church 1 2 3 4 5
39. 1 2 3 4 5 Reformat ion 1 2 3 4 5
40. 1 2 3 4 5 Modern Church 1 2 3 4 5
41. 1 2 3 4 5 Korean Church 1 2 3 4 5
42. 1 2 3 4 5 American Church 1 2 3 4 5
43. 1 2 3 4 5 Other Christian Denominations 1 2 3 4 5
44. 1 2 3 4 5 SDA Church History 1 2 3 4 5
45. 1 2 3 4 5 Understanding Buddhism 1 2 3 4 5
46. 1 2 3 4 5 Understanding Confucianism 1 2 3 4 5
47. 1 2 3 4 5 Understanding Islam 1 2 3 4 5
Wr i te down the names of the three most needed i terns which









Knowing and teaching . . . .
48. 1 2 3 4 5 Issue of Sanctuary and 
Investigative Judgment
1 2 3 4 5
49. 1 2 3 4 5 Sabbath and Sunday 1 2 3 4 5
50. 1 2 3 4 5 Three Angels' Message 1 2 3 4 5
51. 1 2 3 4 5 The Spirit of Prophecy 
(the role, work, and writings 
of E. G. White)
1 2 3 4 5
52. 1 2 3 4 5 The Adventist Health Message 1 2 3 4 5
53. 1 2 3 4 5 The Concept and Method of 
Country Living
1 2 3 4 5
54. 1 2 3 4 5 The Unique SDA Teachings 
about Last Day Events
1 2 3 4 5
55. 1 2 3 4 5 History fo the Advent Movement 1 2 3 4 5
1 2 3 4 5 Other (Specify) 1 2 3 4 5
1 2 3 4 5 Other (specify) 1 2 3 4 5
Write down the names of three most needed items which 
you would like to see dealt with in the future 
continuing education program.
G. Church Administration and Leadership
56. 1 2 3 4 5 Understanding SDA Church Policy, 
Structure, and Administration
1 2 3 4 5
57. 1 2 3 4 5 Managing Financial Affairs in 
Your Church
1 2 3 4 5
58. 1 2 3 4 5 Promoting Public Relations in 
Your Community
















Managing Church Conflicts 1 2 3
Practicing Youth Ministry 1 2 3
Managing Election of Your Church 1 2 3
Staff (elders, deacons, etc.)
Administering Religious Educa- 1 2 3









63. 1 2 3 4 5 Conducting Lay Leadership 
Training
64. 1 2 3 4 5 Promoting Stewardship
1 2 3 4 5 Other (specify)
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5 Other (specify) 1 2 3 4 5
Write down the names of two most needed items which you 
would like to see dealt with in the future continuing 
education program.
H. Pastoral Care
Understanding, caring and 
counseling concerning the 
issue of .............
65. 1 2 3 4 5 Child Gu i dance 1 2 3 4 5
66. 1 2 3 4 5 Adolescent Problem 1 2 3 4 5
67. 1 2 3 4 5 Bilingual Children and 1 2 3 4 5
Congregat i on
68. 1 2 3 4 5 Single Adu1ts 1 2 3 4 5
69. 1 2 3 4 5 Elderly People 1 2 3 4 5
70. 1 2 3 4 5 Engaged Couples 1 2 3 4 5
71. 1 2 3 4 5 Married Couples 1 2 3 4 5
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Preparation importance
Not We 1 1 Not Very
Prepared Prepared 1Important 1mportant
72. 1 2 3 4 5 Marriage Enrichment 1 2 3 4 5
73. 1 2 3 4 5 Homosexua1i ty 1 2 3 4 5
74. 1 2 3 4 5 0 i vorce 1 2 3 4 5
75. 1 2 3 4 5 Abort ion 1 2 3 4 5
76. 1 2 3 4 5 1mmi grants 1 2 3 4 5
77. 1 2 3 4 5 Abused Persons 1 2 3 4 5
78. 1 2 3 4 5 Alcohol, Drug, Smoking 1 2 3 4 5
79. 1 2 3 4 5 Handicapped 1 2 3 4 5
80. . 1 2 3 4 5 Trans-cu1tura1 Adjustment 1 2 3 4 5
81. 1 2 3 4 5 International Married People 
(Korean-American couples)
1 2 3 4 5
82. 1 2 3 4 5 Women's Role in the Church 1 2 3 4 5
83. 1 2 3 4 5 Serious1y III Person 1 2 3 4 5
84. 1 2 3 4 5 The Bereaved 1 2 3 4 5
85. 1 2 3 4 5 Person with Low Socio-Economic 
Levels
1 2 3 4 5
86. 1 2 3 4 5 Highly Educated People 1 2 3 4 5
87. 1 2 3 4 5 Uneducated People 1 2 3 4 5
1 2 3 4 5 Other (specify) 1 2 3 4 5
1 2 3 4 5 Other (specify) 1 2 3 4 5
1. Preach i ng/Worsh i p/Ceremon i es
88. 1 2 3 4 5 Understanding the Principles of 
Sermon Construction and Delivery
1 2 3 4 5
89. 1 2 3 4 5 Understanding the Principles of 
Hermeneutics Preparing 
Expository/Textua1 Sermon
1 2 3 4 5
90. 1 2 3 4 5 Understanding Pulpit Communi- 
cat ion Skills















Preparing and Delivering of 1
EvangeIist ic/Revi vaI Sermon
Planning and Conducting 1
B i bIi caI Worsh i p
Conducting Prayer Meeting and 1
Prayer-Study Groups
Worship Planning in Mu 11i- 1
cultural Congregation
Planning and Conducting Ceremonies 1 






Write down the names of three most needed items which you 




Practising . . .
96. 1 2 3 4 5 Personal Evangelism Skills 1 2 3 4 5
97. 1 2 3 4 5 Public Evangelism Skills 1 2 3 4 5
Planning and Conducting . . . .
98. 1 2 3 4 5 Daniel/Revelat ion Seminar 1 2 3 4 5
99. 1 2 3 4 5 Five-day Stop Smoking Plan 1 2 3 4 5
100. 1 2 3 4 5 Nutrition/Cooking Seminar 1 2 3 4 5
101. 1 2 3 4 5 Stress Management 1 2 3 4 5
102. 1 2 3 4 5 Church Growth/Caring Church 1 2 3 4 5
Seminar for Your Church
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Preparat i on 1mportance
Not We 1 1 Not Very
Prepared Prepared Important Important
103. 1 2 3 4 5 Child Evangelism 1 2 3 4 5
104. 1 2 3 4 5 Youth Evange1i sm 1 2 3 4 5
105. 1 2 3 4 5 Radio/TV Evangelism 1 2 3 4 5
106. 1 2 3 4 5 Effective Bible Study that 
Wins Converts
1 2 3 4 5
107. 1 2 3 4 5 Motivating Laity to Serve 1 2 3 4 5
108. 1 2 3 4 5 Conserving Members 1 2 3 4 5
109. 1 2 3 4 5 Skill in Obtaining Decisions 
for Baptism
1 2 3 4 5
1 2 3 4 5 Other (specify) 1 2 3 4 5
1 2 3 4 5 Other (specify) 1 2 3 4 5
Write down the names of four most needed items which you 
would like to see dealt with in the future continuing 
education program.
K. The Pastor's Personal and Family Needs
Please circle a number of a scale 1-5 to indicate how much 
you need the item for you and your family.
Scale 1: You do not need it.
Scale 2: You need it very much
Use scale 2-4 to indicate levels of need between not needed 




110. Personal spiritual growth and professional development. 1 2 3 4 5
111. The role of the pastor's spouse 1 2 3 4 5
112. How the pastor handles his stress and failures 1 2 3 4 5
113. Making priorities between church needs and f am i 1 y needs 1 2 3 4 5
114.
/
Quality time for the pastor's children 1 2 3 4 5
115. Education for pastor's children 1 2 3 4 5
116. Caring for aged parents or relatives 1 2 3 4 5
117. Language problem (English) of the pastor 1 2 3 4 5
118. Time management for the pastor 1 2 3 4 5
Other (specify) 1 2 3 4 5
Other (specify) 1 2 3 4 5
Write down the names of three most needed items which you 
would like to see dealt with in the future continuing 
education program. *I
119. SUBJECT MATTER SUMMARY
Indicate the three most needed subjects listed so far which you have not 
been sufficiently prepared to meet in your present ministry in general. 
Please check ( ) three items that apply.
( ) Knowledge of the Contents of the Bible
( ) Biblical Backgrounds
( ) BibIicaI/HistoricaI/Systematic Theology
( ) Biblical Languages
( ) Church History and Comparative Religion
( ) SDA Her i tage
( ) Church Administration and Leadership
I ) Pastoral Care
( ) Preaching/Worship Ceremonies
( ) EvangeIism/church Growth
( ) Pastor's Personal and Family Needs
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II. MOTIVATIONS
Indicate the strength of the following motivations for you on a 
scale of 1-5 by circling the number that applies.
Scale 1 indicates no motivation
Scale 5 indicates very strong motivation
Use scale 2-4 to indicate degrees of strength of motivation be­
tween no motivation and strong motivation.
Strength of Motivation
No Very Strong
Mot i vat ion Mot i vat i on
Continuing education provides ........
120. . . . Increased knowledge and skills for ministry 1 2 3 4 5
121. . . . spiritual refreshing 1 2 3 4 5
122. . . . fellowship and mutual support
123. . . . opportunity to discuss church adminis­
tration and personnel affairs
1 2 3 4 5
124 . . . change of life atmosphere by leaving 
regular activities
1 2 3 4 5




Continuing education helps me to 
meet the expectation of . . . . ,
125. . . . my se1f 1 2 3 4 5
126. . . . my family 1 2 3 4 5
127. . . . members of my church 1 2 3 4 5
128. . . . my local conference leaders 1 2 3 4 5
129. . . . the educational level in my community 1 2 3 4 5





Continuing education would be more 
rewarding to me if it would help me to . . .
130. 0 improve my professional 
service record
resume or 1 2 3 4 5
131. become certified in a 
skill
particular pastoral 1 2 3 4 5
132 earn a better salary 1 2 3 4 5
133. have more selection for my next pastorate 1 2 3 4 5
134. receive credit toward a masters degree 1 2 3 4 5
135. receive credit toward a M.Div. degree 1 2 3 4 5
136. recieve credit twoard a D.Min. degree 1- 2 3 4 5
137. receive credit toward a Th.D. degree 1 2 3 4 5
138. receive credit toward a Ph.D. degree 1 2 3 4 5
Other (specify) 1 2 3 4 5
III. DETERRENTS




139. . . . 1 am too old 1 2 3 4 5
140. . . . 1 don't have adequate academic background 1 2 3 4 5
141. . . . 1 don11 1i ke to study 1 2 3 4 5
142. . . . My previous education is adequate for my needs 1 2 3 4 5
143. . . . 1 am embarrassed or shy in a learning 
s i tuat ion
1 2 3 4 5
144. . . . 1 have too many family responsibilities 1 2 3 4 5
145. . . . 1 don't like to go places where my wife 
can't be wi th me













I am too busy 1 2 3 4 5
My congregation does not like for me to 1 2 3 4 5
take time from my work
No money is budgeted to me by my con- , 1 2 3 4 5
ference for study
No time beside vacation is given me for study 1 2 3 4 5
No conference officers encourage continuing 1 2 3 4 5  
educat i on
Most continuing education programs are not 1 2 3 4 5  
conveniently located
Continuing education programs are not 1 2 3 4 5
conveniently scheduled
I recieve too little information about 1 2 3 4 5
what is ava iIabIe
Most opportunities are not relevent to my needs 1 2 3 4 5
Other (specify) _________________________ 1 2 3 4 5
LOCATION: I would prefer to learn . . .
Preference









156. . . . at a local church 1 2 3 4 5
157. . . . at workers' meeting 1 2 3 4 5
158. . . . at Loma Linda University 1 2 3 4 5
159. . . . at Pacific Union College 1 2 3 4 5
160. . . . at Southern Col 1ege 1 2 3 4 5
161. . . . at the SDA Seminary in Michigan 1 2 3 4 5
162. . . . at different places every year 1 2 3 4 5
Other (specify) 1 2 3 4 5
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TIME: Indicate your preferences
Good months for me to attend professional growth 
events are (CIRCLE ALL THAT APPLY)
163 164 165 166 167 168
Jan. Feb. Mar. Apr. May June
169 170 171 172 173 174
Ju 1 y Aug. Sept. Oct. Nov. Dec.
Bad months for me to attend professional growth events
are (CIRCLE ALL THAT APPLY)
175 176 177 178 179 180
Jan. Feb. Mar. Apr. May June
181 182 183 184 185 186
July Aug. Sept. Oct. Nov. Dec.
187. The best length for any one continuing education event is ........
1-3 days 4-7 days 1-2 weeks 3-4 weeks 8-10 week quarter
LEARNING SITUATIONS: Indicate the extent of your preference




188. Home-based guided reading program 1 2 3 4 5
189. Home-based correspondence programs 1 2 3 4 5
190. Home-based cassette tape courses 1 2 3 4 5
191. Video tape 1 2 3 4 5
192. Seminary or workshops 1 2 3 4 5
193. Campus-based individual research 1 2 3 4 5
194. Campus-based classroom study 1 2 3 4 5
195. Practical field experiences 1 2 3 4 5
196. MODE OF LEARNING: Which mode of learning do you th i nk most help):u 1 i n
the context of the conventions which you have attended: Please check ( ) 
as many items as may apply.
Informal conversations with fellow ministers 




Question and answer sessions 
Slide or other media presentation 
Duplicated hand-out 
Other (specify) _______ ______
197. REVIEW AND EVALUATION
What is your opinion about the future of the present Korean pastors' 
continuing education program so far? (Check only one item)
( ) Continue as it has been
( ) Continue with some changes and improvement
( ) Continue with entire change of content and program
( ) Discontinue the present program
( ) Other (specify)
198. If there should be some changes or improvements, what are they?
(Check all that apply)
( ) Content of the program
( ) Location
( ) Length of the convention
( ) T i me
( ) Lectures
( ) Administration of the program
( ) Financing for the program
( ) Atmosphere of the meeting
( ) Other (specify) ______________________________________________
( ) Other (specify) ______________________________________________
199. Write briefly if you have.any suggestions for changes and improvements 
for the present program.
200. If it should be continued how often do you want the present Korean pastors' 
convention to be held?
( ) Once a year ( ) Twice a year
( ) Once every two years ( ) Once every three years
( ) Other (specify) ______________________________________________
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201. If you have attended Korean pastors' convention so far what is your 
evaluation of them?
( ) no help
( ) Ii ttIe he I p
( ) neither helpful nor not helpful
( ) helpful
( ) very helpful
202. What helps or benefits have you obtained from the present program.
Indicate them using 1, 2, 3, . . . .  in the order of significance.
( I fellowship and mutual support
( ) obtaining up-to-date knowledge of the Bible and theology
( ) introducing up-to-date skills of ministry
( ) improving the image- of pastor in the church
( ) strengthen self-confidence in ministry
( ) opportunity to exchange opinions of church administration and
personnel affairs at division-wide level
( ) Other (specify) __________________________________________
PERSONAL INFORMATION: (Check only one)
203. To what union do you belong?
( ) Atlantic ( ) Canadian
( ) Lake ( ) Mid-America
( ) Pacific ( ) Southern (
Co Iumb i a
North-Pac i f i c
South-western
204. To what local conference do you belong? ._______________
205. How many years have you been in the United States?
( ) less than 2 years ( ) 3 to 5 years
( ) 6 to 10 years
( ) 16 to 20 years
( ) 11 to 15 years
more than 20 years
206.
 ( )
How many years have you been in Adventist ministry?
207.
( ) less than 2 years
( ) 6 to 10 years
( ) 16 to 20 years
( ) more than 25 years
Are you an ordained minister?
( ) Yes
(
3 to 5 years 
11 to 15 years 










What is your position in relation to the conference?
( ) Paid full-time pastor ( ) Unpaid full-time pastor
( ) Paid part-time pastor ( ) Unpaid part-time pastor
( ) Other (specify) ______________________________ __________
What is your age? _________ _______
What is your marital status
( ) never married ( ) married
( ) divorced ( ) separated
( ) widowed
What ministerial diploma did you achieve?
( ) . short-term leadership training
( ) two-year ministerial training
( ) B.A. in nontheoIogicaI major
( ) B.A. in theology or religion
( ) M.Div. or M.A.
( ) D.Min. or Ph.D. (Th.O.)
( ) Other (specify) __________ ______________________________
From which of the following schools did you graduate 
( ) Korean Union Training School
( ) Korean Union College
( ) Philippine Union College
( ) Far-Eastern Division Seminary
( ) Andrews University
( ) SDA Theological Seminary
( ) Pacific Union College
( ) Other (specify) __________________________________ _____
What is the total membersh i p in your church/district?
( ) below 50 ( ) 51 to 100 ( ) 101 to 200
( 1 201 to 300 . ( ) 301 to 400 ( ) more than 400
How many churches are in your charge?
( ) 1 ( ) 2 ( ) 3
( ) above 3
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APPENDIX B
Convention Schedules
1. First Korean Pastors' Convention (1981)
2. Second Korean Pastors' Convention (1982)
3. Third Korean Pastors' Convention (1984)
4. Fourth Korean Pastors' Convention (1985)
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FIRST KOREAN PASTORS' CONVENT I ON— 1981September 7-14, 1981Room 350, Seminary Building, Andrews University
TIME Lecturer Subjects
Sept. 7






Judgment, and Contemporary 
Issues on Sanctuary
4.00- 5.00 p.m. Part i c i pants Discussion and Sharing
Sept. 9
8.00- 12.00 a.m.
2.00- 4.00 p.m. Dr. D. Waterhouse
Biblical and Typological 
Background of Sanctuary in 
Salvation History




Prof. M. Reqazzi Themes and Messages from the 
Life and Teachings of Jesus
Dr. A. Kurtz Pastoral Care for Church Conflict




Dr. R. M. Johnston
Cultural, Historical and 
Theological Background of the 
Life and Teachings of Jesus
Sept. 12 
Sabbath Sabbath School and 
Worship at the 
Battle Creek Korean 
Church
Battle Creek Denominational 




Dr. R. Davidson Themes and Messages from the Minor 
Prophets
4.00- 5.00 p.m. Part i c i pants Discussion and Sharing
Sept. 14
8.00- 12.00 a.m.
2.00- 4.00 p.m. Dr. R. Davidson
Themes and Messages from the 
Minor Prophets
4.00- 5.00 p.m. Part ic i pants Discussion and Sharing
6.00- 7.30 p.m. Part ic i pants Fe11owsh ip D inner
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SECOND KOREAN PASTORS' CONVENTIONSeptember 7-14, 1982Room 230, Seminary Building, Andrews University
Date Time Lecturer Subject
Sept. 7 
Tue




Revelation and Inspiration: 
The Biblical Evidence and 











1.30- 3.30 p.m. Mervyn Maxwell
Adventism and Adventist 




9.30-12.00 a.m. Sabbath School 
and Worship 
Service at the 
Berrien Springs 
Church
Joint Worship: Berrien 
Springs and Battle Creek 
Churches
3.00- 5.00 p.m.
7.00- 7.00 p.m. Mervyn Maxwe11
Adventism and Adventist 
Eschatology in the Book of 
Reve1 at i on
Sept. 12 
Sun 8.00- 12.00 a.m.
2.00- 4.00 p.m.
Hans LaRonde11e
Soteriology and Eschatology: 
The Biblical and Contemporary 
1ssues
Sept. 13 




2.00- 4.00 p.m. Hans LaRonde11e
Soteriology and Eschatology 
The Biblical and Contemporary 
Issues
4.00- 5.00 p.m. Part ici pants Discussion and Sharing
6.00- 7;30 p.m. Part i c i pants Fe11owship Dinner
292
THIRD KOREAN PASTORS' CONVENTIONJune 11-17, 1984Seminary Building, Andrews University
Date Time Lecturer Subject
June 11 
Mon
8:00- 8:30 a.m. Elder A. Swanson Opening Worship
8:30-12:00 a.m. 
2:00- 4:00 p.m.








1:30- 4:30 p.m. Dr. 1. B 1azen New Testament Exegesis
5:30- 7:30 p.m. Lecturers & 
Part i c i pants












9:30-12:00 a.m. Sabbath School & 
Worship Service
Joint Worship
2:30-5:30 p.m. Dr. J. Youngberg SDA Family— Preparing 
for the Final Crisis
8:00-10:00 p.m. Part i c i pants General Assembly
June 17 
Sun
8:00-12:00 a.m. Dr. R. Johnston Preaching from the 
Parab1es
2:00- 5:00 p.m. Dr. R. Dederen B i b 1i ca1 Preach i ng
Evening Worship and Council will begin at 7:30 p.m.
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FOURTH KOREAN PASTORS' CONVENTIONSeptember 2-7, 1985Physics Amphitheater, Andrews University
Date T i me Lecturer Subject
Sept. 2 
Mon
8.00- 8.30 a.m. Raoul Qederen Welcome & Devotion
8:30-10-15 
10:30-12:15 




Dec i s i on Get t i ng 
Pub 1i c Evange1i sm 
Resources
5:30- 7:00 Fellowsh ip D i nner
Sept. 3 
Tue











L i sten i ng Skills
Sept. 4 
Wed
8 :00- 8.15-a.m. Devot i on
8.15-10:00 Garth Thompson Pastoral Care & Counselinc
10:15-12:00 
2.00- 3:20 p.m. Steve Case Youth Ministry
3:30- 4:30 Don Kim
7:00- 9.00 Hans LaRonde11e Preaching from the Psalms
Sept. 5 
Thur
8 :00- 8.15-a.m. Devot ion
8.15-10:00 
10.15-12.00 
3.00- 3.30 p.m. 
3.30- 4.00




8.-00- 8.-15 - a.m.- Devot i on
8.15-10.00
10.15-12.00 Hans LaRonde1le
Preaching from the Psalms 
Armageddon
2;00- 4■Q O .p.m , Recreat i on
Sept. 7 
Sab
9 ■ 30—10 • 4G a ..rn • Semi nar i ans Joint Worship Service
10.45-12.00 
2.30- 4.00 p.m. Fred Thomas
Joint Worship Service 
Rev i-va 1 Meeting
7.00- 8.00 Vespers at PMC
8.30-10.00 Closing Counci 1
If there is any question call Kei-Hoon Shin, program 
coordinator, at (616) 471-3966
APPENDIX C
Correspondence
1. Correspondence with the General Field Secretary of 
the General Conference
2. Letters from Dr. Robert M. Johnston and the General 
Field Secretary to the Conference Presidents in the 
NAD
3. Letter from the Director of the Center of Continuing 
Education for Ministry to the Coordinator of 
Continuing Education Program for Korean Pastors
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Elder Joseph Espinosa 




The members and pastors of the Korean Seventh-day Adventist churches in 
the United States and Canada much appreciate your concern and help for 
their spiritual needs. I am sure you know that their membership is now 
over 6,000, and the number of their churches and companies is more than 
forty at present.
There is a special problem, however, which we would like to bring to your 
attention. Many of the Korean pastors graduated from only a short train­
ing course or have only a B.A.-level education, although increasing num­
bers have attended the seminary at Andrews University. But the larger 
number keely sense their theological, intellectual, and cultural defi­
ciencies. They are not equipped to handle the complex social and reli­
gious problems of immigrants to a new country, especially since a large 
proportion of the members of their congregations are highly trained 
professional people and people who ask questions which were seldom asked 
in Korea. For several years these pastors have been asking to have some 
kind of annual pastors' convention or workshop to further their continuing 
education.
Their request for such opportunities have become more urgent and intense 
because of current controversies in the Adventist church and because of 
difficult cultural adjustments to the new country, and especially those 
resulting in a painful gap between generations.
In view of these urgent needs, two Korean churches in the vicinity of 
Andrews University, whose membership includes at least thirteen medical 
doctors, have urged their pastor to organize a Korean pastors' workshop 
to be held at Andrews University, and they have promised to assume the 
cost of boarding the pastors on the campus for one week.
It is anticipated that some twenty-five pastors and lay leaders of 
Korean SDA churches will attend the workshop. So far twenty pastors
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Elder Joseph Espinosa 
May 7, 1981 
Page 2
have applied to attend. Pastor Kei-Hoon Shin will be the coordinator, and 
Dr. Robert M. Johnston has agreed to be sponsor and liaison with the Uni­
versity. The University is willing to provide rooms, dining facilities, 
and meeting place at a reasonable cost.
It is planned that the lecturers will be professors of the Andrews Univer­
sity religion department and the theological seminary, as well as some of 
the Korean pastors who will be attending and who have advanced experience, 
training, or expertise in dealing practically with the special needs which 
will be dealt with in the workshop.
The meetings will be held from September 7 to 14.
We would appreciate your support and help in this important, pioneering 
endeavor. Especially, please by letter and any other means encourage the 
various local conferences in North America which have in their territories 
Korean congregations to send their Korean pastors to the workshop, at 
least by officially releasing these pastors from their districts for the 
week.
With regard to the expenses for transportation, we have several suggestions 
and would appreciate your counsel. Perhaps a combination of these is possi 
ble: (1) the General Conference can provide some subsidy; (2) the local
conference can provide some subsidy; (3) the local congregation can subsi­
dize their pastors' expenses.
If the first two suggestions are out of the question, we are confident that 
many congregations will provide all the funds necessary; but more pastors 
will be able to attend if there is some help from the conferences or Gener­
al Conference.
We hope you will look with favor upon this program and send out a letter to 
the conferences recommending their cooperation with it. Attached is a list 
of the conferences which should be involved. If your schedule permits it, 
your personal presence and participation will be most welcome.
We are always grateful for your help and understanding in respect to God's 
work among Korean people in North America.
Sincerely your brother,
Robert M. Johnston
Associate Professor of Theology
tj
EncIosure
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Elder Robert M. Johnston 




Thank you for your kind letter concerning the special "workshop for Korean 
Pastors" that you have a burden for. I think this is a great idea and I 
wholly concur with your thought that it is urgently needed.
As I visit the non-English churches throughout North America I find that 
most of our non-English speaking pastors have a definite need for this 
type of meeting. Some of these pastors have been educated in other coun­
tries, where the Academic standards are deficient in some areas of study, 
and as a result I find some realy short comings in their preparation to 
properly meet the needs of the modern day pastorate.
In my opinion, what you are suggesting for the Korean Pastors is sorely needed 
and perhaps more so by some of our other non-English speaking pastors and 
nothing would please me more than providing this type of help for all of our 
foreign language workers.
The Korean Pastors (East) do have another meeting in August— An annual Bible 
Conference at Camp Berkshire, New York. The Presidents may ask them to 
choose between the two meetings. Some presidents are unusally zealous to 
keep their workers in their own fields as much as possible.
Presently the financial help that comes from North American Missions goes 
directly to each conference. I see no reason that they could not use some 
of the money we appropriate to them each year to help with some of the ex­
penses you mention.
May the Lord continue to bless you as you work to provide training for our 
student^ and Pastors.
jYour Friend,
Eld'eJt'Jos'f̂ ph Espinosa 
general Field Secretary.
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The members and pastors of the Korean Seventh-day Adventists in your conference 
much appreciate your concern and help for their spiritual needs. The member­
ship of the Korean SDA churches in the United States is over 6,000, and the 
number of churches and companies is more than forty at present.
There is a special problem, however, which I would like to bring to your atten­
tion. Most of the Korean pastors graduated from our college in Korea and were 
able pastors there. However, their flocks here consist largely of new immi­
grants, whose complex social and religious problems are unique. These pastors 
sense that they are not fully equipped to meet these needs.
For several years they have been asking for some kind of annual pastors’ con­
vention or workshop to further their continuing education. Their request for 
such opportunity has become more urgent and intense because of current contro­
versies in the Adventist church and because of cultural adjustments to the new 
country, especially those resulting in a painful gap between generations.
In view of these urgent needs, two Korean churches in the vicinity of Andrews 
University, whose membership includes at least thirteen medical doctors, have 
urged their pastor to organize a Korean pastors' workshop to be held at Andrews 
University, and they have promised to assume the costs of room and board cn 
campus for one week. Pastor Kei-Hoon Shin will be coordinator, and I have 
agreed to be sponsor and liaison with the university. The university is will­
ing to provide rooms, dining facilities, and meeting places at a reasonable 
cost.
It is planned that the lecturers will be professors of the Andrews University 
Religion Department and the Theological Seminary. The meetings will be held 
from September 7 to 14.
We have informed Elder Espinosa, General Field Secretary of the General Confer­
ence, of the special convention. He is in full accord with our plans. Since 
it is too late to include this on the agenda of the union presidents' meeting,
I am sending this letter to the presidents of all the conferences that have 




North American Division 
June 24, 1981 
Page 2
Representing the desires of the Korean pastors, I would like to encourage you 
to send your Korean pastor(s) to the convention, at least by officially releas­
ing him (them) from the district for the week.
With regard to the expenses for transportation, the local Korean church is 
willing to subsidize these costs if the conference cannot afford to do so.
Since I am not authorized to ask you to send them officially, the decision is
entirely up to you. If the conference is not in favor of releasing him (them) 
officially, it is my understanding that the Korean pastors would be willing to 
use their vacation time to attend this convention. However, I would urge you 
to send them if possible. They have had no previous such opportunity, and 
their ministry would be greatly enhanced by this workshop.
This convention should not be confused with their annual campmeeting, which 
will be in New York this August. The latter is a regular campmeeting for lay­
men.
We would appreciate your understanding and support in this important pioneering 
endeavor. We are always grateful for your help and understanding in respect to 
God's work among the Korean people in your conference. Theirs is a fast­




Associate Professor of Theology
mĵ
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From September 7 to 14 Andrews University will be conducting a 
special workshop for Korean pastors. The workshop will direct the 
attention of the Korean pastors to the special social and religious 
needs. We believe that the instruction received at this meeting 
will be of utmost value to the pastors.
Since the announcement of this meeting did not come in time to 
include it in the Spring meeting of the Union Presidents, it is not 
a duly authorized meeting nevertheless we feel it would bless our 
Korean work as well as the pastors involved, and we are personally 
happy to recommend it. Elder Robert M. Johnston, Associate Professor 
of Theology has written to me concerning the special preparation they 
are making for this netting.





Andrews University Berrien Springs, M ichigan 49104 (616) 471-7771
Seventh-day Adventist 
Theological Seminary
Center of Continuing Education for Ministry
May 10, 1982
Pastor Kei-Hoon Shin, Coordinator 
Convention for Korean Pastors 
Garland Apts. D-5 
Berrien Springs, Michigan 49104
Dear Pastor Shin:
I am happy to inform you that when the Advisory Council 
of the Center of Continuing Education for Ministry met on 
May 5, 1982, they voted to accept your request for the 
seminar for Korean pastors under the auspices of the 
Center this coming September.
The executive committee of the Center, however, has 
requested that each participant pay a registration 
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